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ISIF 



DE 
FE, 
DATE 11™0 



ICATIOH 
OliJiTIC DEC 
ZOll' 



AiriHO 



Lii.S 



MITT EilRI¥El> IMglT^ 
ISI F I C A T I OM GUIIJ E 




juuB s^ i$M 



Ifr. Ifonolti Gm Morfell 

Federal Bureau oflSnueetigaiiion 

Waahingtenjf B, C 



Mar Fr# M&rreXZi 

., I <m iniee^ ii^ressed mith the 
imaeinatten aiad ingeauitu you dteplayed in 
the preparaMen $/ the foMer pertaining 
to a career in the T3Z and am taking thie 
opportunity te ee^emi gou* 

Xt is ehpiaua gou houe gioen 
considerable tt^usht and interest to this 
matter. The resulta^ I feel » are exaellentj, 
and the pamphlet will undoubtedly be of 
real value* It tir o pleasure to aommend 
gou for a trulg pfaiaemorthg Job in this 
reapeetm 



V 



SiMterelg gourSj, 
Cd MTm Mohr (Pkrsonal Attention) 



Nidtpis-. 

Bdomit - 
Mason — ^ 

Mc*r 

Patsoas . 

Rosea 

Taii)<n-~- 
Nease -«. 



2" 



^7-. 



^ 

'^^^M 






» 1 W^MOLtJe 
Llr 67-48X042 

ft M 

L]L; (j^Saaed on mem 'J^wirds to Mohr S/34/S6 jmsJl^T 



5*^ 



^'^ 



QM:r^-\ 



n 



Wintermvd ..^«- 

Tele, Room . 

HoHomao * . 

Gandy ., . - .,-„ , 




i4 



¥■■ 



^rv: 




•^^- 



/ 



f) 





ATIOM AUTHORITY 

C DECLASSIFICA 

11 



D1E.I¥ID FB.DH: 
lOM GUIDE 



4? 







July 2% 1056 



PR 



federal Boaf eim of Invest: 



ISear Mr« K^rrell: 



*tiom 



Itte l^ireau has ^c^titlf found it neii^sa&rF to 
r^^utssit ±h^ realg natiQH oi & Sievljr Eppolat@4 %ieeial i^ent^ 

I whom you jliites^viewed and favorably 
reoomtatamaed tor Bureau &ml&^mutm Mtmr be emterod qu 
duty» this^ ^EpXoyao was fcfuiid to spoak iu a low»pitcii€d 
voicoy enuuiciated pooi^iy m& wes lackix^ in eelf^maauranco^ 
You appareutly failed to liote ^w of these uuiiasiri^Me 
charactariBtica at the tl^ of your imter^iov of t!^ 
applicaut and this ref laofa a lack of ^^f f icioat ttoroughuese 
oa your part* 

Aeeordioglyt jm, idll b& e:3qpected in tho future to 
carry oat ;^our duties ^tl| greater oon^ and cousid^ratioa 
toT the Bureau ^E host iatfroste so that sio further occasion 
will arise to call a matter of this aature to four attaatioE. 

▼ery truly yours ^ 

J. Edgar HooV«? 



X. 



|FIC:hvp/ca6 



JTohft l^ar Booiror 
Director 




(5) 
CC: 



be 

:b7C 



lir«:^.llphr (Personal Mtent ion) ^^^i 

/idmitiiBtratlv^ Division Peroonnel Files oS^^^xftr 




Dased on memo l!ason to i< 



f\ 



son dated 7-10- 5SyG9G^SI5?5t* 
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.-^^-.^^ --— = — ^.-,-„- 



sa^ 
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Standard Form. 47 

v.s.gpS^^l'^^Lrssior, PHYSICAflVrNESS INQUIRY FOR MOTOR VEHICCEVERATORS 

ghapter M-2, P. P. M. ^ ^^ 




t. CAST NAME— FIRST NAME— MIDDLE NAME 



Qf^^JS^U- . 3>0///9-t.& d^A^X. 



4. HOME ADDRESS^Vuwidtfr, Street or RFD, city or town, zone and State) 

4^(3 /-t ST(^agT /V'aeT^i^ muH&rai/r, \ffi 



2. DATE OF BIRTH 3. TITLE OF POSITION 

Jirt^TG- lyijV -Spec/I?^ /9€€/^r 



5. EMPLOYING AGENCY 



pei 



6. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



YES 



NO ^ 



YES 



NO 



y^ 



^ooY vision in one or both eyes 



^ JErye disease 



>or hearing" in one or both ears 
labetes 
palpitation, chest pain or shortness of breath 
JMzziness or fainting spells 
J*^LFrequent or severe headaches 
y^^jagh or low blood pressure 
i^ Drug or narcotic habit 



V^ ^Arthritis, rheumatism, swollen or painful joints 

w^ Lpss of hand, arm, foot, or leg 

1^ deformity of hand, arm, foot, or leg 

•^ ^^^^N^rvous or mental trouble of any kind 

}r Blatikouts or epilepsy 



^.Stfgar or albumin in urine 
w^ Esy^ssive drinking habit (ALCOHOL) 
•"^ Othei 



Other serious defects or diseases 



7. IF YOUR ANSWER IS "YES" TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 



a. (A) DO YOU WEAR GLASSES? 



S"yes 



(C) DO YOU WEAR A HEARING AID? []] YES 




n No( ^(€*4|<l<y ^//jgfj^) DO YOU WEAR CONTACT LENSES? Q YES 0*^ 



I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 



SIGNATURE 






DATE ^ 



REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 



I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of the applicant, and that I have made the following determination : 

B<fhere is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 

CH On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

D Items checked on this form or otherwise*aV%ilable do not warrant referral for medical examination because of 
* the following facts; ____„_„ 

7 JUL 5 1356 



SIGNATURE OF DESlGNA-TED^OFFrcrA g"' ' ' ' " 



CZ ><=?> <c^->vo^ 



DATE 



7-^- ^G 



^^ 



U. S. GOVERNHEHT PRINTING OFBCE: t956— 0-371Mt 



PD-289 (3-28-56) 



k 



% 



PAST SAFE DRIVING RECORD CERTIFICATION 



NAME/dF OPERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL) 



•7/jt 



DIVISION AND SECTION ASSIGNED 



POSITION TITLE 



THIS IS TO CERTIFY THAT t PRESENTLY 
DRIVER'S LICENSE. 



HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 



PERMIT ISSUED BY: 
(STATE, TERRITORY 
POSSESSION, DISTRICT) 



^fdCriA//^ 



PERMIT NUMBER 



PERMIT EXPIRES 



THIS IS AN UNRESTRICTED '*t.fr&SXR4iC^AM PERMIT. 
(STRIKE OUT ONE) 



(IF RESTRICTED, EXPLAIN BELOW) 



THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR,,;mi I CLE {GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY iX"0i^ MIIES. ^URING THIS TIME (A) I DCff HAVE JTH HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) 1 CZI^ HAVE CSTTTaVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



ICO ur urrcnoco. ^ A J _, _ *. jy ^ ,^„ -*- j 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



JLxUi t %AhMll^ 



SIGNATURE OF OPERATOR 



NAME OF REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) 



^A4/-hL C^. ^ 



POSITION TITLE 



cS /^cM ^ I^^G^B^/fTu^j^sC^ 



DATE 



THE PERSONNEL FILE OF THiV EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERN^ING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARSl 




CP^INUOUS SAFE DRIVING RECORD 



I I INVOLVED IN TRAE>t<"lcCIDENT AND FOUND AT FAULT ** 



I CERTIFY THAT TH LS^MPLOYEE IS 



OFF 



ALIFIEO ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
ICIAL BUSINESS. 



REMARKS 



T N'^'^ ,AL1FIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
".UAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



^ 



-' A 



'*' ^ 



33 



iT^ 7*- -t^. --** -- 






** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 




<S T .€m^\^cJ^ 



(SIGNATURE OF REVIEWING OFFICIAL) 



trcMX^^nei r^mA tc^* &$ 



Office Memormaum . united 



f • 



STATES GOVERNMENT 



TO 



FROM 



SUBJECT: 



Mr. Mohr 

Hm i* Edwards 

APPLIJANT RECd.lTUENT FQl,R 




I A Y Boardmi 



i/ 




NcAse 



_ Winterrowd 

Ine Ijireotor tias approved printing 86,000 copies Teie. Room 

of (^recruitment /older drawn up by the AdiJiiniatratioe G«d"''*" 

Biuision and the recommendation that aereafter tne /older be *" ^^ 
used in recruiting and in Bupplementin ^appli c ant correspondence. 
Twenty-five thousand copies have been prtntedT'onT are partly to be 
distributed to tne various field offices as an aia in local recrui 
ment and for use in career-day activities* In addition, one folder 
will be enclosed mitn eacn new appointment letter and tne rolder will 
also be used in supplementing applicant correspondence at %ne Seat 
of Government and will be distributed to selected tours or siion 
scnool students at tne Seat o/ irovernment* 




i ime ^ 
Section of tne 
aat tue field. 



'or me field to obtain a.^aitio^al copies of tne 



i^ will ..tf neuessar f..r u*.e Property 
u^aiTimistratiue Livisiw^ to open a stock 
ana i-'^Cr, can reoraer supplies o f" t ae 



In order 
folder fro^a ti^r.e to 
V.ana^ement 
ledger so 

folder on Stock uoom lequisitton -'orm .^D-^^^iL, In tni^ manner tr^e 
Property L'anayement Sect (.on a)ili be a^lt to uaje a supply on hand 
and replenish tue ato^yn of tae fieia ana tue Seat of Oouernment. 
rue fielx will be notijier m^- tne existence oj tais folder 
fact that a sj^pply is to be furnisued eacn fiela office bj 



.^..f-^ 



cover by means o "* an 



^Mf Le oter* 



ana tne 
separate 



are prtsentT^ 36,000 



5?q 

c 
pre sen'b'S^^ 86,000 copies on nand 
distribution to tne field, 
decords and Communications Division* 
necessary to set up an adaitional stocHi 



tnrou^ja 



The re 
will :je depleted 
Division 
it will be 

taat additional requests from tne 
fblder is attacned* 



and tais stock ^ 
the Adih inistrati ve 
Therefore, 
on nana in order 



field can be filled. "'WjVnJlfi^^ 



.ILCUJxiiuNjj^ilu oNS Of ADJj.Jlsmji.TliE Dl/lSluN : 



S3 JUN inig^ 



!♦ It IS recommended taat tne Property 
of the Aaministrative Division set up a stock ledge 
recruitment folder so taat control of tnis item can 




ent 
card on 
be reyu 



Seoti on 
tne 



Enclosures (2) •^'^^^jf 



«-^>'' 



(4 J ' ■ 
CO - :J. L. 






Edwards 




\ 



a 



/j _L'. IY\of^Hell I 












«• 



2. It iQ fartaer reGontmended taat tue i'roperty Management 
Unit order an additio^.al 25,000 copies of tae folaer so ttiat control 
can be maintained currently^ 



d^-j)t 



3. It vs aleo rtcouimt,nded t^^ai t/it^ attao^t^ed a.^iU Letter 
notifying tue fiela ^.r i.As folaer m ap^.roued. 






^^ 



ADDENDUM: WST:lae 5/24/56 

SA D. C. Morrell was assigned the task of preparing the text for this 
recruitment folder. The rough idea for the format was discussed with Mr. George 
L. Cheesman of the Exhibit Section who thereafter was respondble for drawing up 
the folder in its final form. Mr. Kenneth A. Mann did the actual art work and made 
the layout on the folder. It is felt that tliis folder is outstanding and that all three 
of these employees did an excellent job in carrying out their part of this project. 
The folder will do the Bureau untold good through creating better understanding 
and interest on the part of the public regarding the advantages of a career in the Bu3*es 

RECOMMENDATION: 



It is recommended that SA Morrell, Mr. Cheesman and Mr. Mann be 
commended by letter for their excellent work on this folder. 






^" 



o 






/i 




STANDARD FORM NO. 64 



Office NLemovanduM • united states government 



ro : Mr, Mohr 
FROM : H. L. Edward 



a/iv 



!. M< 



SUBJECT: DONALD C. MpRRELL 

SA Supervisor 
Personnel Section 
Administrative Division 



RECOMMENDATION: 



DATE: 10/18/56 



None. The foregoing is for information purposes • 




Tolson 

Nichols — 
Boardman 
Belmont _ 
Mason — 
Mohr 



Parsons 

Rosen 

Tamm 

Nease 

Winterrowd - 
Tele. Room 
HoUoman — 
Gandy . 






DCM:klm 
(2) jc:;!^^^-' 



5 G OCT h 1956 



Cn 






»'*-'«» icic-' 














FD-281a (Rev. 2-20-56) 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have receiyeithe following Government ptopaty for official use; 




DisPECTOR's mroii 1 61 / 

(issued 8-15-56) 
RETUIii) <^foW ^^/j* 

INSPECTOR'S mm I TH; 

g:, ■(i,ssBed-l|.f;5ti; ; 



3-1 

n^ — ' 



f/ 




!U I'A 



The Givemmenl'^rop-ertfWlIieryoir'liereby acknowledge 
is charged to you and you are responsible' for taking care 
of it and returning it wheii its use has been completed, 
DO NOT MARK OR IRITE ONIT OR MUTILATE IT IN 
ANY lAY. 



Very truly yois, 





Donald C, lorrell 



St^^xaord TTorm 88 

^ritev. Aiis>1950) 

Promulgated bt 

bueeau of the budget 

ClRCULAH A-24 / 



^^^^ 



ORT OF MEDICAL EXAMINAT 



r^^ 



j^ 



1. LAST NAME-F1RSt!nWe— MIDDLE NAME 

(Type or Print) Morrell, Donald C» 


2. GRADE AND COMPONENT OR POSITION 

SA 


3. IDENTIFICATION NO. 

USNR 119838 


4. HOME ADDRESS (Number, street or RFX>, city or town, zone and State) 


5. PURPOSE OF EXAMINATION 

Annual 


6. DATE OF EXAMINATION 

Oct* 12, 1956 


7. SEX 


8. RACE 




9. TOTAL YRS. GOVT. SERVICE 
MILITARY CIVIUAN 


10. DEPARTMENT. AGENCY," 6'R SERVICE 


11. ORGANIZATION UNIT 


12. DATE OF BIRTH 

6-13-18 


13. PLACE OF BIRTH 

Brooklyn, K. Y. 


14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 

mix 


16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOTES.— Describe every abnormality in detail. (Enter pertinent item- number before each 
commeTit: continue in item 73 and use additional sheets if necessary.) 



NORMAL 



X 



X 



im 



X 



X 



X 



X 



X 



X 



ABNOR-I (Check each item in appropriate col- 
umn: enter "N. E.** if not evaluated) 



18. HEAD, FACE, NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND" THROAT 



77 CADc rcMCDAi (^»t' <^ exl. canals) {Auditorv 

22, EARS— GENERAL ^^.,y„„^ f,^, rOandTl) 



23. DRUMS (Perforaiion) 



pA cvcc rFMCDAi (Visuol acuity and refraelion 

£A. EYES— GENERAL ^„^^ ,.,^, gg^ qq^ and gj) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



ZI, OCULAR MOTILITY '^^i^^^i^^Zu!^' 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Inclvde hernia) 



32. ANUS AND RECTUM 'S^^t^fj^l^ff^tf 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER .EXTREMITIES S^';'*' "'''ocof 



motion) 



36. FEET 



Females only 



37. LOWER EXTREMITIES \§SZ\/^l!L of motion) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC IBauaibrtum teiis vndtr itan 7!B) 



42. PSYCHIATRIC (Svecifvanvvcrsonaiitv^dfnation} 



43. PELVIC 



(Check how done) 
n VAGINAL D RECTAL 



)-^' 



(Continue in item 73) 



44. DENTAL (JPlact appropriate symbols above or below number of upper and lower teeth, respectively) 

0,—Resiorable teeth X .— Missing teeth (6X8). — Fixed bridge, br> 

l,—Nonrestorable teeth XXX.^Replaced by dentures include abuMer 

V 1 T- 2 



X 



k^^k^ 



32. 



31 



30 



29 



28 



27 



26 



25 



10 



12 V*'l3 



14 



15 16 



24 



23 22 



20 



3? 



!l8S7l7^ 



rs -if.-*v -- * 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



Meets dental standards. 



•■■Mn«nMivpaN<rtMH«Qtw«aMipififiiMf«<|MaiiWi«9a«u 




UBORATORY FINDINGS 



T 



45. URINALYSIS: SP. GR,, !• 015 



ALBUMIN 

N 



SUGAR 

N 



48. EKG 

See #73 



MICROSCOPIC 



49. BLOOD TYPE AND RH 
FACTOR 



46, CHEST X-RAY (Place, date, film number, 

Neg. 4S246 c 



so. OTHER TESTS 




ts^) ^'^^^'^ ^ ''^fJ7*JSEROlJ0GY (Specify test Led and rcs«ZO;| 



ttr^ 



vmrnm 



/ 



^ 



;i| 




flFi 



m 



^ I P I^EAsMEB^yy AHD OTHER FINDINGS 



^ m 



a. 



51. HEIGHT 



67 



52. WEIGHT 



164 



53. COLOR HAIB U ^ 



^y^\<(^fo 



R EYES 

Blue 



55.. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

" D s D a 



56. TEMP. 



57. BLOOD PRESSURE (Arm at heart level) 



SITHNG 



SYS. 112 



DIAS. 70 



RECUM. 
BENT 



SYS. 



DIAS. 



m'^. 



3n5 



j^pftm^(/lrm at heart Uvd) 
felVtlN^ I AFTER EXE 



84 



AFTER EXERCISE 



2 MIN. AFTER 



RECUMBENT 



AFTER STANDING 
3 MIN. 



59. 



DISTANT VISION 



60. 



REFRACTION 



NEAR VISION 



RIGHT 20/ 20 CORR. TO 20/ 



BY 



CX 



0.62I1 CORR. TO 



BY 



LEFT 20/ 20 CORR. TO 20/ 



BY 



CX 



0.62H CORR. TO 



BY 



62. HETEROPHORIA: 

(Specify distance) ES" 



EX^ 



R. H. 



L H. 



PRISM DIV. 



?RISM CONV. 



PC 



PD 



63. ACCOMMODATION 




64. COLOR VISION (Test used and resiUt) 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


RIGHT LEFT 


ACa 1940 IC/IS 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 


71. AUDIOMETER 


72. PSYCHOLOGtcAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV 715 SV /15 
LEFTWV /ISSV /15 




250 


fiOO 
BIB 


1000 

tou 


2000 
i043 


3000 
£SS€ 


4000 
4098 


8000 
8199 






RIGHT 










wm 










LEFT 










mm 















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

48. Early repolarization. V^ithin norr^al limits. tJo si^jnificant change, 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. 


RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 










76. PHYSICAL PROFILE 




P 


U 


L 


H 


E 


s 
















77. 


EXAMINEE (Check) 

alsNOT^'^'^"^''^^^^ strenuous physical exertion 


ani use 


of 


firearms. 


PHYSICAL CATEGORY 


78. 


IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY itEM NUMBER 










A 


B 


C 


E 












79. 


TYPED OR PRINTED NAME OF PHYSICIAN 

a. R. J0HM3TON. CAPT, LG, USN 


SIGNATURE 


G. 


R. 


Johnston 


80. 


TYPED OR PRINTED NAME OF PHYSICIAN 


SIGNATURE 








81. 


TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 


SIGNATURE 

/s/ 


J. 


B. 


Ferris 


sl 


TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


SIGNATURE 


NUMBER OF AT- 
TACHED S4?SCrS 



k^ • ,^^ 



.OVERNMENT PRINTING OFFICE: 1953— 0-2434 13 16- G22S8-I 



m 



ATTACHMENT TO STANDARD FORM 88 
(Revised December 5, 1955) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need not be 
completed: 



2 
3 
11 
14 
17 
62 
65 



67 
68 
69 
71 (Item 71; audiometer examinations^ 

should be afforded whenever possible.) 



72 



Item 48| the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES. WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 



Examinee 



^kS 



{ is or is not) 



qualified for strenuous physical exertion. (Designate 



which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his participation in 
defensive tactics and dangerous assignments which might entail the practical use of 
firearms? Does examinee have any defects prohibiting safe operation of motor vehicles? 

y^ 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61. 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 



((St^ature of Medical Examiner) 

OCT 19 1956 



(Date) 



VNsO<^^E-uu D.C ^ 



pi 



r 



5% 



5 



SSIFICATIOH APTHO 
mtOIIATIC DICL 



RITY D1RI¥E1> FE.0 
lis S I F I C A T I OM GUID E 



11™04™Z011 







1i 



January 28, iSST 



Mr* Oonay C* MorpU 



Dear Mr. Mi»rreU: 

I corlaiiily mm gratified to team of liie 
estraordlaary aecoiliplldlii&ei^ realized in tbd re- 
cinaitmeBt of clerics^ empio|wes lor the Seal of Gov* 
(^orneat daring recent moiit^. 



llie majbr ccni^itiatiim ii»de by ytm 
toward tiie ^iceess of this sxrogram Is indeed worths^, 
of special recogidtl^ particularly in view of the ma|^ 
olsttaeles le^eh iroc^sarily had to be overcome In - 
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of your splendid 
is deserving of 
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C: Mr* Mohr (Personal Attention) 



Ton stm%M tmSeed h6 pmm^^i o 
vuMua^ wliich izu^t assuredly 
iendia^oii« 

I -y. h Edgar Hoo-ffer 
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Holioman — 
Gandy 
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FD-185 (Rev. 12-13-56) 



• % 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




t? 



fl 



Name of Employee:- 



DONALD C. MORRELL 



Personnel Section, 
Where ^.^^^.i^^ Administrative Applicant Recruitment Unit 

(Division) (Section, Unit) 

Official Position t.u- Special Agent Supervisor 



Rating Period: from V^/SQ to 3/31/57 



AnT.r.TTVP .ATmr,. EXCELLENT ^.^^e's 



Outstanding, Excellent, Satisfactory, Unsatisfactory ^.C/WX 



Rated by: ( ^^t^e^iUUL J^^^ Unit Chief ^A/^7 

/ (^ Signatu^ Title Date 

Reviewed by:i v ^VJ/-; /^ /^^ ^^.^.^/^ v/?/^^ 



Rating Approved by 

Signature Title ' Date 



TYPE OF REPORT \ 



-» i jf- - - 



(X) Official ( ) A(fnrinjft^4«y|? ^, -. 

(X) Annj^^Oazj^^ ,. ( )fteBayJ'* 1 - ^>^ 

'""'*'' ( ) Transfer 

( ) Separation from vSeiViae^ ^"si* -^ 



r 

(i ) i-Spjejcial ^j* f^^-^ 4 ^u 

\, Z^j^' -^ ^ — — ^-^' ^"-'^ • ^* ^"'^ " ^* ^ - 







NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTEK THE WARNING TO'EELP the employee bVing his performance up to a 
satisfactory level. 






FD^,85a (Re^. 12-13-56) 
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PHfFORMANCE RATING GOTK 
FOR INVESTIGATIVE PERSONNEL 



{ For use as attachment to Performance Rating Form No. FD-185 



Name of Employee DONALD C. MORRELL 



Title Special Agent Supervisor 

Rating Period: frnm 4/l/56 tn 3/31/57 



Note: 

+ 
E_ 



RATING GUIDE AND CHECK-LIST 

Qnly those itenis having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate itenis as follows: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 
— ~ — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "4-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 
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(1) Personalappearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and v^illingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties, 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

(16) Physical surveillance ability. 






(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

Q— (a) Investigative reports 

zL. (b) Summary reports 

I (c) Memos, letters, wires 

(Considen_dL.conciseness;_±.clarity;_ilorganization; 
_rL_thoroughness;_t.accuracy;_iladequacy and perti- 
nency of leads; jtladininistrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
^L (a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 
(h) Emotional stability 
(i) Promoting high morale 
(j) Getting results 
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(22) Ability on raids and dangerous assignments: 
(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

— ^— Dictation ability 



TntfirvifiWing ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): 

Special Agent Supervisor. Applicant Recrvdtment Unit 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — 

Supervisor, d esk man, 



C. (1) Is employee available for general assignment wherever needs of service require? YeS(If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment' wherever needs of service require? Yefi[If answer is not "y^s," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? -NO 2, Has employee used more sick leave during rating period than earned 
during such period? . (If answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I ^ I Yes I ' No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Urisatisfactory 



EMPLOYEE'S INITIALS 



M 



PART I, GENERAL COMMENTS 

SA Morrell presents an excellent personal appearance, possesses a 
pleasant personality and gets along well with fellow employees and others with 
whom he comes in contact. He is intelligent, exercises good judgment, and 
possesses the ability to analyze a given problem and arrive at the proper con- 
clusion. He is completely familiar with the Bureau^ s policies and procedures, 
particularly with regard to Bureau applicant matters and other matters super- 
vised by him in the past. 

During the entire rating period he has served in the Applicant Recruit- 
ment Unit. His duties have consisted primarily of all phases of the processing 
of Bureau applicants, the handling of maintenance employees. Clerk- Agent ratio, 
applicant correspondence and other related duties. He has been able to compre- 
hend the many ramifications of Bureau applicant matters in a minimum period of 
time and is presently well versed in all of his duties. His attitude has been com- 
mendable during the entire rating period as reflected by his willingness to carry 
his equitable share of the work load and to volimtarily utilize his personal time 
when the work load of the unit warranted such action. He is able to handle a 
tremendous volume of maU with xmusual accuracy and he works extremely well 
under pressure. He assumes responsibility without hesitation and is constantly on 
the lookout for better ways of handling the work of the unit. He has been responsi- 
ble for streamlining some of the procedures regarding Bureau applicant matters. 
He possesses an alert mind and he is most willing and aggressive. He can be 
depended upon to put forth his best effort in connection with any assignment afforded 
him. 

He is highly regarded by clerical personnel working under his supervision 
and he is able to obtain from them maximum production. He is a real asset to the 
unit and has performed in a satisfactory manner in the absence of the Unit Chief. 

During the rating period, he was commended for his imagination and in- 
genuity in the preparation of a folder entitled, "Facts About a Career in the FBI. " 
He was also commended for his contribution in connection with an intensive appli- 
cant recruitment program conducted by the Bureau during the Fall of 1956. 

PART n, SPECIFIC COMMENTS 
I. JUSTIFICATION FOR ANY MINUS RATINGS GIVEN 

Not Applicable 

- 3 - 
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II. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE 

He is a qualified Inspector's Aide but did not serve on any inspection during 
the rating period. 



in. PARTICIPATION IN INFORMANT PROGRAM 
Not Applicable 

IV. TESTIFYING EXPERIENCE AND ABILITY 

He has had substantial testifying experience while assigned to the field but 
has had no opportunity to testify during the rating period. 

V. DISCIPLINARY ACTION 



On 7/26/56 SA Morrell was censured for favorably recommending a Special 
Agent applicant who, upon entry on duty at the Bureau, was found to be lacking 
in self-assurance and to possess other qualities not desirable in a Special Agent, 
IB.S interview of this applicant was not considered sufficiently thorough. 

VI. ACCOUNTING INFORMATION 

Not Applicable 

Vn. POLICE INSTRUCTION^ 

Not Applicable 

Vin. SOUND TRAINING 

Not Applicable 

IX- POTENTIALITY FOR AND INTEREST IN ADMINISTRATIVE ADVANCEMENT 

/SA Morrell is considered fully qualified at the present time to fill the position ,k^^ 
of Assistant Special Agent in Charge in a small or medium sized office. He 
is also considered qualified to assume greater responsibilities at the Seat of 
Government. He is interested in and is completely available for administrative 
advancement. His attitude, loyalty and capability are such that he should be 
able to creditably fill any administrative position for which he might be selected. 



„4- 



pv 



^^maA 



^i^* i ^ 



mi^^mai^immm 




JL 



1. Agency and organizalionol designations 



* 



*jy . GOVERNMENT P^ oFFICEl I9S2 • 997374 

i Slip No. 






2. Poy r^d 



3. M No. 



i 



i Employee's name [and social secodly account number when oppropriolej 



i Gfode ond salary 



E13 tm 



PAY ROLl CHANGE DATA 



BASE PAY 



OVERTIME 



GROSS PAY 



RET. 



TAL^ 



BOND 



F.ICA. 



NET PAY 



7. Previous 
normal 



t.New 
normal 



>. Fay tliis 



I '^ 



10. Remark; 



5fE5 2Slf 



'AppropriQlion|s| 



12. Prepared by 



\ 



13; Audited by 




Poy odjustmenl U Other step-increase 

\i Old salary 
rale 



\ \ 




13. PerlormQocclolifigiJsaiistaclory or better, 



I , I 



(Signature or other aulhenticotion) 



19. LWOP dnta (Fill In appropriate spaces covering LWOP 
during following periods|: 
Period($|; 



No excess LWOP. Total excess LWOP. 



(Clieci; applicable box in case oi excess LWOPj 
In pay status ot end of wailing period. 
J In LWOP status at end of waiting period, 1*j^ twJU 



.Initials of Clerit 



STANDARD FORM NO. n26d"Revised 
Form prescribed by Comp. Gen,, U, S, 
Nov.8,1950,Generoll!egulationsNo.lfl2 
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M.entorandum • united states oovERNMENt i 



TO 



nou 



SUBJBCT 



Mr. Mohr 



H. L. Edwards 



BUREAU AFP 




T PROGRAM 
Yotf wlU reeaU ttat daring the f aU months we had a critical short- 




Ti 
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# 



age of clerical employees at the Seat of CSovermnent (SOG) which necessitated ^^«^- 
an intensive i^iplicant Recruitment Program. I>«^^ ^^ ««^y Pf^JV- SLT^ 
NbTember, 1956, we were almost 400 clerical employees shwt at the flCXS. 

- A tabulation i^ch has just been made in the Applicajit ^^cruitment Uiiit ^ 
reflects «iat during ti»e period from October 1, 195«, throuf^ *muary !«, ^^frVj^ 
Sot ^w SSric^^plo^es enter on duty at the SOG. This figure is broken down by 

months as follows: 



Month 

October 
November 
December 

January ( through 1/16/57) 
Total 



aerical EOD's 
at SOG 

99 
263 
225 
300 
B87 



in addition to ttie abovef as of today, we have 96 clerical ^^^J^^^' 
standing for tiie^Sd^forSe class scheduled to report on 1/28/57. Considertag these 
oSSSl^M|S«»ts lor the ti^maindor^-January it is »^«ent ttot^ J|w c^l«a 
empS^eXing on daty at the SOG during the period from ^tober J* 1'5«'^^ 
jJJJT^, 1657, will tital almost 1000. It is significant to ^"^J^ ^^jjlj^"^ 
m3S^/2 oC these, en^r«d on duty during the months of November «jf .^^^^^^„^ 
d^p^^ fSWt ti«t it is «tremely difficult to obtain new employees ^^^l^^ 
to ^ <3 fthTholiday smmh and the reluctance of new employees^ teavejieisrij^es 

al thfit timeiji the year. ^ ^'^ 



•jt -■ '• 
ACiflie preseikSklBis, aU clerical needs 
expected tfiftt o«ti^u«lii«.l||»^^ Pl«s cleri 
cess6d, will be sijmfc*Mft;f6all future needs for n 

R«COMIiHg>ATIOH; ^^t (l.n ^ 

^*'l£».^ ii»#^lOT information pwrposes 




icants priieitiy l*jS^ pro 
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ADDENDUM: WSTtlae 1/23/57 

The recruiting drive that wsu| put on last fall was undoubtedly one of the most 



intensive in the Bureau's history. I do not beUeve that there has been any peri od at that 
time of y ear when we have hired so many clerical employees in 3 1/2 months. 



the clerical supervisor of the AppUcant Briefing Unit, has received an-incenUve 



award fo r her efforts in connection with this drive and several of the clerical employees 
of this unit have been commended by letter. 

Actually, the tremendous momentum generated in this drive and the exceUent 
results achieved were due in no srijall mea«uy« *p tkt enthusiastic, determtted and per- 
sistent manner in which SA EverctWngram followed the field almost on an, hourly bapis in. 
totting the drive rolling. The InsttActloiis which he issued were phrased in such a nianner 
»i to leave no doubt that Uie Bureau e:q)ected results and I feel that he did an outstanding 
*^' la thl/B drive for which he should be commended. Likewise, SAs Donald«Iorrell, 
.uehardSunsinger and WiUlam EALeishcar, in assisting SA Ingram handle ^ ti:emendo\» 
V«*mm«^Skpaper in a short period, devoted themselves wholeheartedly to the recruiting 
effort, spending a great deal of their own time on wedcends in getting cases ready for 
appointment in a splendid manner and certainly deserve a great deil of the credit for the 
ti-emendous success of tiiis drive. Mr. Leishear, in addition, interviewed a large number 
of applicants who applied at the Seat of Government and handled this abnormaUy large 
volume of interviews in addition to assisting SAs Morrell and Ingram in reviewing briefs 
and handUng the other paper work necessary to getting out appointments. 

Likewise, SA JamesYldams, ifbio is direcUy responsible for the unit which 
prepares the actual appointment letters, did a splendid Job in organizing the work in that 
unit so tiiat appointments went out with incredible speed. SA Adams personally reviewed 
and initialed almost every appointment that went out and I feel th»t he did an outstanding 
job in getting tiie volume of appointments out in an extremely short period of time and also 
in keeping up Uie morale of tiie girls in his unit and keeping them gqing at top speed so tiiat 
we got maximum results from them. Several of the girls in his unit received letters of 
commendation for their efforts and I feel that SA Adams is likewise entitied to a letter of 
commendation for his part in this succesfful drive. There are no clerical employees in 
either Adams' or Ingram's units who m«rit commendation, aside from thofe already 
commended. 

RBCX>MMENDATBON; 

L " 

That SAs Bigram, Morrell JLeishear, Honsinger an4.Adams be commended 
by letter for their splendid etfbrts whici rtrolted in the success of this Intensive recruitlisf 
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August Id, 2957 



EB3£iOmL 



Federal Bureau of Mueatiftatton 

Washington, D» C* i 



Dear ^Cr» MorreXZs 



Cn this imcial oceaeton of your Tenth Annt" 
versary witft the Federal Bureau of Inueatirtatton today, 
it iQ esetrimely jiliaaant to esstewi m^ uxim eonnratulo" 
^ions tmd preaent the enoloaed len^iear Seruiee Atoard 

^ay* j • ■ 

It ia iailaed encouraging to obaerue tTie 
apirit of loyalty and *fte deuotion to €uty v^tch 
mruada tftc work nerformanee of our wany faithful 
esi^oyeea auch ca ^ou. It ia evident that each 
emnloyea ia c^oare <?/ the ^ot Vuit hSa aaaigwnent 
ia eaaential to ih^ rtrrtner diaeharge of the Surean^a 
rear>onaibilitiea* \\Your own record during your yeara 
of aeruioa t)rovea noa e^feotiuely you have aontrihuted 
to our Qcoonpliafm^nta, and I viant you to know horn 
aoareciatioa I am* 



I hone t^t thr^ttffh your continued elff^oHa* 
tion iifi-^ the bureau I aHnJfl be able ix> oreaen€> ^ 
t^dibional 2er&iee\ Awards to you ujHfn aubaeqst^ 
annioeraariea, \ — ,? cd 

I CD c: 

With beat wiahea. 




Bnolcaure 
CO-' BtiJfohr (MCJ^ 



WSBtpabV- 

(4) 67^S104» 







Stnoerel^^ 



o 

o cn 






v). 




FD.281a (Rev. 2-20-56) 
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RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 




I certify that I have received the following Government property for official use: 




Manual of Eules and Regulations 




READ 



The Government property which you hefeby ^acknowledge 
is charged to you and you ore responsible for taking care 
of it and returning it when its use has been completed. 
DO NOT MARK OR WRITE ONlT OR MUTILATE IT IN 
ANY1AY. ■" ' ' 



i 



d 



u^ 






Very truly yours. 




Donald C.teell, SA 
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UNITED»ATES DEPARTMENT OF JUSTIcP 
FEDERAL BUREAU OF INVESTIGATION 



A 



FD-253 (11-22-5A) 



InReply^PkaseMerto WASHINGTON 25, D. C 

FikNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK -lEMXXMS) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the tke 
any liability shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 

Name ElJz^abeth H, Mnrrell 



Relationship_Wlfe,X^^ Pate M a.y lf ), 19 57 

Addres s 4813 14th Strfiet North, Arlington, Vir ginia, ^^^f^ \ 

The following person is designated es Hy beneficiarJr/ttQder-the.Cjias. S. Root Fund providing $1500 
death benefit to beneficiary of agents killed in the litf^'f^diltf. ^.^0* ^^^ 

Naie_ElizaMyLifcirell^^ 

Addres s 4813 14th St reet North. Amnion. X-^ m/^ 






'DoaaldXJtoell 

Special Agent 



JS*.-*-*^. 



>.^»K^ti ■< mi ■* iia ■ iJl^i ■iTw^^ii I 1 iim lii 



L««akta^taHMiin**a 



r 



"W^ 






' i> - f "f.^v 



am 



Stanaard Form 88 
(Rev, Aug. 1950) 

PROMULQATl^j^BY 

Bureau of'tUe^udget 
Circular A-24 



m 



ORT OF MEDICAL EXAMINATIOHI 



1. LAST NAME— FIF 
(Type or prlnjl 



NAME— MIDDLE NAME 



lORRSLL. Donald Clark 



2. GRADE AND COMPONENT OR POSITION 

SA -iir FBI 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or RFJ>, city or. town, zone and State) 



5. PURPOSE OF EXAMINATION 

ANNUAL 



6, DATE OF EXAMINATION 



9-9-^7 



7. SEX 



il 



8, RACE 



T^ite 



9. TOTAL YRS. GOVT, SERVICE 
MILITARY I CIVIUAN 



10. DEPARTMENT. AGENCY, OR SERVICE 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 

6/13/18 



13. PLACE OF BIRTH 

Brooklyn, N,Y. 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

N,N.M,G. 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY! TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOTES. — Describe every abnormality in detail, (^Enter pertinent item number before each 
comment: continue in x^em 73 anc/ use additiona l sheets if necessary.) 



NORMAL 



m 



ABNOR. 
MAL 



{Check each itein in appropriate col- 
umn: enter **N. B." if not evaluated) 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



po FA oe RFMPnAI t/nt. <t ex*, canata) lAuditoru 

LC, bAKb — tiLNtRAU „„„-,., „„j„ ,■*-«,. Tn «« Jr/^ 



Slight redness pharynx 



acxiiiv under items 70 andTl) 



S3. DRUMS (Perforation) 



under iicma 69, 60, and 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS iEqualitu and reaction) 



27. OCULAR MOTILITY it^^rS'jlZSi?' ""'' 



28. LUNGS AND CHEST {Include breasts) 



29. HEART (Thrust, 'size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. ANUS AND RECTUM j^';.^r.T^?;tvtS^S* 



33. ENDOCRINE SYSTEM 



34-. 6-U SYSTEM 



35. UPPER EXTREMITIES JfJS'*' """* "^ 



36. FEET 



37. LOWER EXTREMITIES ffSr/£«i..o/n..«o„) 



38. SPINE, OTHER MUSCULOSKELETAL 



3*. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIM. LYMPHATICS 



41. NEUROLOGIC {Eouiliirium testa under item 78} 



Females only 



42. PSYCH I AT RIC (Specif v anv verzonalilv denatiotti 



43. PELVIC 



(Check how done) 
CD VAGINAL n RECTAL 



\ 



-\ 



\ 



I -' ^^_. ..«-«.«. 

(Conixnue In it^^^a). ,.. /./..^^^ 



44* DENTAL (Place appropriate symbols above or below number of upper and lower 

o.~~Restorable teeth X .—Missing teeth 

l.—Nonrestora He ieet h XXX^—Bepta ced by dentures 



teeth, respectively) I 

(S X S). -^Fixed bi^e^b^^jo-o I'^'i 



^^Im^wihn 



R 


X 

1 


(^ 


X 

— a— 


X 


-.) 


6 


7 


8 


9 


10 


n 


?z 


13 


14 


15 


16 ' 


G 
H 

T 


S 


31 


30 


29 


28 


27 


26 


25 


24 


23 


22 


21 


20 


i 


18 


17 



REMARKS AND'ABHltrOllXir'DENTAfDEFECrS-AND*- 
DISEASES 

Meets' D^ll Ma?iS§i^ds 



LABORATORY FINDINGS 



45. URINALYSIS: SP, GR. 



1.015 



ALBUMIN 

Neg 



SUGAR. 

Neg 



48. EKG 



Nonjal 1 . 



Ji^ 



MICROSCOPIC 

Neg 



% 



^ 



49. BLOOD TYPE AND RH 
FACTOR vp 



46. CHEST X-RAY (Place, date, film number, restUt) 



Negative 0^0638 



47. SEROLOGY (Specify test used and result) 

Kah nj Negativft 



50. OTHER TESTS 










. / 




MEASUREMENTS AND OTHER FINDINGS 














51. HEIGHT 

67 


52, WEIGHT 

168 


53. COLOR HAIR 

Brovna 


54. COLOR EYES 

Blue 


55. BUILD; 

SLENDER MEDIUM HEAVY OBESE 

nana 


56. TEMP. 


57. BLOOD PRESSURE {Arm at heart hvet) 


58. PULSE {Arm at heart level) 


SITTING 


SYS. 13U 


RECUM- 
BENT 


SYS. 


STANDING 
(5 mm.) 


SYS. 


StTTING 

72 


AFTER EXERCISE 


2 MIN. AFTER 


RECUMBENT 


AFTER STANDING 
3 MIN 




DIAS. 78 


DIAS. 


DIAS. 




59. DISTANT VISION 


60. 


REFRACTION 


61. NEAR VISION 


RIGHT 20/ 20 CORR.TO20/ 


BY 


S. CX R 


0#62M CORR.TO 


BY 


LEFT 20/ 20 CORR. TO 20/ 


BY 


S. CX L 


0#62M CORR.TO 


BY 



62. HETEROPHORIA: 
(Specify dhtaiiee) ES' 



EX* 



R. H. 



UH. 



PRISM DIV. 



PRISM CONV, 



PC 



PD 



63. ACCOMMODATION 




64. COLOR VISION (Test used and result) 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


RIGHT LEFT 


AOC 19U6 18/18 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV^ yi5SV /15 
LEFTWV -^-^ /I5SV /I5 




250 

S56 


500 
SIB 


1000 
lOZA 


2000 
£048 


3000 
£896 


4000 
4006 


8000 
8J9i 






RIGHT 




















LEFT 










mi. 















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses totth item numbers) 



21. Chr. Nose -pharyngitis 



1. Nose drops g&l 

2, Sulfa T8 2h on tongue 
3 m Benadsy* and ephdrin 

ac&hs ac 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77.|AM,NEE(c«)- - Strenuous Phj^ical Bcertraa 
D.skot""^"'"^'"'"" and use of Firearm. 



76. 



PHYSICAL PROFILE 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED ^AME OF PHYSICIAN 



Pt, H. JOMSTON. HAPT, Mfi, USN 

^ PRINTED NAME OF PHYSICIAN 



SIGNATURE 



S/G, R« Johnston 



TYPED OR 



SIGNATURE 



81. TYPED OR PRINTED NAME OF DENTIST OR t>HYSICIAN (Indicate. wMcb) 



SIGNATURE 



S/j> B« Ferris 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



L 



W^OVERNMENT PRINTING OFFICE : 1953— 0-24341 3 16- G22&8- 1 



ijLm 



NUMBER OF AT- 
TACHSD SHEETS 



• 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 

(Revised August 10, 1956) 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

Name of examinee: A1<D g^g^ . 'hoj^ff^^ Q-Lf^RK 



t 



(Type or print) Last ^ First Middle 

The following portions of the attached examination report form need not be 
completed: 

2 67 

3 68 
11 69 

14 71 (Item 71, audiometer examinations^ 

17 should be afforded whenever possible.) 

62 

65 72 

Item 48; the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner, 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee __^:^ qualified for strenuous physical exertion. (Designate which) 

(is or is not) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 
defensive t actic s and dange pgrus assignments which might entail the practical use of 
firearms? 1 I Yes I ^\ No 

2. Does examine e have any defects prohibiting safe operation of motor vehicles? 

I [Yes II3^o 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL > 

(Signamre of Medical Examiner) 






... ^. ...... J..:., , „ „^. . .. „ .. 



. ■' " 
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IDENTIFICATION No. 
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TYPEOF APPOINTMENT EODDATE 



AGENCY 



X, 



CALENDAR YEAR 
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PER. 
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ANNUAL 


SICK 
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PER. 
NO. 


ANNUAL 


SICK 


ABSENCE WITHOUTPAY 
W-AWWUSPENDED 


COMPENSATORYTIME RECORD 





TAKEN 


ACCR. 


TAKEN 


Hrs, 

ACCR, 


TAKEN 


HRS. 
ACCR, 


TAKEN 


HRS. 
ACCR. 


PAY 
PERIOD 


Hours 

WORKED 


HOURS 
TAKEN 


BAL 


S 


HRS. 


TOTAL 


HRS. 


TOTAL 


HRS. 


TOTAL 


HRS. 


TOTAL 


DATE 


TYPE HRS. TOTAL 


< 
















* 

a 






























3 














































































^ 
















D 






























3 
IK 








































a 
fa 








































X 
u 


















I 

111 
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s 


















HEMARKS 










































i 
































YEARLY SUMMARY (HOURS) 


y 
















ID' 

> 



z 


















ITEM 


ANN. 


SICK 


< 


























■ 


BALFORWARDED 


































YR. ACCRUAL 






u 

7 














t 


£ 


















TOTAL 






3 
■J 












1 
















TOTAL TAKEN 


































BALANCE 






LAST 


NAi 

J 


1 

for 


T$L 


f 

1,1 


IRST 


NAME/ 

lid 


iNOl 


TIAL 


iD£ 


MTIFl 


CATION 


No. 


TYP 


EOFAP 


pom 


er 


EG 
8 


DDATE 


AGi 

!7 


m 




CAL 


ENDAR 
195 


YEAR 
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USTNAME 



FIRST NAME AND INITIAL 



w 

IDENTIFICATION NO. 



9-3-58 



TYPEOFAPPOim'MENT 



EODDATE 



AGENCY 



CALENDAR YEAR 



.1137 
nlationsNo.102 



LEAVE RECORD 



cpo »M ^<^mk^l^iG^M 



Pay 

Per. 

No. 



ANNUAL 



TAKEN 



HR5. 



TOTAL 



Hrs. 

ACCR. 



SICK 



TAKEN 



HRS. 



TOTAL 



Hrs, 

ACCR, 



PAY 

PER. 
NO. 



ANNUAL 



TAKEN 



HRS. 



TOTAL 



Hrs, 



SICK 



TAKEN 



HRS. 



TOTAL 



Hrs. 

ACCR. 



ABSENCE WITHOOTPAY 
W-AWWUSPENDED 



DATE 



HPE 



HRS. 



TOTAL 



COMPENSATORYTIME RECORD 



PAY 
PERIOD 



WORKED 



HOURS 
TAKEN 



BAI 



I 



( 



^ 



u 



it 



1 



1 



I 



I 






h' 



i 



m 



n 



fi 









L 



0^ 



L 



I 



J 



L 



k 



M 



Jk 






6 



i 



M 



% 



m 



(Ai 



L 



f 



? 



IL 



M 



Si 

m 



I 



II 



5? 



f 



^ 



^ 



2^^ 



HM]^ 






i 



TJ 



ol 



1 



fll 



m&it 



3i- 

it 

3i 



6 



I 



^ 



^ 



/ 



II 



m 






I mm 






i 



k 



Id 



iii^^ 






3t 



m 



3^. 



m 








D 



11 



I 



ii 



/|li|i4 



fii 



u 



ill 



:^ 



/ 



IM. 



m^ 






mum FIRST NAME AND INITIAL 



IDENIIFICATIONNO. 



TYPEOF APPOINTMENT 



OELM 




YEARLY SUMMARY (HOURS) 



IM 



BALFORMDED 



YR. ACCRUAL 



TOTAL 



TOTAL TAKEN 



BAUNCE ^ 



il 



ma 



V 




k 



M 



n 



J 



M 



midk 



g 



mi^ 



mmstMt 

m 
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hmll DomIACh Si 



USTNAME 



FIRST NAME AND INITIAL 




IDENTIFICATION NO. 






TYPEOF APPOINTMENT 



EODDATE 



AGENCY 



Standard Form No. 1137 
GeneralRegalatlon$No.l02 



CALENDAR YEAR 



LEAVE RECORDS *- « Fo..p.criybjagG^,u.^, 



Pay 
.Per. 
No. 



f 



i 



a 



^ 



1 



i 



i 



lo 



III 



II 



a 



ANNUAL 



TAKEN 



HR$. 



I 



IWI 



TOTAL 



I 



u. 



iliWi$ 



Hrs^ 

ACCR. 



\ 



II 



t 



k 



Ik. 



lis. 



^ 



4 



u 



n.. 



n 



SICK 



TAKEN 



HRS, 



^AV 



mm, 






Am 



t 



1^ 






j? 



a 



'E 



LAST NAME • FIRST NAME AND INITIAL 

Horrell, Donald C, SA 



Pay 

Per. 

No. 



Ili 



n 



i 



ANNUAL' 



TAKEN 



HRS, 



^ 



h 



ax. 



)^1 



i 



ii 



il 



I 



I 



TOIt 



/2^^4 



M. 



\4 



m 



'/j 




0/a/0 



IMM 



HtS, 
Actl 



'0 



m 



i 



!!ii 



111 



IDENTIFICATION No. 



SICK 



Takeh 



HRS. 



TOTAL 



If 



■ fj jl^ 



HRS. 
ACCR. 



4? 



^ 









160 



M 




ABSENCE ITHOUTPAY 
W-AWUUSPENDED 



m 







TYPE 



HRS. 



TOTAL 



P 



REMARKS 



Q 



nPE OF APPOINTMENT 



L*jft^iiWMh.teii<>iiM«HtaiBMiii.li:^>mM<to<l 



EODDATE 

IB-1H7 



^ 



COHPENSATORYTIME RECORD 



PAY 

PERIOD 



HOURS 



HOURS 
TAKEN 



BAL 



YEARLY SUMMARY (H9URS) 



ITEM 



BAL FORWARDED 



YR. ACCRUAL 



TOTAL 



TOTAL TAKEN 



BALANCE 



AGENCY 



ANN.' 



h 



ilk 



^M 



U 



ICK 



^ 



/» 



lin 



^ 



piii2£ 



clUDiilin 

1553 



^UUUMtTO^^I- 



LAST NAME 



FIRST NAME AND INITIAL 



i 



ill 



IDENTIFICATION NO. 




TYPEfoFlfpPOINTMENT 



EODDATI 



AGENCY 



CALENDAR YEAR 



8tandardFoffflNo.m7^^, 
GeaeralReftulatlon8No.M2 



IIAyBBlClB)i/««™ '—t'ft''"" 



H 



I 



4 

JLi 



Pay 

PER. 
NO. 



I 



? 



I 



li 



E 



ANNUAL 
TAKEN 



HRS. 



1 



I 



TOTAL 



1 



II 



HRS. 



(l 



JO 



Ik 



i 



d 



P 



I 



SICK 



TAKEN 



HRS. 



r 



m 



« 



i 



TOTAL 



>^ 



^ 



f/ 



HRS. 
ACCR. 






MM 



31 



t! 



/f 



-i 



E 



II 



LAST NAME FIRST NAME AND INITIAL 

Horrell, Donald C.j SA 



PAY 
PER. 
NO. 



/^ 



tt 



imi^ 



^ 






ANNUAL' 



TAKEN 



HRS. 



i3 



/^ 



m, 



1/ 



^ 



HRS, 
ACCR. 



II 



1 



Id 



\li 



M. 



m 



SICK 



TAKEN 



HRS. 




TOTAL 



1 



f 



HRS, 
ACCR. 



k 













ABSENCE WmOUTPAY 
W-AWWUSPENDED 



DATE 



TYPE 



HRS. 



TOTAL 



T2EMARKS 



COMPENSATORY TIME RECORD 



PAY 

PERIOD 



HOURS 
WORKED 
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Taken 
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YEARLY SUMMARY (HOURS) 



CALENDAR YEAR 



Ill 1 n h 



^■^■^M^i^ita 
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IV 't''"*," j-"i'j;f' ^^'' f ^f*^(-*-' -;!,''"i*,'" 'I i '"'. 



iAmS 



FIRST NAME AND INITIAL 



IDENTIFICATION No. 
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TYPE OF APPOINTMENT 



eoddate; 



AGEflCY 



CALEMYEAI^i 



ik 



It, 



PAY 
PER. 
NO.' 



1 



i 



1 



I 



1 



II 



II 



11 



/a 



i 



TAKEN 



HRS. 



^J^ 



I 



t 



TOTAL 



2||a 



j» 



Hrs. 

ACCR. 



i 



z;^ 



«?(? 






f^ 



fA 



((lO 



k 



2i^ 



HI 



^ 




SICK 



TAKEN 



HRS. 



i 



TOTAL 



y 



I 



HRS. 
ACCR. 



/O 



A> 



P 



^ 



F 

r. 



USINAK FIKSnUIEMDHTE 

a taell, Donald C. 



tKI 
NO, 



LEAVE ffiCORD «" ih«h , f'"»p«»W|a«^eftO,-& 



ANUl 



i 



n 



at 



k 
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i 



iX 



/ 



A 
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HRS. 



ia 



? 
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m 

Wo 



in 



m 



Hrs. 

ACCR. 
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"**^^T™^^ 
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Taken 
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M 



/# 



W 



11 



B 



Jk 



4t 



M 



M 
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i 



a 
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ACCR. 



% 



P 



^6 



m 
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TOtAL 



COMPENSATORYTIME RECORD 
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PAY 
PERIOD 



REMARKS 



TYPE OF APPOINTMENT 




HOURS 
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TAKEN 



Ji^i7. 



YEARLY SOHMARY (HOURS) 

3»" 



.Item 



BALFORWARDED ?^f 



YR. ACCRUAL M 
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TOTAL TAKEN 



BALANCE 



ANN. 



in 



AGENCY 



m 



SICK 






iW4^ 



i 



n 



mmmm 
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TYPE OF APPOINTMENT 
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/i 



11 



le 



mm. 



T«a 



m 



SA 



M 



i 



TOTAL 



1 



M 



^ 



k 



U 



HrS. 
ACCR. 



i 



t 



k 



M 



a 



^ 



k 



M 



^ 



k 



^ 



110 
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. SICK 
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K 
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io 
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/h 



So 



1,0 
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I 
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Tni 
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HRS. 
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TAKEN 



HRS. 
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1^ 
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To: Mr, Mohr 

From: H. L. Edwards 

Subject: BUREAU CLERICAL APPLICANT PROGRAM ^ 



— ' . J-" 



Copy 68 
9/3/57 
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There is set out below a tabulation of the number of clerical 
employees who entered on duty at the Seat of Government during the 
period from June 1^ 1957^ through August 31 ^ 1957. 



Month 

June 
July 
August 
TOTAL 



Clerical EOD»s at 
Seat of Government 

352 
378 
242 



The above figures reflect that we were successful in obtain- 
ing almost one thousand new clerical employees during the summer 
months. During the same period, a total of 523 clerical employees at 
the Seat of Government resigned, which left us a net gain of 449 
clerical employees during this period. 

We have no shortage of clerical employees at the Seat of 
Government at this time, and we expect the quota which have been set 
for 32 field offices to supply us with a sufficient number of clerical 
employees to meet our needs in the months ahead. These quotas have 
been designed to account for l6o new employees each month which will 
be sufficient to offset resignations, transfers, retirements, etc, 

RECOMMENDATIONS: 



None. The above has been submitted for informational purposes 
Mr a Ingram, agent supervisor, and the clerical employees of applicant 
Recruiting Section did a fine job. Recomiaend letter of commendation to 
Ingrar*! and through him employees under his supervision. JPM. OK Hoover. 
Letter of commendation 9-10-57 CRD:Jad. 



Everett J. Ingram 
Donald C. Morrell 
Trvlfi D. Hiinzftkfir 



he 



EJI:fclim 

cc - Mr, Adams 

Mrs. Jacobs 
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September XO, 1957 



Personal Attention 



I 



Mr. Sverett J. Ingram 
Federal Bureau of Investigation 
Washington, D* C, 



O 






Dear Mr* Ingram: 

I was certainly pleased to learn of the 
success realized in recruiting clerical employees for the 
Seat of Government during the last three months and know 
this fine accomplishment was due to the splendid efforts of 
you and the other employees in the Applicant Recruitment 
Unitt 

The necessity for maintaining on our rolls at 
all times a sufficient number of employees to effectively 
discharge all of our heavy responsibilities cannot be over- 
emph^ized. The excellent results of our recruiting efforts 
attest to the awareness of the employees in your trait of these 
responsibilitic-s and clearly reflect a deteroinatiou to perforiit 
their duties to the very best of their ability. I am indeed 
grateful for this exemplary performance and wish to conmiend you, 
and throi^h you, the employees in the unit who helped make this 
accomplishment possible. 

Sincerely yours, 



bo 
hlC 



I ' 



CC: Mr, Mohr (Personal Attention) 
CEDtJad 

m 

CG;,. PprwmiTtf^T fiTps n^; iBonald C. Morrell 

Lvle P. Hunzefcer 
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FROM 



Mr, Mohr 



DATE: 
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11/13/57 



H. L. Edwards 

SUBJECT: donAld C.( MORREJLL 
SA Supervisor 
Administrative Division 
Personnel Matter 




Tele. Room 

HoUoman 

Gandy 



This IS to advise that SA Morrell has received an invitation to attend a 
testimonial dinner honoring W. Sterling Cole, Director of the International Atomic Enasy 
Agency, and William P. Rogers, Attorney General of the United States. This dinner 
IS to be given on Friday, 11/22/57, at the Cosmos Qub and is sponsored by the 
Colgate University Alumni Club of Greater Washington. Invitations are being limited to 
70 persons. Both Mr. Cole and Mr. Rogers are graduates of Colgate University, as 
is SA Morrell, and although he does not know either of the two individuals personallv, 
he intends to accept the invitation. 

ACTION: 

Unless advised to the contrary, SA Morrell wUl accept the invitation and 
attend the dinner for Mr. Cole and Mr. Rogers on 11/22/57. 
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Mr. Uol^ 10-22-57 

H. L, SdvTards 

Everett J. Ingram 

Special Agent Supervisor, Personnel Section 

Administrative Division 

EOD 7-6-42 

GS14, $10,750 

Nott- Veteran - Not On Probation 

Donald C. MorreU 

Special Agent Supervisor, Personnel Section 

Administrative Division 

EOD 8-18-47 

GS13, $9,420 

Veteran - Not in Resorve 

Not on Probation 

In view of the vacancy in the position of Assistant Personnel CCficer, 
GS 15, created by the reassignment of Special Agent Supervisor ?/. S. Tavel to your front 
office to replace Mr, Clayton who v/as transferred to the ^retcancy in Mr. Tolson's OCfice 
occasioned by Ivlr. Nease*s promotion, I am recommending the approval of Special Agent 
Supervisor Everett J. Ingram for a 00-day trial assignment to this position. Should this 
bo approved, I am also recommending the designation on CO-day trial assignment of SpeciaJ 
Agent Supervisor Donald C. Morroll as Unit Chief of the Applicant Recruitment Unit 
v;Iiich position would bo vacated by Mx, In:^ram*G promotion. 

1. Justification vq £pocial A^^^nt Cuporvicor Xtigram 

Mr, Ingram is currently tlie most deserving and bast qualified agent 
supervisor in the Personnel g*ection for the vacancy of Acaictant Section Chief, He has 
more than 15 years of service in the Bureau as an agent and has h(^en in the Administra- 
tive Division since 2-26-51* Durins hio assignment in tlie Administrative Division he 
has held responsible supervisory assignments in practically every phase of the sectioris 
work and as reflected in his performance ratings and otlior r»-^emorAnda in ills file, has 
done a creditable Job which has contributed much to the strenstli of 6ie Sureatf s pari^onnel 
prc^ram* Bis last assignment as Unit Chief of the Applicant Recruitment XTnit v/hich he 
has held for approximately two years proved Ms ability to successfiiUy meet heavy 
challenges because this xms tteperiod when applicant recruitment was increasingly competi 
tive particularly the obtaining of clerical personnel for Washii^on* 



L 
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(3) SEE ADDBNDm OF H._ L. ED?/AaD3 on pagfe 3. 

1^- Personnel file, Donald C. Morrell "- - j ^' 

Enclosures (2) _,..^... . < 






He has boea commended b^- the Director in two letters this year (Janu- 
ary 28, 1957 and September 10, 1957) because of his successful leadership of the unit in 
meeting ibis cballei^e. 

Mr, Ingram was interviewed by the Blreetor in connection with his promo» 
tion to GS 14, 5-^25-54, and the Director was favorably impressed. Mr, Ingram has 
consistently been interested in, available for and certified for long-range advancement. 
The only disciplinary action against him this year consisted of censure and probation be- - 
cause of an incident which occurred in the iHnit under his supervision wherein some appli- 
cant mail could not be located and as chief of the unit he had to assume his share of 
responsibility for failure to establish adej^uate safeguards and other preventative measures 
He was removed from probation June 20, 1957. 

Mr. lijgram makes an outstandii^ appearance, is aggressi^ energetic, 
enthusiastic, intelligent, and definitely Bureau-minded. Recognizing his abilities and 
giving him this additional responsibiS^ \mk provide him with new challenges which I am 
confident will be met in a Bianner harmonious with the Bureau* s best interests. 

A permanent brief of Mr. Ingram^ s file is attached. 

if 

2. Justific ation re Fpaclal /jgant ^i.Qvrlcor Korrall 

ifr. Korrell is the logical choice to succeed fir. Xhgram as unit cMaf 
of the Apx>licaut Recruitment Unit. He Ms been serving as Assictant Unit Chief since 
2-23'^56 and prior thereto for several ycora he had been ascisned to various other 
responsible deslxs in the 3?ersoiissl Esstlon. Ho has been in Grad^ GS IS since .:5-22-54, 
is completely available, interested in additioiKa advancement, and in his last performance 
rating of S-31-~.7 he was considered fully qualified for tlic position of Acsictant ^facial 
Agent ia Csiarge or for comearable CLdminiitrativa positions. Tiie:;a comments ara eCiUaHy 
if net mora iti^iiieabla at tli^ procant tim:^ in vio:/ cf hie i::ci:Iitioii2l c-iiiiarieaco* Ho has had 
no censuras tJiis year aiiid z^b co'-.r-.-jj-tf ?-c1 hy IMot^ feO'V. tiio i:??;ctOA» 0-10-rj7 u3G.ms& of 
his sliaro in meeting tli5 ur^ont clerical rc^ruitxiont mciz of tlic E'urcau. r.lr. : :orroll 
calebratod M& iOtJi aimivar&ary v.lth ihz E-araau on v-i.S-S7. 

ISt, Morreirs personal caalifications, Md l03raity, supervisory talents, 
energy, aggressiveness, and over-all ability provide ample insurance that he would be 
able to fulfill the unit chiaf position to cosiplete satisfaction. 

A permanent brief of '"ir. '"crrell's file Id att«.cli33. 
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■T-^-TT^-j.iHiTrrT^f fnvrrj.T lirrrf.ii. M.tiHi .rri,g,iKiirias'amifria.'arirviiin-iTiibhi-fiWiiTiiTBa»iirrtaiirrr«iirwiii«-.7T 



MECOMMEllDATlOm: 

That {Special A^ent Supervisor Everett J. lagram be approved for a 90' 
day trial assignment to the position of Assistant Personnel GKicer, GS 15; 



That Special Agent Sipervisor Donald C. MorreE be approved on a 90- 
day trial assignment to tha position of Unit Chief of the Applicant Eecruitment Unit, GS 14. 



Upon approval of tfeosa recommendations, I trill fully brief theso men 
on their new rssponsibilitios and PQ-day performance ratings, together vrith appropriate 
recommendations regarding promotion ivill be submitted when due. 



ADDEKDIV:! OF II. L. EDV.'ARDS 10/3C>/57, IILSipmd 

On 10/24/57 I called a special conference of the Asent 
Supervisors in the Personnel Section and advised thom of the approval 
of those 2 now designations. I have discussed uith these men their 
new responsibilities and will follow their development closely. 



^3'** 
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FD-28h (Rev. 2*56) 
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RECEIPT FOR GOVERIENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



i'fn 



I certify that I have received the following Government property for official use: 



Manual of Instructions 




^ 



. READ 

The Governient properly .wliich you hereby^ lacknowledge 
is charged to you and you .are .responsible for talcing care 
of it and returning it wheri its u^e has been coinpleted, 
DO No'f IMmJBIIE ONIT 0O_UTILA|E IT IN 
ANY1AY. 






'-:h 



3-M 

Very truly yours, 

Donald cLIlorrell 



FD-185 (Rev. 12-13-56) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



DONALD CtrMORRELL 



Where Assigned:. 



Administrative 



Personnel Section 



(Division) (Section, Unit) 

Official Position Title: Special Agent Supervisor 



Rating Period: from 16/221/57 



to. 



1/22/58 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



y^-'^-T^AA/hyiJ^ SaJU^ 




Title U 



Title 



Date 



Date 



ftssist^nt nirertor FEB 10 I^S 

Title Date 



TYPE OF REPORT 

( ) Official 
( ) Annual 



(X ) Adminis%live ^* * . 
( ) £0-Day 
( ) Transfer 



( ) Separation from Se/vlce * '-^ *--^ 



(x) jSpiqiit 



t\ 



/$V , 



# 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writinc stating (1). WHEREIN the performance is unsatisfaptory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made A^ER TOE' WARNING TO 'HELP the employee bring his performance up to a 
satisfactory level. 



r 



FD-185a (Rev. 12-13-56) 



P JloRMANCE RATING GlUW 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee 



DONALD C. MORRELL 



^i„g Special Agent Supervisor 

Rating Period: aJQ/2 2/57 ,„ 1/22/58 



Note: 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate iterns as follows: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



^ 



Guide for determining adjective rating: 



2. 



"Outstanding" adjective rating requires (A) that all rated elements be "4-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

"Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



±L 






±. 



o_ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee*s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills, 

(15) Investigative ability and results: 
(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 



U (16) Physical surveillance ability. 



dt 



(17) Firearms ability, 

(18) Development of informants and sources of information. 

(19) Reporting ability: 



^_ (a) Investigative reports 

Q— (b) Summary reports 

T" (c) Memos, letters, wires 

(Consider:_ri_conciseness; "f* clarity; "^ organization; 
_i-thoroughness;_jfoiccuracy;_;iradequacy and perti- 
nency of leads; Y" administrative detail.) 
O (20) Performance as a witness. 
K_ (21)JExecutive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 
{f) Training subordinates 
(g) Devising procedures 

5 (h) Emotional stability 

j^ (i) Promoting high morale 

£ (j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 
S_ Dictation ability 



-£— Interviewing abilit y 



A. Specify general natu^eJ^of 
tor, etc.): 



duringjiaost oL rating period 

nitt;niei. Applic 



such , 



,as.^curi(y, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

ant Recruitment Unit 



B. Specify employee*s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Su pervisor J desk man. 



C. (1) Is employee available for general assignment wherever needs of ser\'ice require? ^"" (If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YQ^f answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave during rating period than earned 
during such period? (If answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? L2LJ Yes I I No 

If answer is *'yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:, 



Excellent 



Outstanding, Excellent, Satisfactory, Utisatisfactory 



EMPLOYEE'S INITIALS 



§ML 



r 



• 



DONALD C. MORRELL 
GS 13. $9.^20 



This Is a special performance rating covering the 
90-day trial assignment of Mr. Morrell as Acting Unit Chief 
of the Applicant Recruiting Unit, from October 22, 1957 to 
the present time. This position is allocated in GS l4. 
Mr. Morrell is in GS 13. 

During the rating period Mr. Morrell has fully 
demonstrated his ability to function in an entirely satis- 
factory manner as Unit Chief. He is energetic^, interested 
and enthusiastic. He subordinates his personal interests to 
the needs of the Bureau. He is completely cooperative, has 
a progressive outlook and is constantly seeking ways to im- 
prove the operations and functions of this important phase 
of the Bureau *s work. 

Mr. Morrell has had no censures during the rating period 

The work load in the unit has been heavy. Mr. Morrell 
has also been hampered by training a new agent supervisor. He 
has also been called upon to assist in handling some of the 
work load of the entire Personnel Section because of special 
assignments necessitating the absence of some of the other 
men including the section chief. 

Mr. Morrell is completely available. He has additional 
potential for continuing to advance in the organization and 
will undoubtedly be of greater value to the Bureau after he has 
been permitted to acquire substantial experience in his present 
unit ohief assignment. 







Jk 



^ 



JSp. Mohr 1*29-58 

H. If. Edwards 

EVERETT J, INCaiAM 

Special Agent Supervlsos?, Personnel Section 

Administrative Division 

EOP 7-6-42 

OS 14 - 110,750 

Non^Veteran - Not On frobatlon 

Conald C. Jforrell 

Special Agent Supervisor, Personnel Section 

AdRiinistrative Division 

EOD 8-18-47 

GS 13. 19,420 

Veteran - Not Xn Reserve 

Not on 3?robation 

Attached are 90-aay performance ratings on Special A^snt 
Supervisors Everett JT. Insram end Donald C. Morrell covering their trial 
assisnaents as Assistant Personnel Officer and Unit Chief of the Appli- 
cant Recr'uit.lng Unit, respfactively, 

Tliese men were uppx»oved for trial assis^niKent to these positions 
on the basis of my meino of 10-22-37. 

Mr. Ingram has very capably demonstrated that he deserves to 
be promoted to the vacancy of Assistant Personnel Officer, GS 13 . Hot 
only has he satisfactorily managed to learn the duties of Assistant 

Personnel Officer during this period but he has also had to shoulder 
additional responsibilities by acting as section ohief during Lry &t.sence 
en nr^ecAHl «»«X:iiBnent in the Identification Division. 

Sijuilai-ly, Jfe'. Korrell lias capably demonatrated thot h& d^zor'^-cz 
the position of Unit Chief of the Applicant Recruiting Unit, QB 14. His 
responsibilities have likewise been extremely heavy during this trial 
period and in addition he has had to assist in shouldering th« work load 
of the whole section by reason of absence of several of the Special Asent 
Supervisors on special inspection assignments. 

Neither of these men lias been the subject of any censures during 
the rat ins period, 

HLEsmH 

(3) 

1 - Personnel Pile, Donald C, Morrell 

Enclosures (2) 






. 
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BSCOMiSNmTXOHa: 








1, !phat Evei«tt J. Ingram be promoted from QS 14, $10,750 
to as 15, 111, 610, In view of hia satisfactoi^ haiadlittg of the position 
of Assiattnt Personnel Officer. 


2. That Donaic %■. 
GS 14, $10,320, in view Oi Hi 
Unit Chief, Atplicant Hecr-uj-t 

' ' ' / 


HiiM'ell oe promoted fror.? 
-s sstisfaotorj'- Iisnfilirs^ 
Jin;, irnit. 


GS 13. 

wf the 


|5,h20 to 
position of 
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STANDARD FORM NO. 64 



Office NLemorandum • united states government 

TO i DIRECTOR, FBI date: February 19, 1958 

FROM : J» P» Mohr 

SUBJECT: Donald 0. Morrell 

Personnel Section 



attitude 



The puipose of this memorandum is to report that the captioned 
employee reported for work on 2-18-58, notwithstanding the extremely 
hazardous travel conditions. In accordance with the Director's instructions 
this is to be made a matter of record in the employee' s personnel file and 
considered as a COMMENDATION. 

On Saturday, 2-15-58, the Washington, D. C. , area was blanketed 
by fourteen inches of snow as a result of a storm which the Weather Bureau 
termed the worst that has struck this area in twenty- two years. Thereafter, 
high winds and near zero temperatures set in for several days making travel 
conditions extremely hazardous. 

On Monday, 2-17-58, ia recognition of the hardships and hazards that 
Federal Grovernment employees would face in coming to work, a White House 
annoxmcement was made encouraging such employees to stay home and take 
a day of aimual leave. Durii^ the late afternoon of 2-17-58, a further official 
annotmcement emanated from the White House instructing that all Government 
employees who were not considered essential would be excused from work 
on 2-18-58 on Administrative Leave. 

The captioned employee considered his work and his services to 
the FBI so essential that in spite of the foregoing announcement he took it 
iipon himself to come to work and perform his regularly assigned duties. 
This is considered a h^hly exemplary attitude on the part of this employee 
and his actions in this instance certainly demonstrate his devotion to duty and 
the fact that he places his employment with the FBI above his personal con- 
venience. 

RECOMMENDATION: 

That this memorandum be placed in the employee's personnel file • 



% 



February SI, 1958 



Bureau of JSnployees* Qompenoa-bion 
United States Department of Labor 
General Accounting Office Building 
Fourth and G Streets, Northwest 
Washington 35, i)# C« 



Gentlemen: 

Snclosed are forms GA^l and QA-^S, executed 
in connection with an injury sustained by Donald £?♦ 
Morrell on February 18, 1958, mhile in the perfornance 
of his official duties 4 



Very truly wurs. 



John Edgar Hoover 
Director 



^^^. 



Tolson 

Nichols . 
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EMPLOYEE'S NOTICE OF INJURY OR OCCUPATIONAL DISEASE 

Federal Employees' Compensation Act 




This notice should be submitted to the immediate superior by an injured civil employee of the Federal Government, 
or by someone on his behalf, within 48 hours after the injury. Notice may be given either personally or by mail. It should 
be retained by the official superior unless the injury causes disability for work beyond the day or shift when injury occurred, 
or results in any charge against the Bureau for medical expense, when it should be forwarded to the U. S. DEPARTMENT 
OF LABOR, Bureau of Employees' Compensation, together with the official superior's report of injury. Form C. A. 2. Before 
compensation is paid, written claim on Form C. A. 4 must be submitted to the Bureau. 

Date of this notice. -2../..\5\. , 195S 

1. I hereby certify that I am employed as a f^^aLSL£A£bX...AJsJ^^ 

>0 (CSuiupation) 

at the -!^_Ji«m33jDX 

V (Place of employnftmt) ' 

and on ._!!!l_ Ji^A^iAiX>!Af. , £./„\5).....,- , 195.Sl, at_.AjJ3^ ^.r. m, 

(Day of weeBi (Date) (Hour, a. m. or p, m,r* 

I was injured in the performance of my duties at .2Mt^n!a\C(\Xb-{9tJwKJ^^^ 

V^ (Location where injtiW occurred) V^ 

!Lwi._.iXA>Dw^^.^.,..C?_ 



(I^cribe(f\ best you can how a^\ why injury occurred) ^ -^ \\ 



2. Cause of injury .. _!lu_jA\)JkA..„ 

3. Nature of injury .J:sinxrsfvx„_j:Yr^^ 




JvjU3^MsijCtol^ 



.^_jtv>AJSL&£y:^^ 



(Name part of body affected=-fractured left leg, bruised right thumb, etc.) 



— .b 6 

:b7C 



4. Names of witnesses to injury ---jfi^^gg^ivyM^^ 




5. If this notice was not given within 48 hours after the injury, explain reason for delay and state name 
of person to whom notice was first given, and when j(\jj.jCL-j^ 



This injury was not caused by my willful misconduct, intention to bring about the injury or death of 
myself or of another, nor by my intoxication, and I hereby make claim for compensation and medical 
treatment to which I may be entitled by reason of the injury sustained by me. 



C. A. 1 

Revised October 23, 1962 



Nam.e -„3/.__^.iaNJS>S^ 

Address )^^\^,,,,„.)t\..,3A..^^ 

(Street and number) 

!J^iC!LwxvjbXss::xv^„^..X 



U. S. GOVERKHEHT PRINTING OFFrCE 16— 468G8-5 



(City or town) Ow 



(State) 



^^^^^m^^mmmmm^ma^mmmmmmm i 




iDomU momii 



1 II 



1 •! / ,' 



U 
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COPT 
ICIAL SUPERIOR'S REPORT 9 



INJURY 



a civil employe© of the United States sustained while in the performance of duty which causes any disability for work beyond the day or shift on which the injury occurred or 
results in any charge against the Bureau for medical expense. This form should be accompanied by C. A. 1,] 



Place of 



Jus'ttoe 



Department _r™™r..:_r-:: 2. Bureau or office 

Place of employn.ent'!!?^!^^'*""^^ Building ^ Washing-boU 

Keporting Office _ZM^..lt^^.1W?6.'ilL.:?-„£r. Z:. 

iLiOcation of revorting ofice or division JheadQUurtersfij^^ 7/^ 7* <} 

Name of superintendent or foreman in charge when injury occurred rr_t__ *- _____^_ 



Federal Bureau of Investtga-bion 

{Engineer, Navigation, Pjo.y /^ 
(.City) ' '(state) 



Name of injured employee -.J[^23.9L§..-Q.Jt.-J42JZr.fA2-... 7, Age _.__^§ 8. Sex Ji 9. Race __.Z_. 

Home address _^^-^*5 ^^'^^ M'^^'^'&T^^N^'^-th Arltng-tou Virginia 



The injured 

employee 



6. 
10. 
11. 

13. 
14. 
15. 

16. 

17. 
19. 



<^A§^^A^k 9^ """a^^S^TJ •/• JPT^ T iCitv or toxtm) {State) 

Occupation and division _f?P_H_?__^5?jfi„-'^_^_"/*-r-^___Jl_£___ 12. Was employee doing his regular 

yx3 o (Give both, as laborer, hull division/ helper, tnachine sTtop, etc.) 
work? ._ If not, what work? 



Total length of service with the Government as a civilian? ___j?_P_-_.V±^r_"?.JL_„?±'^___^^Z?-"*^_?.. 
How long at present work in this establishment? ^..M.^J?lI^^- :i 



Dates of other injuries. 



None 



annumf 



and subsistence valued at $- 



NA 



per 



9^SO 

Kate of pay on date of injury, $ „ „_ per J:Z-----^"''{ NA 

and quarters valued at $ per 

Employee begins work at _ _„f____r_ m. 18. Regular day's work ends „_!_„_„ Rj^. m. 

iS^ur, a. m. or 2>. m.) {Flour, a. m, or p. m.) 

Hours worked per day _„ 20. Days paid per week 



The injury 



21. 
22. 
23. 
24. 
25. 
26. 



27. 



28. 



29. 



Place where injury occurred !?ii^?i2?C5.S_i^_WW2^_„jtJiL^^^ 

Tr»-,r^*. —— .^. -TO (Give exapidocation, as narne or Ttianber of building and division, etc.) _ *-s ^ 

Date of injury ^XfAV.^.9ZM...L?. , 19_e?. ; day of week ..^.UP..§A9M-.....; hour of day 2jAQ__JP__*ra, 

nr A (.a, Myfyr 2f. m.) 
Date employee stopped work MA ^ 19 j day of week Mj^ ; hour of day ^ti„_ m. 

* nr A (.a, nt.jir p. m,) 

Date employee's pay stopped __^-^ , 19 ; day of week Ms: ; hour of day ^A m. 

__ . (a. OT. or p. m,) 
Has employee returned to w^ork ? ti:^. 

{Give date and hour) 
Will employee receive pay for any portion of above absence on account of : tit /» 

(a) Annual leave rirjl* 

{Give exact dates) 

( & ) Sick leave 1 

{Give exact dates) 

(c) Any other reason 1 

Describe in full how injury occurred .JLMI-§-..I>2SiyJ-n.Q.lSlflkM^^^^ 

physical -training under supervision of H* A^ Meyers^ physical 
ins-trudor^ employee moved -too quickly straining or pulling ~groi 
muscle ^ 



le 
n 



state part of body injured and nature and extent of injury Q:rj^_i.n.,_:rT...pU,lle_(i..JBU.SOj^e__caUSi_ng pain 

in movemenii m 

Did injury cause loss of any member or part of member ? *!l2i If so, describe exactly 



^ 



30. Was employee injured while in performance of duty? -JT-^.S If not, or in doubt, give detailed statement 



31. Was injury caused by: ,r^ ^ , , 

(a) Willful misconduct of the employee? __i!LO (&) Intention of employee to bring about injury or death 

of himself or another? MQ. (c) Employee's intoxication? M.9. 

{If any answers to these Questions are made in the affi-rmaUve, the reporting officer should attach an additional statement giving the 

reason for hisconoltision) 

32. Was written notice of injury given within 48 hours? X^3. If not, did ianmediate superior have actual 

knowledge of injury? __ 

{Answer to question 5, Form C. A, 1, must he complete tf notice tvas not given withtn 48 hours) 

S3. Names and addresses of witnesses to injury 

Ifj2,7vnas___^j9__Jifc_Da_nie_^^ 



fTHosmOrS J'm McuZZi/ 



{If'dAsc^ility 'will continue for more than one day, have statements of -witnesses made on reverse side of this form) 
r.o«Go,q y,v a ^Tni-rrl na-rtAr other than a Government employee or agency? MQ_ 



34. Was injury caused by a third party other than a Government employe 



agency? Jy.Q. If so, has 




employee been instructed in procedure under the Bureau's regulations ? 

^ '' (^ detailed statement should be fortoarded loith tMs report) 



None 



Medical 
attendance 



35. Name and address of physician who first attended case 

36. How soon after injxiry? 

37. To what hospital sent? Location _„. 

38. Name and address of physician now attending case 



Signed this 
at 

C- A.. 2 

Ke vised May 2' 



19 



day of 



^Al^xi^skrjyL , i9_^-^ 



Washing-ton^ Dm G. 



s/ Evere-t-t J", Ingram 

"__ "as s ^?^"Mvi'M#g^"^gT^j "ic e r 



(ovbb) 



STATEMENT OF WITNESSES , 

CThe statement of "witness should tell just -what the -witness saw personally, or, if he did not see the injury occur, just -what he 
knows about it and -when and by whom the information was given him.] 



In 




Signed this day of , 19_ 



iSiffnature of witness') 



















' 


• 




mm • 


Signed this 





._ day of 


, 19. 

























(Signaturo of wttnessy 








STATEMENT 


OF 


GOVERNMENT MEDICAL 


OFFICER OR 


PHYSICIAN 


WHO 


FIRST 








EXAMINED 


CASE 








I CERTIFY that _ 

on 

disability will be 





==•- 


{Name of employee) 
, at m., and 

__, 19 


was given first-aid treatment, or examined, 

disabled for work. Probable length of 
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Mr. Moltf 



B. L. Kdwards 

APPLICANT. RSiCEl 

B£^x;Hir£s FOB us: 

SCHOOL GUOAKCE 
Ai^eant Mattsra 



Tli@ ^ppUcanl Eeeru 
he preparod for use by bigli sclioo 
Bureau a^llcant program. IMs 
designed by the E^diibits Section 
copf ctf the brochure is att^hed. 
aeld regarding the uee^^^rbro 



12/19/S? 



TiilENT 
BY HIGH 

mmBmm 



tm^t Unit ree^tly sii^ested that a brochure 
pldance <»Minselors in connection with the 

approved and a very excellent brochure was 
d was printed in the Mechanical Section. A 
Letter %1*m dated 12/10/^7 instructed the 
re in Bureau applicant matters. 



M\^ald C. Morreil,; Unit Chief of the Applicant Eecroitment 0nit, 



correlated the pre£»i^^ 
i^ieh has boon placed in it. 



rochure and was respon&ible for Uie material 
sieted in the varic^is decisions regarding the 
malcettp and design of the brocburf and renderied invaluable servilce in the succesitfttl 
preparation c^ this brochure. He e^dbibitod unusual Intereetaand entluisiasm throi^- 
Ottt tills assignment and foUowed tjiroagh promptly to see that every detail was 
property handled. 
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includii^ tibe 



and 

yout and mm,mp o( ti|@ or;^cii<ire 
also worked with the Mechanical gection in 
brochure. Hieir perlorisc^^ice in connection 
desired and both handled their dutteisi with 



Inted in the grtntjng Unit of the USechanical 



Section were responsible for the 
drawings which went into it. The 
connection ^th t&e stinting of th 
with this matter left nothing tb be 
^iciency and (Si6£»tch. 

The brochure was 
Section under the supervision of 
Frinling Unit took part in the pr 

all performed in a hi^y e£fectivi| manner. ^ 

closely to Insure that the brochurps were printed promptly and that no delays 
occurred. 

RECOBIMENDATIPW; 

This entire project ivas unusually well handled and it is therefore 
recommended that conie s of this memo be pla ced in-the-Dassonnel Hies of 
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f^^^wed t&e~matter 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

\iAJ\ V/'^ ;V/y 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



/ ivo 



DONALD CI MORRELL 



Where Assigned: 



Administrative 



Personnel Section 



(Division) (Section, Unit) 

Official Position Title: Special Agent Supervisor 



Rating Period: from 4/1/57 



to. 



3/31/58 



ADJECTIVE RATING;. 



Exc ellent 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by: 



Reviewed by: 



Rating Approved b 




ignature 



Signature 



Employee's 
Initials 



I /? V oignatuife/^ 



^ ^J^^Jf^ 



AtjU^ULLt ¥-^r^^ 




Title ^ 



Date 



Assistant Director MAY 21 195^ 



Title 



Date 



TYPE OF REPORT 



(TC) Official 
()C) Annual 



■J 



\^^ 



( ) 
( 
( 
( 






/^^ 



AdmfiS^gfelvi 
) 60-Day 
) 90-Da^ ^,. 



»* xi 



•*.* 



'i '1 



) Transfer 
t r 

t_)^^parktion from ^Service 
( ) Specml "" 



iy.j 



m # 



NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (9a day) PRIOR WARNING, and (3) the efforts made AlFTER THE WARNING TO'HEL"? the employee bring his performance up to a 
satisfactory ' level. 
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FD-185fi (Rev. 12-13-56) - 



flw^ORMANCE RATING 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD- 185 ) 



Name of Employee 



DONALD C, MORRELL 



Title 



Special Agent Supervisor 



Rating Period: from , 



Note: 



J- 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on empIoyee*s performance should be rated. All employees in same salary grade should be compared. 

Rate Items as follows: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 
— ^ — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that alt rated elements be "-f" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-ISS. - 

2. "Excellent" "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 







± 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 

responsibility. 
Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

(16) Physical surveillance ability. 



o 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

2— (a) Investigative reports 

^1 (b) Summary reports 

^^ (c) Memos, letters, wires 

(Considen_::^conciseness; _^S-clarity; J3L.organization; 
_S.thoroughness;_ilaccuracy;_dtadequacy and perti- 
nency of leads; T administrative detail.) 

(20) Performance as a witness. 
Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 
___ (d) Making decisions 

^ (e) Assignment of work 



# 



^ (f) Training subordinates 

^ (g) Devising procedures 

^L— (h) Emotional stability 

£_ (i) Promoting high morale 

^ (j) Getting results 
(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 



(23) 



Organizational interest, such as making of suggestions for 
improvement. 



*T^ (24) Ability to work under pressure. 

— ^ (25L Miscellaneous. Specify and rate: 

^ DJrfat-fnn ahillfv 



Dictation abJUt 



nation ability , . ., , . 

ntfirvif^w lng ability 



A. 



Lecturing 



specify general nature of assignment during niost of rating oeriod (such as security, criminal, aDplicant 

tor, etc.): — Actifi g- TTnit Chiefj Applicant Recruitment Unit 



eriod (such as security, criminal, aDplicant squad, or as Resident Agent, supervisor, instruc- 



B. Specify employee's niost noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Supervisor, dfi.qk m anj lecturer. 



C. (1) Is employee available for general assignment wherever needs of sen'ice require? X 6 S(If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment" wherever needs of service require? Y efi(If answer is not "y^s," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? -NO 2. Has employee used more sick leave during rating period than earned 
during such period? IMQ — (If answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? l2_l Yes I I No 

If answer is "y«s," personnel file must reflect ihe following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



Excellent 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



<^^WV 



« 



PARTI, GENERAL COMMENTS 

S^A Morrell presents an excellent personal appearance, dresses in a 
neat and conservative manner, and possesses a personality which permits him 
to get along well with other employees and people in all walks of life* He is 
intelligent, alert, possesses a quick mind, has the ability to analyse situations 
and think them through to a logical conclusion, possesses good judgment, and is 
mature in his manner and approach. He Is completely famUiar with the Bureau^ s 
regulations, as well as its policies and procedures,, particularly as they pertain 
to the handling of Bureau applicant matters and other matters, under his super- 
vision. 

He served as. a Supervisor in the Applicant Recruitment Unit from the 
beginning of the rating period until October 22, 1957, at which time he was placed 
in a trial assignment as Unit Chief of that Unit. He has served as Acting Unit Chief 
since that time. Prior to his designation as Acting Unit Chief, he was responsible 
for all phases of applicant recruiting, the processing of maintenance employees, 
the clerk-agent ratio, applicant correspondence, field eligibility lists, and other 
related duties. He handled all these functions in a far above-average manner, 
being constantly alert to protect the Bureau^ s interest and insuring at all times 
that clerical employees under his supervision performed with efficiency and dis- 
patch. Since being designated as the Acting Unit Chief of the Unit, he has displayed 
aggressive leadership and has been personally responsible for many worthwhile 
accomplishments in the Unit, such as the revision of a form used by Special Agent 
appointees to notify of the acceptance of their appointments, the revision of a form 
iBed In reporting information regarding birth and marriage matters pertaining to 
Bureau employees; he obtained approval for all physical tests pertaining to Bureau 
applicants to be considered current for a six^month period whereas heretofore 
certain tests had been considered current only for 60 days, thereby bringing about 
uniformity in this regard; and the revision of procedures regarding field requests 
to hire from their eligibility lists. All of these matters have resulted in Stream- 
lining the operations of the unit with a resultant increase in efficiency. In addition, 
he followed through on certain projects already initiated in the unit when he became 
Acting Unit Chief, such as revision of the application for employment, revision of 
the interview sheet and the revision of all Special Agent and Special Agent (Accountant) 
examinations. He was given the responsibility of coordinating the preparation of 
an applicant recruitment brochure and displayed considerable initiative and ingenuity 
in that regard. This brochure has been furnished to the field to assist in recruiting 
activities. 

Two employees in his unit have received letters of censure for errors in 
correspondence since he has been Acting Unit Chief and one employee has been the 
recipient of a cash av^ard for sustained above-average performance. No personnel 
problems have arisen in the unit since he has been Acting Unit Chief. The accomplish- 
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Part I - Continued 



ments of the unit during his tenure as Acting Unit Chief have been possible despite 
the fact that during that period it was necessary to train a new Special Agent Super- 
visor and new relief receptionists in the Applicant Office, In addition, the employees 
of the unit have had to assemble approximately 25, 000 new Special Agent examinations 
which required considerable time and effort. 

SA Morrell has been called upon during the rating period to ajSsist in 
handling the work in some of the other units on a temporary basis and he has 
a^aumed these additional duties with enthusiasm and vigor. He is able to render 
valuable assistance in such cases, dufe to his familiarity with the work in other 
units of the section and is always willing to assist in relieving heavy workloads 
in other units. He has also assisted on many occasions in reviewing outgoing mail 
in the Front Office of the Personnel Section and has demonstrated unusual alertness, 
accuracy, and mature judgment in handling these assignments. He works extremely 
well under pressure, is able to handle a large volume of work, and can always be 
depended upon to put forth his best efforts with regard to any assignment. 

He keeps in close contact with all matters being handled in the Applicant 
Recruitment Unit, is highly regarded by the employees working under his super- 
vision, and is considered to be a firm but fair Supervisor. His attitude leaves 
nothing ta be desired, as reflected in his willingness to Carry his share of the work- 
load and to voluntarily utilize his personal time in handling tiie ivork of the unit when 
such action is warranted^ 

During the rating period he was commended through his Unit Chief for 
the excellent results obtained by the Applicant Recruitment Unit in recruiting 
clerical employees for the SOG during the summer months of 1957. He was also 
commended on February 19, 1958, for reporting to work on February 18, 1958, 
despite extremely hazardous weather and travel conditions. Furthermore, during 
December, 19 57, he exhibited commendable interest and enthusiasm in connection 
with the preparation of an applicant recruitment brochure, referred to above. 

SA Morrell is an extremely hard worker and is considered to be a real 
asset to the Personnel Section. 

PART n, SPECIFIC COMMENTS 

I. JUSTIFICATION FOR ANY MINUS RATINGS GIVEN 

Not applicable • 

n. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE 

He is a qualified Inspector's Aide but did not serve on an inspection assignment 
during the rating period. 

m. PARTICIPATION IN INFORMANT PROGRAM 

Not applicable. ^{J^ 
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PART n - Continued 

IV. TESTIFYING EXPERIENCE AND ABILITY 

He has had substantial testifying experience while assigned to the field, but 
has had no opportunity to testify during the rating period. 

V. DISCIPLINARY ACTION 

No disciplinary action has been taken against SA Morrell during the rating period, 

VL ACCOUNTING INFORMATION 

Not applicable. 

Vn. POLICE INSTRUCTION 

Not applicable. 

Vm. SOUND TRAINING 

Not applicable. 

IX. LANGUAGE ABILITY 

Not applicable. 

X. RESIDENT AGENT 

Not applicable. 

XI. POTENTIALITY FOR AND INTEREST IN ADMINISTRATIVE ADVANCEMENT 

SA Morrell is considered fully qualified at the present time to fill the position 
of Assistant Special Agent in Charge, in a small or medium-sized office. He 
is also considered qualified to assume even greater responsibilities at the SOG. 
He is interested in and is completely available for administrative advancement. 
In view of his ability, attitude, enthusiasm, and loyalty to the Bureau, he should 
be able to creditably fill any administrative position for which he might be 
considered. 
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STANDARD FORM NO. 64 



Office Memorandum 



TO 



Mr. Mohr 



FROM : H. L. Edwards^J^ 



UNITED STATES GOVERNMENT 



DATE: 5-^-58 



SUBJECT: DONALD C^^JvTORRELL ^ 

Special Agent Supervisor /M 

Personnel Section, Administrative Division ^* 
EOD 8-18-47 
GS 13 - $9420 
Veteran - Not In Reserve 
Not On Probation 





Trotter 

Clayton 

Tele. Room 

Holloman 

Gandy 



iSpecial Agent Supervisor Donald C, Morrell has been in Grade GS 13 
since 3-28-54. He was approved 10-23-57 for trial assignment to the vacant position of 
Unit Chief of the Applicant Recruitment Unit caused by the transfer of former Unit Chief 
E. J. Ingram to a promotional assignment as Assistant Personnel Officer, He completed 
the customary 90 -day trial period and a special performance rating submitted on him 
1-28-58 covering that period rated him excellent and commented that he had fully 
demonstrated his ability to function in an entirely satisfactory manner as Unit Chief* 
The Annual Performance Rating submitted on Mr. Morrell as of 3-31-58 also rated him 
Excellent and commented that he had received no censiires during the entire year. He 
performed commendable work during the year particularly in doing much to help the 
Bureau successfully recruit clerical employees for the Seat of Government during periods 
of stiff competition from private industry and other Government agencies. 



The position of Unit Chief is an established GS 14 position. The Appli 
Recruitment Unit which Mr. Morrell now heads consists of . 24 employees consisting of 
two Special Agent Supervisors. It has responsibility for all Bureau, applicant recruiting 
including all applicant interviews in the Washington area on applicant correspondence, 
preparation of congratxilatory letters on births and marriaiges, supervising the investiga- 

re- 
Ih 




addition Mr. Morrell meets the alternative requirement of eligibility for Grade GS 14 
in that he has had n^ pre thai] Jj^jr^grg^ continuous supervisory service at the Seat of 
Government. Mr. Morrell is aggressive, energetic, loyal, resoxirceful, constantly 
subordinates his own interests for the sake of the work at hand, his attitude is commend- 
able - being willing to assume any assignment given, him and vigorously carries it through 
to completion. He has a good imagination, good ideas, and he has demonstrated in a 
number of ways his ability to constantly seek ways of improving the important matters 
supervised by him. For example, he coordinated the preparation of an applicant reoruit- 
ment brochure which has been distributed to the field as a valuable tool to assist ^^fc&gli 
cant recruiting. He recently completed revisions of the Special Agent written 
tions and aided in a number of other streamlining revisions of forms and proce^ 
HLE:MAI||2) ^ 

Enclosui^e 




ina- 

n 



There is no question whatever concerning Mr. Morrell's interest in, 
availability for and capability of administrative advancement in the Bureau. I have per- 
sonally interviewed him in this regard and know that he has no reservations whatever 
about being desirous of advancing in the Bureau's service. Based on my evaluation of him, 
my observations and knowledge of his work performance, I am confident he has the 
qualifications to advance to positions of additional responsibility in the Bureau. 

RECOMMENDATION: 

fin view of the fact that Mr. Morrell has performed excellent services for 
more than the past six months in the established GS 14 vacancy of Unit Chief of the 
Applicant Recruitment Unit, and in addition meets an alternative eligibility standard 
for GS 14 by reason of more than five years of continuous supervisory service at the Seat 
of Government, I recommend his approval for promotion from GS 13, $9420 to GS 14, 
$10^320. . 
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PERMANENT BRIEF OF MR. MORRELL'S PERSONNEL FILE ATTACHED. 
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FD-253 (ll-22-5ti 



miWD STATES DEPARTMENT OF JWICE 
FEDERAL BUREAU OF INVESTIGATION 



InReplytPkaseR^erto 
mNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sir: 



WASHINGTON 25, D.C. 



RE: RA Dnrtald P, Mnrypll 



(type or print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from aiy cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (ly CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death 1^ self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as ny beneficiary for FBI Agents' Insurance Fund: 

Elizabeth H. Morrell Relationship Wife Date 2/20/58 



Addres s 4813 14th Street North. Arlington, Virginia 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 

Name lElizabeth H. Morrell Relationship Wife Date 2/20 /58 



Address 4813 14th Street North, Arlington, Virginia 



^^^ 

<^'. 
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\m 1 1 1958 



Very truly yoitfs, 



M-mm i( 



special Agent 



CTaaoAies ffSe^ •©, G4 
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o UNITED STATES GOVERNMENT 



TO 



FAOM 



r^. Mohr 



H. L. Edv;ards 



SUBJECT 



a 



iM/ 



DATE: 1-29-' 



1/ 



Nichols 
Boardman 
Belmont _ 

Mohr 

Parsons _ 

Rosen 

Tamm 

Trotter 

Nease 



Tele. Room 

Holloman 

Gandy 
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EVERETT J. INGRAM 

Special Agent Supervisor^ Persontie: oe**tl'v.. 
Administrative Division 
EOD 7^6-42 
GS 14 - $10,750 
^ Non-Veteran - Not On Probation 

/ Donald C^.^Morrell/ 

"Special iTg^t Supervisor, Personne: Se^tjor; 

Administrative Division 

EOD 8-18-47 

GS 13, $9,420 

Veteran - Not In Reserve 

Not on Probation 

Attached are 90-day performance ratings on Special Agent 
Supervisors Everett J. Ingram and Donald C. Morrell covering their trial 
assignments as Assistant Personnel Offi^-^er ana Unit Chief of the Appli- 
cant Recruiting Unit, respectively. 

These men were approved for trial ^^sa i jciinent to these positions 
on the basis of my memo of 10-22-57. 

Mr. Ingram has very capably demonstrated that he deserves to 
be promoted to the vacancy of Assistant Personnel Officer, GS 15 . Not 
only has he satisfactorily managed to learn the duties of Assistant 
Personnel Officer during this period but he has also had to shoulder 
additional responsibilities by acting as section chief during my absence 
on 'specigil assignment in the Identificatiot> Division, 

^-■-■' "•■'■• ^ , y -.^, , /y 

'Similarly, Mr. Morrell has capably demonstrated Ijhat he^^feserves 
the position of Unit Chief of the Applicant Recruiting JJnJ^^ G3 .}4, His 
responsibilities have likewise been extremely heavy durkWg this trial 
period and in addition he has had to assist in shouldering the worlT load 
of the whole section by reason of absence of several of the Special Agent 
Supervisors on special inspection assignments. 

I Neither- of these men has been the subject of any censures during 
the rating period. 



■.m^ "!".; 



1 - Personnel Pile, DoM-ld C. Morrell 
Enclosures.^Xg) cp:" . ^ 




.,^t 



« 



1 



RECOMMENDATIONS ; 

1. That Everett J. Ingram be promoted from aS !'« , $j ,',-'50 
to GS 15, $11,610, In view of his satisfactory handlint^ -f U\c r^oslti-'n 
of Assistant Personnel Officer. 



2. That Donald C. Mcrrell be promoted from G3 13 . qi^,'i2C' to 
as 14, $10,320, in view of his satisfactory handll.-]^ of the p-.s-tl.-n of 
Unit Chief, Applicant Recruiting Unit. 



lU^^ _ 'yj^^jt^^ *fci«t^r-C 
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•/&l}^^ 




//3/ 



-2- 




■**. ' * JUA iK *U-, 



..^ f 



r 



Prepared by 
Gliecked by ; 
Filed by : 




ra^ IS;^ 193B 



Mr^ Donald Om Motrell 

Federal Bureau of Investigation 



Dear Mr^ mrrellt 

I an indeed pleased to advice i^hat tjou are 
being pronotad to the paattion of upaoiaZ Agents 
^10 ^3m per annun in Qrade Q3 I^j^^ Qf/eetive Uaif la. 
1938^ 

Sinoerelu uours^ 

Sia^Sdgar Hooves 



Mreoiior 



loi 



1 " 

1 - Houenent 

MA:ps 

67-431048 
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Tolson — 

Boardman 
Belmont _ 

Mohr 

Nease 



parsons 
Rosen _ 
■ Taram _ 

I' 

m 



Trotter 

Clayton 

Tele. Room 

Hollo man — 

t Gandy 



MAY1S19S8 
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MAIL ROOM iZIl 
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4813 Fourteenth Street, North 
Arlington, Virginia 

May 16, 19^8 



Ponald C. Mo>Gll, Spec' ^ Aeent 



Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washing ton J D. C. 







Mr/ 

Mr. Parsers.- 

Mr, Rosen 

Mr. Tamni 



Mr. Trotter.™ 
Mr. Clayton™. 

Tele. Room 

Mr. Holloman. 
Miss Gandy 




Dear Jfi:-. Hoover* 

^ I have just received your letter of May 15, 19?8. 

advisxng of my promotion to Grade ik. ^ ^^ 7^ y 

This marks the highlight of mjr Bureau career and 
I >7ant you to knox^ that I cannot adequately express to you 
my apprecxatxon and gratitude. I would have liked to be 
able to thank you personally for this promotion, but I real- 
IT/oZ Se^^""^^"^^ overburdened and I do not want to impose 

. ^^^ ^^y ^^ assured that I ^tsxLl do everything pos- 
sible m an endeavor to continue to merit this confidence 
you have reposed in me^ 



Sincerely yours, 
Donald GZ4orrell 




5^|{^^f-i9i-§58-^ 
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srANOAItt>rOflMHO.M 



Office AlefTlOfanduM • united states government 



TO 



FROM 



SUBJECT: 



The Director 



F. C. HoUoman 



ATE: September 11, 1958 




QUALIFICATIONS FOR ADVANCEMENT 

fi 

Donald C^lMorrell 

EOD: 8-18-47 

GS-14, $11,355 

Unit Chief - Applicant Recruitment Unit 

Administrative Division 

Veteran; Not in Reserve 

Not on Probation 




Tolson _ 
Belmont 

Mohr 

Nease __ 
Parsons 
Rosen _ 
Tamm 



Trotter 

W.C. Sullivan 
Tele. Room „ 

Holloman 

Gandy 



The above-captioned Special Agent Supervisor was interviewed 
on September 10, 1958, in connection with administrative advancement. He is 
40 years of age, is married, and has 2 children. Mr. Morrell is an approved 
Inspector' s Aide and served as a Relief Supervisor in the field. His field and 
Seat of Government records have been very good. He has been commended on 
6 occasions and censured twice. 



Mr. Morrell makes an excellent personal appearance and has 
an excellent personality. He dresses neatly and in good taste. ^He is mature 
both in appearance and in actions and appears to be in excellent health. He 
is forceful and aggressive and appears to be alert, sincere and interested. 
/Jle appears to be above average in intelligence, and he reflects vigor in his 
personality. It is believed he will be excellent in making Bureau public 
appearances and Bureau contact^. 

Mr. Morreirs last annual physical examination on 9-9-57, 
reflected he was 5 feet 7 inches tall and weighed 168 pounds. For this height 
and a large frame the desirable weight is 148 to 161 pounds with a maximum 
of 176 pounds. 

Mr. Morrell stated he is very anxious to advance as far as 
possible in the Bureau and he would like very much an opportunity of serving 
as a Special Agent in Charge. He feels he is now capable of serving as an 
Assistant Special Agent in Charge. He stated he is completely available and 
there are no restrictions on his availability. Mr. Morrell appeared to be 
completely sincere and enthusiastic in discussing his desire to advance and 
in stating his^^v^ailability. ^zj^^j^j^^-^^ 

P UW. Although Mr. Morrell had no specific suggestii3iis'^^t tHis^tint^* 
for improvement of the Bureau's work, he stated he haslin^SFi3|#yiiS0iges- 

tions to streamline and effect improvement in the procedures of the' section^ 

1 - Mr. Tavel 

FCH:rm (3)^*^ _ . 
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Memorandum for the Director September 11, 1958 



to which he is assigned in the Administrative Division which has to do with 
applicant recruitment. He stated he is fully cognizant of the necessity of 
the Bureau* s improving itself and he would make suggestions whenever any 
came to mind for the benefit of the Bureau. Mr. Morrell indicated from his 
conversation that he is very much concerned with the future of the Bureau 
and its welfare. He stated he thought one of the greatest problems facing 
the Bureau today is the current atmosphere in which the rights of individuals 
are given more emphasis by the public and the courts than the rights of the 
public itself. He thought any impediments placed on the Bureau in carrying 
out its investigative responsibilities, of course, would react against the 
best interests of the public at large. He stated the Bureau would necessarily 
have to discharge its responsibilities in as efficient a manner as possible 
regardless of handicaps* 

It is believed that Mr. Morrell could adequately discharge the 
responsibilities of an Assistant Special Agent in Charge at this time and 
that he has excellent potentialities for further development. 

RECOMMEl^ATION: 

It is recommended that Mr. Morrell be considered for 
administrative advancement in the Bureau. 
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SrANMRDFORMNO.M 



Ofc MsM^dUfH • UNITED STATES GOVERNMENT 




10 ! MR.MOHEfer 0^7/18/58 

MM : H. L. EDWARDslP^ 

SBBF! SA DONALD OOREELL ^S'(5^ 
ADMMSfTRATIVE MATTER 

Wntenoffd — 
Tele. Rooiii 

This is to .advise M SA Moirell has listei His 
offices of preference as Mows: (1) Porttad, (2) Saa ftancisco^ 
and (3) Seattle. 




i ! 



Sfi^ 



DCMijdin 




mtm;mf'mff!iir*'mmmimmmmmm 



'D-281o(Re».lW?l 



"receipt for government pro "ty 
federal bureau of investigation 
united states department of justice 



I certify that I have received the following Government property for official use: 

is 




FBI Identification Card ^Sm S-O8082 



/ 



READ 



The Government property wtekj you hereby acknowledge 
is charged to you and you are Isponsible for taking care 
of it and returning it when m use hgs^been completed, 



*j-L t 



DO NOT MARK, OR WRITE ORJT OR MUTILATE IT IN 




Very truly yours. 



(Written 
Signature) 

(Typed 




^L.) Donald CWrrell 






?'lg'fj 
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standard Form 50-5 Part 
Eev. Jtily 1957 
Fromulgated by "CJ, S. Civil 
Service Ck>mmissio]i — BTM — ^E^l 



NOTIFICATION OF PERSONNEL ACTI 



F 



I. NAME (LAST [CAPS]— Firs*— Middle— Mr.— Miss— Mrs.] 



ija::\L:zr.. i^iij^n a. C:'^.) 



2. DATE OF BIRTH 



c^is^ia 



3. IDENTIFICATION (optional) 



'JuQuD 



4. THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT. GENERAL INFORMATION 
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM. 



5. NATURE OF ACTION (siandard iermlnology must 6e usod) 



pra"'jri'M, 



6. EFFECTIVE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

DATE OF ACTION 



^'^Id'^SB 



r:i^yjPB';M nr />-;./ 






8. POSITION TITLE 
AND NUMBER 



9. SERIES. GRADE, 
SALARY 



10. NAME AND 
LOCATION OF 
OFFICE BY 
WHICH 
EMPLOYED 



M. DUTY 
STATION 



TO— 



L^pocial Agent 



•^lO^^SO par antiuri 



Yes 



12. APPORTIONED 
POSITION 



HU v« 



STATE: 



J Apportionment Waived 

r™ 1 Proved 



13. VETERAN PREFERENCE 



N. 



5-pt. 



lO-pf. Disab. 



lO-pt. Other 



14. TENURE GROUP 



J5, POSITION OCCUPIED IS IN THE: 
Competitive 



Service 



16. APPROPRIATION 

From: S. & E. , FBI 

To: Same 



17. PAYROLL DEDUCTIONS 



CSH 



FICA 



FEGU 



Excepted 
Service 



I. DATE OF APPOINTMENT 
AFFIDAVITS (accessions only) 



19. REMARKS: 

a. Sublect to completion of I 



year probationary {or trial) period commencing. 



i , ,. I b. Service counting toward career (or permanent) tenure from:. 

Separations: Stiow reasons below, as required. Check, if applicable: I 



c. During probation 



I I d. 



From appointment of 6 months or less 






jUiJS ^ 



^ . .'O'n^ 



-'^%'^ 



v> 









20. EMPLOYING DEPARTMENT OR AGENCY 

U, S. Department of Justice 
Federal Bureau of Investigation 



21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if different than 

Horn 10, above) -^Q^Q^^j^ Bureau Of Investigation 
Washington 25, D. C, 



22. SIGNATURE (or o/Aer auffi^nii cation) AND TITLE 



N Direc 

23. dateN :_*t -_..%- 



X)irectox» 



r 



y^s 



4. PERSONNEL FOLDER COPY 



A 



r 



.UK 



»^^kNOAI«0 pr ^« NOu M 



/■ 






Office Alemomndum • united staHs government 



MR. MOHR 



FROM 



H« £«• 



\ 



X 



BDWARM 




DATH: 9/ 8/68 



SUBJBCr 



p. 



giarjAMlH g BJLSKLIN U MVSRSITY 
APPLICANT MATTER 

£^ lettouattached) to Gordon A. 







Room 

Hoi lorn an ^ 
Gctndy r 




C, Sullivan 

ItecorQbi and CommiiTnicationa Division, B, EJSJnsiager, Pfeggtfi ^J^^^ . ^ 
1 rrwOdin Uiii¥ttr«iiy> requested certain info^fmatton regardtag «^^ff^;5^ 



Iisgpector in Charge^ 
--*T, jDlrect! 



-----^^ -, - for the fitoecial Agent pofittioii. A rerlew of tMa l^ttor inmcaMii 

StMrrHioiiiiimr has obvldMly te«a iniaiitf0nii«4 «tece fee statefi tt«t it IjnUi 

a »«aitts^aiDri.f«i«r college nith amaioip to acconifiaiit «rf ^ «t^l«»K W^J*^ 
oC'lSsQUottog and/or aaiditteg aqperience would qwU^ •**^^.'^ 5LSKd 
A^l^pSiufiiu Mr. Hunsiagtr has a Form PD-257, ii copy of which is attached 

- FD-257 (revised 8/5/58) Is the ^cJal Agent qualification job statement 
wMch is ^irnlshed to any individual making InqiiTr w«ar<fliwq?^^ 
to gain eihployment as a Sgecial Agent. The [fecial Agent educ^onal recpdrements 
are set forth on this sheet and state clearly that to qualify edocaticmaUy for the 

Sbecial Agent position an applicant must be a graduate from a resident law sctool 
wa resident four-year accounting school with at least three years of practtol 
accounting and/or auditing e3Q)erience. In addition, this form notes tl^ graduates 
of laworacconnting schools not requiring at least a resident Jnnior college degree, 
or its equivalent of resident college work, as an admission prerequisite myat top 
received at least a degree from a resident junior college, or its equivalei^in «« 
dffiit college wort^ to be eligible for the Special Agent positUsi. A resldeirt ~- 
is one requirii^ personal attendance. U'*:./^ '^ ^ .' 

Kmsinger desires to know whether employees of the a^fm ^o 
I their ppKi»i*lon ifl accountlng.b^ore t^vreqaire^eats njw ^'^^^^ ^^ 

I^Sllomt wi0 att«ias the a»ee-year eve«yi| ^'^^^'^^m^^^f'^r^J^S^^ 
BK^Mltir of GttoaMJrcial KL^v^ m^ aA 
leaitog to the degree ofMuter of Con 

•S^S£?^l^^fjS&«!^^ Overtheyeax. 





(2) ^**^ 



Kf 



WMiamatm 



.c^ 



«^ 



^ 



p^' 



«s?» 3tt^^^ 



MMMMiUMMHMi 



Homo iHj^Tarda te> tlohr 
Ed: E^amln Franklin TTnlverslty 
Apidlcant Matter 

^^* CtnsfeiJSr, BEd the? Esajamln FranKUn Uniwrolty, haro fecsn ca a mcst 
^;!r^23liir3«C52^3retlTOfeaslaw^tfe0Bireaiic E ^Tijald tigjsar to bo to tl:D 
Earcsi'o s^vseataso and sSeo to fep^r ajss^sr t^^. EBEalcaor'ff In^jirlca If 
i^ qt^Slicas fes hss raissd,as woll as say cthsif <|i^^tios5 h© migbt raiaoy 
bo mBX!&r^ parsoaally by SA D. C. Morrellr Chief, i^plicasxt Rocruitmoist 
Unit. 

RBCOMB^aSDATION: 

'tt is recommended that authority ISe given to have SA Supervisor 
D. C. Morrell, Applicant Recruitment Unit, personally contact Mr. Hunsinger,. 
Director, Benjamin Franklin University, and orally acknowledge and answer 
any inquiries that Mr. Hunsinger might have. 



4^ 
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m DONALD C.HffORRELL 

f Payroll Number 08082 

f EOD 8/18/47 

Veteran - Not in Reserves 

ASSISTANT DIRECTOR J. P. MOHR: 



Special Agent Supervisor 
GS-14; $11, 355 
Not on Probation 



This write-up is for Inspector's use» Mr. Morrell has been in 
the Administrative Division since 3/16/53 and is Unit Chief of the 
Applicant Recruitment Unit, Personnel Section, As such, he has 
primary responsibility for all Bureau applicant matters in addition to 
supervising applicant correspondence, birth and marriage matters, 
maintenance employees^ matters, and the clerk-agent ratio in the 
field. He was just promoted to GS-14 5/18/58 in view of the excellent 
manner in which he had handled the Unit Chief position on a trial 
assignment for more than 6 months prior thereto. Since his promotion, 
he has been subjected to no disciplinary action, Mr. MorrelPs 
current status is excellent. He has a splendid future in the Bureau 
based on his performance to date, and he is definitely interested in 
and completely available for any and all assignments. I would have 
no hesitancy recommending him for a position as Inspector's Aide 
or Assistant SAC, 



/li 



Hl5K:jma 

INSPECTOR IN CHARGE J. F. 
^^i(SA A. J. Decker, Inspector's Aid 
^ time that his imit was under active 




Status: Excellent 



Mr, Morrell was on annual leave 
during the greater part of the 
pection. However, it was observed 



that he makes a very good personal appearance and that he is obviously 
intelligent. Mr. Morrell commands the respect of his associates and 
subordinates. The functions of the unit under Mr. Morrell' s supervision 
are handled in a satisfactory manner, indicating that he is a capable 
administrator. 



RECOMMENDATION: None 



informative. 






ADMINISTRATIVE DIVISION INSPECTION 
9/17/58 








^i 



1 



i-Ut>. 






standard Form. 88 
(Bev. Aug. 1S950) 

pKOIUtGAT^D BY 

BUKEXTT OF THE BtTDGET 

ClBCULAB A-24 



(ftoPI^NMliDICAL EXAMINATldii 



■RBBB 









^' "**-"- ^- .,. - _«^ ^ 












1. LAST NAME— FIRS^nXmE— MIDDLE NAME 


2. GRADE AND COMPONENT OR POSITION 


3. IDENTIFICATION NO. 


(T,peo.p.„t,f^^^^^^ ^^^^^^ ^_ 


3A 




4. HOME ADDRESS (Number^ street or lii'J}, citv or town, zone and State) 


5. PURPOSE OF EXAMINATION 


6. DATE OF EXAMINATION 




Annual 


SSP 19 1958 


7. SEX 


8. RACE 


9. TOTAL YRS. GOVT. SERVICE 


10. DEPARTMENT. AGENCY. OR SERVICE 


11, ORGANIZATION UNIT 


« 


7f 


r/ 


MILITARY CIVIUAN 








12. DATE OF BIRTH 


13. PLACE OF BIRTH 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 




r,/i3/7n 


Brooklyn. If. X. 


* 




15/EXAMlt^lNG FACILITY OR EXAMINER. AND ADDRESS 


16. OTHER INFORMATION 




mvo 







17. RATING OR SPECIALTY 


TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


CLINICAL EVALUATIOK 


NOTES,— Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.") 


NORMALJ 


ABNOR- 
MAL 


iCheck each item m appropriate col- 
umn: enter *'N. E.** if not evaluated) 




Z 




18. HEAD, FACE, NECK. AND SCALP 




X 




19. NOSE 




X 




20. SINUSES 




X 




21. MOUTH AND" THROAT 




X 




75 CADO fCMcoAt (Int. ± ext.canalt) lAuditoru 
22. EARS-GENERAL ^i,„ „„^ ^^^ 70and71) 




X 




23, DRUMS iPer!oTatim) 








fA cvre r-CMCDfli {Visual acuity and refraction 

24. EYES-GENERAL ;,„^ ^.^ ^9. qq, and 51) 




X 




25. OPHTHALMOSCOPIC 




X 




26. PUPILS {Equalitv and reactttm) 




X 




27. OCULAR MOTILITY Sr^if^^^^"?;' "*"' 




X 




28. LUNGS AND CHEST (Include breasts} 




1 




29. HEART (Thrust, size, rhythm^ sounds') 




1 




30. VASCULAR SYSTEM (Varicosities, etc.) 




X 




31, ABDOMEN AND VISCERA (Include hernia) 




X 




32, ANUS AND RECTUM {'^Zt^'uf^fSLtfy 




1 




33. ENDOCRINE SYSTEM 




I 




34. G-U SYSTEM 




A 




35. UPPER EXTREMITIES JfS/*' """' °^ 




X 




36. FEET 


■ 


1 




37. LOWER EXTREMITIES [§^U^f„,, of motion) 




5r' 




38. SPINE. OTHER MUSCULOSKELETAL 


-^ 






39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 




■ V 




40. SKIN. LYMPHATICS 


J ' ' ' '' 


—ir- 




41. NEUROLOGIC lEquaibrium Uxts under item 7a) 


^/ 






42. PSYCHIATRIC (Sptdfvanvpcrsonalitvdetiatum) 




Females only 


(Check how done) 
43. PELVIC n VAGINAL D RECTAL 






i 


(Continue in. item 73) 


44. DENTAL {Place appropriate symbols above or below number ofi 
O.—Resiorable teeth X.— Missing teeth 
i.—Nonrestorable teeth XXX.—Beplaced by 


tpper and lower teeth, respectively) 

(6 X 8),-~Fixedr bridge, brackets to 
ientures include abutments 

9 10 11 12 13 14 15 16 ^ 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

Ifeets dental 
Standards rj-r 


K -^ — V- - - ^^ — ■- — ^* ^ 

H Jg 31 30 29 28 27 26 25 


24 23 22 21 20 Jf 18 17 ^ > 



/ . 



lABORATOBY nNDIttGS-' 



45. URINALYSIS: SP. 6R. 



1.01b 



ALBUMIN 



Neg^ 



48. EK€ 



SUGAR 



Nornal 



MICROSCOPIC 



Jl^ 



49. BLOOD TYPE AND RH 
FACTOR 



46.- CHEST X-RAY (Place, date, fXm number, resuU) 



05261..5C-Npg, 



50. OTHER TESTS 



47.^EROLOGY (Specify Ust used and resvU) 



li'eg. 



Audiogram - Normal 





10—62288-1 













MEASUREMENTS AND OTHER FINDINGS 














51. HEIGHT 

6?" 


52. WEIGHT 


53. COLOR HAIR 

Brovm 


54. COLOR EYES 

Blue 


55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

D D D D 


56. TEMP. ^ 

98^ 


57. BLOOD PRESSURE (Arm at heart level) 


58. PULSE (Arm at heart level) 


SITTING 


SYS.I02 


RECUM- 
BENT 


SYS, 


STANDING 
(5 min.) 


SYS. 


SITTING 

74 


AFTER EXERCISE 


2 MIN. AFTER 


RECUMBENT 


AFTER STANDING 
3 MlN. 


DIAS(34 


DIAS. 


DIAS. 




59. DISTANT VISION 


60. * REFRACTION 


6^' ^68m NEAR VISION 


RIGHT 20/ p^ CORR,TO20/ 


BY S. CX 


50-6 CORR. TO 


BY 


LEFT 20/ fp ^ CORR. TO 20/ 


BY S. CX 


80^6 CORR, TO 


BY 



62. HETEROPHORIA; 
(Specify distance) ES' 



EX*^ 



R. H. 



LH. 



PRISM DIV. 



PRISM CONV. 



PC 



63. ACCOMMODATION 
RIGHT LEFT 



64. COLOR VISION (Test used and restUt) 

7 9^^ AOa 18xlR 



65. DEPTH PERCEPTION 
(Test used and score) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



67. NIGHT VISION (Test used and score) 



68. RED LENS 



69. INTRAOCULAR TENSION 



70. 



HEARING 



RIGHT WV 
LEFTWV 



yi5 SV 

/15SV 



JrS 



AUDIOMETER 



LEFT 



250 







600 
Sit 











1000 
1024 







2000 
tOA8 



3000 
t89e 



4000 
A09$ 



8000 
8t9t 



10 







72. PSYCHOLOGICAL AND PSYCHOMOTOR (Te^s used and score) 



73. NOTES tContinued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. EXAMINEE (Check) 



76. 



PHYSICAL PROFILE 



Slrsnuo'j:? Pfiysfcal ^^u^^^ 



IS NOT ^"^"'^'^^ ^^^'^ md uoe g; Frcr ^^ 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. UST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



S/ T, H, Voshell, Jr, 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE 



3/ J. B. Ferris 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



Signature 



NUMBER OF AT- 
TACHED SHEETS 



U^GOVERNMENT PRINTING OFFICE: 1953— 0-243413 16^ 622S8-I 



standard ForJii sls. 

Hev. August 1954 *^ 
Promulgated ' 
By Bureau of the Budget 
Circular A— 32 



.• # 



ig-V^ft' # _ 



# • 



CLINICAL RECORD 


CONSULTATION SHEET 


REQUEST 


TO: 


EAR CLINIC 


FROM: (.Reguesiing ward, unit, or aclivUy) 

STAFF CLINIC 


DATE OF REQUEST 



REASON FOR REQUEST (CompJaints and findings) 



This SA, FBI- appeared this date for his atmxial piqrsical examination and it wa&noted 
ife he has never been afforded an audiogram* Please do audiogram for record pui^oses^ 

Thank you. 



PROVISIONAL DIAGNOSIS 



DOCTOR'S.SIGNATURE 



TT/^. 



APPROVED 



PLACE OF CONSULTATION ^ /*** 

D BEDSIDE □ONCALL V 



□ EMERGENCY 

□ ROUTINE 



T. . % 70SHELL, 3R/,. LT... M3>, USN 



CONSULTATION REPORT 





/ 






{Continued on j 


reverse side) 








SIGNATURE AND TITLE 


DATE 


IDENTIFICATION NO. 


ORGANIZATION 


PATIENT'S IDENTIFICATION (For typed or written ent 

middle; grade; date; hos 


'ries give: Name—l 
pital or medical fa 


ast, arst, 

amy) 


REGISTER NO. 


WARD NO. 



MORRELL,, DONAH) CLARK 



U. S. GOVERNMENT PRINTING OFFICE : 1957— 0-437819 10—66119-6 



SPECIAL AGENT, FBI 

tENCLOSURE ^ 1-^1.1 -^^^^ 



CONSULTATION SHEET 
StaadaxaFonn S13 

// :> 



E:D-300 {Rev. 5-21>58) 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

Name of Examinee: AOM^eU^ . 2>1>//S^h d, 

(Type or print) Last 7 First Middle 

The following portions of th^ attached examination report form need not be completed; 

2 62 

3 65 
11 67 
14 68 
17 69 
46 71 
48 72 
49 

46, Is. necessary unless facilities for affording same are not readily available. 

48. Not required unless. examinee is .over 35 years of age or examination indicates such 
is desirable.. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 



FOR ALL EXAMINEES; WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 




The medical examiner should answer the following question: 

Examinee L£_l is I I is not qualified for strenous physical exertion. 

TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

I. Does examinee have any defects restricting or prohibiting his participation in defensive 
tocMp^and^ongerous assignments which might entail the practical use of firearms? 
I A^ I No I I Yes. If "yes" please specify defects. 



^* Do^/4xaminee have any defects prohibiting safe operation of motor vehicles? 
I l/^\ No I I Yes. If "yes" please specify defects. 



(. -|-^ \ 4V- // V 







Weights for Males 








Height 


SMALL FRAME | 


MEDIUM FRAME | 


LARGE FRAME 


Feet-Inches 


Desirable 


Maximum 


Desirable 


Maximum 


Desirable 


Maximum 


5 4 


121-131 


143 


129-139 


152 


136-148 


162 


5 5 


124-134 


146 


132-142 


155 


140-152 


166 


5 6 


128-138 


151 


136-146 


160 


144-157 


172 


5 7 


131-142 


155 


140-151 


165 


148-161 


176 


5 8 


135-146 


160 


144-155 


170 


152-165 


181 


5 9 


139-150 


164 


148-159 


174 


156-170 


186 


5 10 


143-154 


168 


152-163 


178 


160-175 


192 


5 11 


147-159 


174 


156-168 


184 


164-180 


197 


6 


152-164 


179 


161-173 


189 


169-185 

: — 


203 


6 1 


158-170 


186 


166-179 


196 


174-191 


209 


6 2 


163-175 


192 


171-184 


201 ' 


179-197 


216 


6 3 


168-180 


197 


176-189 


207 


184-202 


221 


6 4 


174-186 


204 


182-195 


214 


190-208 


228 


6 5 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is [ 



mall 



I I medium I 'v.^1 large 



4. Considering, above weight table the/examinee's frame and other individua l phy sical characteristics, 
I consider his present weight UZJ Satisfactory I I Excessive LZZj Deficient 



5. Under proper medical supervision^ examinee should L I lose 

L I gain 
Remarks: 



pounds 
pounds 




'(St^irmure of Medical Examiner) 

OCT 2 1958 

(Date) 



V* 



tTANOARO RMM NO. «4 



Ojpce JS/i^movandum • united states government 



TO 



FROM 



SUBJECT: 



Mr* Mohr 



W. S. Tavel 







SA DONALD CJvMORRELL 

Unit Chief - Applicant and Placement Unit 

Administrative Division 
jEOD 8-18-47; GS-14, $11,355 
[Veteran; Not in Reserve 
fNot on Probation 

The following is a brief, concise summary concerning BIr* Morrell 
for the Director's use» 

Mr» Morrell entered on duty as a Special Agent 8-18-47, was 
subsequently assigned to the Charlotte, Atlanta and Washington Field 
Offices. He was transferred to the Administrative Division 3-16-53 and 
on 2-13-59 was designated Unit Chief of the Applicant and Placement Unit 
in this division., /He was promoted to Grade GS-14 on 5-18-58 and subse- ^ 
quently expressed appreciation for this promotion in a letter to the V 
Director* During his service as an Agent Mr. Morrell has served as a 
Resident Agent and he is a qualified Inspector's Aide. On his 1958 % 
annual performance report he was rated Excellent. | 

During his Bureau service he has brrn jmWMKWnTin nn six occasionsit 
and by letter of 1-6-54 APPRECIATION was expressed to him for a suggestion! 
he submitted which was not adopted. He has been CENSURED as follows: \ 
5-16-55 inasmuch as in connection with his preparation of a summary memoi'-^ 
andum regarding a Bureau employee he caused a check to be made of Bureau | 
files but limited his request to main files with the result he failed to A 
determine pertinent information available in other files, and 7-26-56 ina^ 
much as it was necessary to request the resignation of a newly appointed h 
Special Agent whom he interviewed and favorably recommended for Bureau M 
employment. i . , ,/ / //3 Kj 

On 9-10-58 Mr. Holloman interviewed Mr. Morrell and recommended d 
he be consid&red for administrative advancement!. Mr. Holloman stated h^^ 
appeared to be above average in intelligence, reflected vigor in his per-*^ 
sonality, it was believed he would be excellent in making Bureau public ^ 
appearances and Bureau contacts and SA Morrell was very anxious to advance^ 
far as possible in the Bureau. He was completely available and it was \ 
beIT5ved^4ie^ could adequately discharge the responsibilities of an ASAC. 




His 
follows: October, 



^rage overtime for the last six months was as 

37 minutes; November, 2 hours 30 minutes; Decem- 



ber, 2 hours 28 minutes; Jg^uary, 2 hours 36 minutes; 
28 minuses; March, 2 hours 29 minutes. 



February, 2 hours 



< ' As of February, 19591, he listed Seattle 
Francisco /las his offices of preference. 



Portland and San 





^ Office MemMandum 



h 



•V ERNMENT 



TO 



FROM 



OA'ii-' 2/H/09 



SUBJHpT: 



MR. MOHR 



W. S. TAVEL ~'\ ,^ ,^ 

REORGANIZATION OF PERSONNEL SECTIOJJf^:^^*^,,^ 





bo 
b7C 



rvfi.o •* ^,1^ ^^ °^ ^® designation of SA Mlliam S. Hyde as Assistant Personnel 
S?ii I Vk ?" ^^ necessary to replace him as Unit Chief of the Perso^eTser^cer 
Unit in the Personnel Section. I believe that by makii^ certain change^n ttie S-l^^a 
tion of the units in the section we can fill this vacancy without rSl^^adS^" 
ag^ personnel The Personnel Services Unit consists of seveXuStT tf 
Ossification Subunit; Personnel Actions Subunit, which handles priSaUv oer^nnel 
l^^ir^*^ payroll changes, service record inquiries anfrSSlrTtr 
*!^h?^ ^^f^^^l??^ ^® ^^"* ^«^^«^ Subunit, which handles all mSSrpertainin.>- 
JS*.^«S ''^'t^ condition of agents and Bureau of Employees CompensatoTies T 
Mr ^SJ^r ^^ ^ *^^^ ^^"^ s^Qiervisors assigned to this unit irSonT' 
J^« ^?!' 7*° ^T^^ ^ ^"^^ *^^^- ^"^ the assignment of SA James B Adams from 

ml Sl^riX 't^e ^i""*""' *^' ^' ^^ ^^ °P^^^"^ ^«^ threeTuperlksorrand °^ 
w« A«r^ f ! ^^ mimmum necessary to adequately supervise the vrork. Prior to 
^a^ment to inspection duties, SA Adams had acted L the Unit S in^!!^ 
^^^^^a'?^*,''?'^ ^ °"^y *^° ^^"^ assigned, SAs Eugene W. w^i.h .n !f| 



^ 



TCT-5 ■ .^^^^^^"P^^sestiie Classification Subunit and SAF sunei^ 

ttePersomiel Actions Subunit. 11 will tiierefore be absolutely nece' ssary to S n2 
agent to supervise tiie Health Service and Agent Physical Subunits. 



supervises 



■-m:r. 



^ 



•*u ,. ^ In designating a new unit cHrf it Vc ocoo» j§|7to t^^ ^ fnlhrfinini 
^^^J^T^ °^^^ operations of Uie unit, of course, »f JmS^fegsaiv 
that he be thoroughly qualified in classification matters £ince Si^KliWSSfc 
and reqmre very specialized knowledge. SA Walsh appedxsTo^ffi^gS^SSSe 
IZl S! ah"" ^^""^ '^. "^l^^^icaticm matters and h^, in fact, aS^^ SSt S^^'"^ 
since SA Adams' reassignment, in tiie absence of Mr. Hyde. 

41 1^ SA Walsh entered on duty June 1, 1942, is in grade GS 14, $12 075 

41 years old and has had an exceUent Bureau r^ord. He had considerable ^erience 
supervising the administrative phases of work in Uie New York Office prior toWs 
Tn?r^^.^J^^ Administrative Division in July, 1956. He has been'^oSmended 
T^iv T^ f occasions and has received no disciplinary action since a censure in 
wif^h^f'i ^^-S^;^-.^- Sullivan interviewed him in July, 1958, and stat^ thSt 
^■^. ^ m ®''®f ?? ^"^ advancing administi-atively including field executive positing 

'' .^iTf^^T*^^ ^ ^^^ ^^ ^^°^y ^^^^ f°^ ^?h advancement bSse oi 
excellent api)earance, positive personality and extensive supervisory experienr • 



^K^^L ; ^ E<i^^^ and I have both mirked clo3oly vTith Ur. Waloh ond t7c both 
^^0 Tm Ic3|^ctor Eanivon ttisl WalQh haa escoUcEt poteEiial for cdminidkrctivo advance 
Eisas. I^lgnstlBor Mm as Unit ChM pill not entail any chac^o in gs-cdo or calary. 

^ ojpd^ to secure aa agent with suitable escoriGace in tto xjztk of th'^ 
wm to a^jervlse the Agent Physical Sabunit and the Health £2rvice, I proiptae that the 
larjaent AppUcant Recruitment Unit and Housing, Testing and Placemoi^ Unit bo con- 
^uidated. Iliore are at present three agent supervisors assigned to the A^i3llcant 
^csraltmcnt Unit: SA Donald C. BforreU, Unit Chief, SA Harold N. Bassett, md 
9Al^lB D. Omzeker. This unit handles Bureau appUcant intervieTTO OEd corrcocondenco 
Moaa sopervises Bureau applicant investigations. 

^^„ The Housing, Testing and HacCTaent UHitlas tvm ageats aooigacd!, SAa 

miUnDa B. Harshey, Unit CWef, and Wimam E. Leishear. This unit oacmleB eiraso 
ooa^lpoas to that of the Ap^cant Recruitment Unit aial the work of the two tmitO i& 
^HftSf interrelated, since both units are concerned with fining vacancies ^Mcli C3ci2r, 
qi* Ai^caat Recruitment Unit by appointment of new employcss aial ttsj Macemcsi 
Mt through transfOTs and reasslgnments within the Bar^. I fe^ thst biy coaooUdaaE^ 
tame two units we could release one of the five agents now assigned to them for cssl^n- 
ttMt to the Personn^ Services Unit. Since this consoUdation wlU eliminate one 
jm chief posmon, I feel that SA William B. Bte-shey should be reassigced to tlie 
B^somiel Services l&iit since he previously si^p«rvis^ the ^ent Riyslcal Safcanit 
m Health Service prior to the creation at the Plac&nent Unit aad did an OKelleit 
t^tii s^ttrvlslng physical matters. He also had extensive escperience in hacdlteg 
Waal on the desk of the unit chief in the Personnel Sirarvices Unit and is thoroughly 
teillar wtth the work d that unit, although he does not have the detailed ki^wiedge 
m dsssif Ication matters possessed by SA Walsh. I do f e^ that SA Hrarshey could 
Wdle the Unit ChleTs desk adequately in Walsh's absence. SA Hersh^ entered on 
W^Aptril 1, 1941, is in grade GS 14, |11, 506, and has an escellest record. Elo oiit- 
j» *»tf*'^ appearance, and his enthusiasm, are his oati^andli^ qualities, aid I believe 
lie does have potential for advancement. 

I feel SA Bonald C. Mbrrell, Unit Chief of the iS^Sfdicast Recruitment 
Unit, should be placed in charge of the new Apiflicant and Placement Unit. MocsNOl 
f«t«red on duty August 18, 1947, is in GS 14, $11, 355, and has had an excellent r«co«i. 
Bi Is acgressive, ^erclsra sound judgment and I fed presents excellent pc^^ential for 
fldrtiMr advancement. 

MiCOmoSHDATKMgt 

1. That SA Eugene Wi)w«h be designated as Unit Chief of the 
l^soasel Sorrices Unit with no change In grade or salary. 



-2- 



TT«r*» u^ ?r^ x^5? *?® AppUcant Recruitment and Housing, Testing and Placement 

Units bo consoUdated to be known as the i^Ucant and Placement Unit? 



TT«** ^^u K • ^ SA^ William Bi^shey be reassigned to the P^«ttmel Services 
Unit ^tii no change in grade or salary to siq)ervise the Agent Physical Sbbunit and the 
Health Service and to act as Ifalt Chief in SA Walsh's absence. 



4. That SA Donald cAuorreU. be designated as Unit Chief of the 
ne\7 Applicant and Placement Unit at Ab change in grade or salary. ^ 



^, ^PT 



"ill* 



PERMAKENT BRIEFS OF PERSONNEL FILES OP SAs WAI5H. MQRRELL AND 
HERSHEY ATTACHED. ^^ 



-8- 



r-^ 
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wrrr 



FD-253 (Rev. 8-7-S7) 




i 



I 



UNITED STATES Dljl'ARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



Donald C. Morrell 

(Type or print p/flin/yj 



T„p , n, or . WASHINGTON 25, D.C. 

FSeNo. 

Director 

Federal Bureau of Investigation 

United States Department of Justice 

Washington, D, C. REj SA 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith Is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropridte instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 



Elizabeth H, Morrell 



Relationship 



Date 



10/30/58 



Address 



7611 Lynn Drive, Chevy Chase 15, Maryland 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty. 



Name 



Elizabeth H. Morrell 



Relationship 



Date 



10/30/58 



Address 



7611 Lynn Drive, Chevy Chase 15, Maryland 



I'i 



'"' »■*{■■< 



m'-^i'iMi 







Donald C. MorreE ^ 



Special Agent 



^^ 



*■ * 



d^^^^^ 






STXIfSoARO FORM NO. 9A 



Office Memormdum • 



IlTETi 



UNITED STATED GOVERNMENT 



TO 



FROM 



SUBJECT: 



Mr. Mohr 



W. S. Ta\^6 



DATE: AprU 14, 1959 



/ 



f 



'A^ 



L 



REQUEST FORfAUTOGRAPHED 
PHOTOGRAPH OF DIRECTOR 



I SA Supervisor Donald C/>Morrell, 

Personnel Section^ Administrative Division, has writt en SA Morrell 



r^a^efst an autographed photograph of the Director 



I 



Tolson _ 

Belmont , 

beLoach . 

/ McGuire , 

Mohr 

Parsons . 
Rosen 



Trotter _. 
W.C. Sulb7C 

Tele. Room 

Holloman 

Gandy 



W 



to 

is years old and is a student at St. Joseph's Academy, Brentwoou, 
New York. She has advised that in the course of her studies of 
American Government, she has become extremely interested in the 
Federal Bureau of Investigation and because of her great respect for 
the organization and the Director, felt that she would very much like 
to have the autographed picture. She made most laudatory comments re 
both the Bureau and the Director. 
RECOMMENDATION: 



It is r ecommended that an autographed; photograph of the 
Director be sent to 




DCM:vlj 
(2) 










9 V 



^/Qlf 






m 



i^' 
*j' 






^ hhi 21 if'?'? 



"> . «« 




l;¥'^ 



DO-6 



OFFICE Of director 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



April 23, 1959 

Dear Mr. Hoover, 

I cannot begin to tell you ho 
honored and happy I was to receive 
your picture, and letter. 



Mr. Tol son — 
Mr. tfSlmdfftJj ssii 





Mr. Rosen 
Mr. Tamnri- 



Mr. Trotter 
Mr. Jones — 



i 



« 



Mr, W.C. Sul 1 Ivan 

Tele. Room 

Mr. Hoi 1 Oman 

Miss Holmes 

Miss Gandy 



Don (Morrell) sent me 
information on the F. B.I. 



wondertui" 

I was certainly the talk of the class when 

I arrived with this "mountain** of information. 

I sincerely thank you for taking the time to think 
of me, 

God bless you in your wonderful work. 

Respectfully, 

/s/ 



COPYihbb 



:b6 

:b7C 




.J I ^ *^ri~/^oi 






* A?l! »0 \^^^ 



1 

# 






.^. r 



lH'tLqlif.uahE.n.i., <i/V. ^tj . 



i^ 



'b6 
:b7C 



J£r. 



'TVl/iy ^o-jyxA^i^, 



Olfyi^ 5L 3, / «9 <)~ <^ 



i^^ 



^ CL<Jooa>0'v<)-^^ 










o — >-u 



'^ .^CA^xscxQ^ Cje^nlXciA^l^v-*.-^ v^stAue^ ^^Z>o*~JUk cZ-JtA^ 








X'<^-"t». J^Zet-A^orvitt^ 



^^'^^Q-^^^^ 







SECEIVED-DIRECTOR 
FBI 

Apr 27 9 59 AH 59 




«i .; - 



4 



Afffil 17, t&m 



Brl^twaterBy NewYort: 



Deal 



bo 
b7C 



letter to air, Dcmald C^AtozrdUL tave beea br^ 
sMesiUm, aad Zam ideasfd to a&ad jon a& antographed 
photograph dt lasrself as s|oa revested. 13ie pictare is 

XameertaipljrgiadthatthestiKijroEAm^lisii ^ 
(^nrernniei^ has lacreasea yoar interest ia this Kireao. M 
I can be of further servtc^ to yoo, do not hesitate to let me 
know* 






NOTE: 



o 



S 



-n ' 



J, Edgar Hoo-^er 



30 
rn 

O 

o 






SA Donald C* 



Morrell who EOD 8"18-4*|, GS-14, assigned Administrative 
Division* See W, S* Tav |l to Mr. Mohr memor andum dated 
April 14, 1959, captionedj l ~] Reque8t for 

IKy^d^og^apftm i^tograph cp Director/' DCM:vlj 



Tolson ^ 
Belmont . 
DeLoach,. 
McGuire , 
Mohr_^ 
Parsons , 
Rosen _^ 

Tamm 

Trotter ^ 



a£hi: afeifl2 



Fn>-i«Wif»' 



<s:>f 



BDA:mj 

(3) /). 




\ 



W.C. Sullivan _ 

Tele. Room 

HoUoman 

Gandy __- 






MAIL ROOM I i TELETYPE imtr t \ 



\y 
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v 



FD-185 (Rev. 6-20-57) 



\ 



Name of Employee:. 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



DONALD C. TORRELL 



d. 




he 

b7C 



Where Assigned: 



Administrative 



Personnel 



Official Position Title: 



Rating Period: from 



(Division) 

Special Agent 



(Section, Unit) 



4/1/58 



to. 



3/31/59 



ADJECTIVE RATING: 



Excellent 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee*s 
Initials 



Rated by: 
Reviewed by: 
Rating Approved b 



'^z£^^k^:^i^ )^r /az^ S^^U^<2^yH4Ct£ 



Signature 



Titl 





gnature 




y>7-/ry 



Date 



Title Date 

Assistant Dtrector fi^^^ ^7 jggg 



Signature 



Title 



Date 



TYPE OF REPORT ; ^ 



V 



^ 



X) Official 
( x) Annual 



Admini'sti^ative-. I.^va 



Jit 

if 



) 60-DaS APR 30 .Md 

)' 90-Day 

) Transfer 

) Separation from Service -^ 

) Special jP 



NARRATIVE COMMENTS 



L 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing, stating (1) WHEREIN the performance is unsatisfaptory, (2) the facts of 
the (90 day). PRIOR i WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



.1 ) * 



FD-185a (Rev. 4-14^8) 



F^ORMANCE RATING GlSfe 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee Doiiald C, Morrell ^.^,^ Speclal Agent 

Rating Period: from 4/l/58 tn 3/31/59 

RATING GUIDE AND CHECK-LISf 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate itenis as follows: 
— + — Outstanding (exceeding excellent and deserving of special commendation). 
E. Excellent. 

iZ Satisfactory (good or very good). 

~ Unsatisfactory. 

— Q No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating ail rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185.' 

( (1) Personal appearance. f^ (17) Firearms ability. 

"/ (2) Personality and effectiveness of his personal contacts. ^_ (18) Development of informants and sources of information. 

— 3L_! (3) Attitude (including dependability, cooperativeness, loyalty, £~ (19) Reporting ability: 

enthusiasm, amenability and willingness to equitably share d> (a) Investigative reports 

F= ..V -n^^'V^^^^* X c? (b) Summary reports 

_^ (4 Physical fitness (mcludmg health, energy, stamma). /g- (c) Memos, letters, wires 

-^ 5 Resourcefulness and ingenuity. (ConsiderJ^conciseness; .^clarity; JZ:=.organization; 

"^ 6 Forcefulness and aggressiveness as required. .^rthoroughness;^^accuracy;.^adequacy and perti- 

-.^^ (7) Judgment, mcludmg common sense, ability to amve at proper ^^ leads; .^administrative detail.) 

conclusions, ability to define objectives. --. .-.^v „ r . 

/ . /o\ T -x.* X- J ii- . 1 • £ ' . .• ^ (20) reriormance as a witness, 

7^ (8) Initiative and the taking of appropnate action on own /=•)«/ ^^ - t ... 

responsibility. -^- (21)J&cecutive ability: 

_.,„._,,.,... . . ... , , XT (a) Leadership 

.^.d^ (9) Planning ability and its application to the work. 2^ (b) Ability to handle personnel 

&_ (10) Accuracy and attention to pertinent detail. f^- (c) Planning 

"f^ (11) Industry, including energetic, consistent application to duties. — ^ (d) Making decisions 

+ (12) Productivity, including amount of acceptable work produced ^ ff ) Assignment of work 

and rate of progress on or completion of assignments. Also ^ ^X A''^*"?"^ subordmates 

consider adherence to deadlines unless failure to meet is — ^ (f) gevismg procedures 

attributable to causes beyond employee's control. — = ^H f motional stability 

^ (13) Knowledge of duties, instructions, rules and regulations, in- ZI^(j gSTIsuiS ^ 

eluding readiness of comprehension and "know how" of r\ /on\ au-t^ -j j j 

,. - ^ yl^ Ability on raids and dangerous assignments: 

application. f 1 A I d 

-Sr ^}^X 7^*=^^^*^l °^ mechanical skills. (b) As ptrtSpant 

_^^ (15) Investigative ability and results: _j^ ^23) Organizational interest, such as making of suggestions for 

(a) Internal security cases improvement. 

(b) Criminal or general investigative cases -^ (24) Ability to work under pressure. 

(c) Fugitive cases S. (25) Miscellaneous. Specify and rate: 

(d) Applicant cases /^ Dictation ability 



(e) Accounting cases "^ " /^7g'./ftfy'et^/#?^ /^^///Ty 

^__ (16) Physical surveillance ability. —& ^ecTZy^vy*^ ^Jb/A tV 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): ■ 

Unit Chief - Applicant Recruitment Unit 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

desk man^ lecturer 

C. (1) Is employee available for general assignment wherever needs of service require ? J^*^ (If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?y^^ (If answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?__*iSL2. Has employee used more sick leave (including annual leave orLWOP 

for illness) during rating period than the amount of sick leave earned during such period? nO (If answer to either question is "Yes," explain in 

narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? LfzJ Yes I 1 No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 

Excellent ^C^ 



ADJECTIVE RATING: , EMPLOYEE'S INITIALS 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



DONALD C. MORRELL 

Unit Chief 

Applicant and Placement Unit 

PART I GENERAL COMMENTS 



BA Morrell was, acting Unit Chief from April 1, 1958, to May 15, 
1958; from May 15^ 1958, until February 12, 1959, he was Unit Chief of the 
Applicant Recruitment Unit and since February 12, 1959, he has been Unit 
Chief of the Applicant and Placement Unit. He has responsibility for all phases 
of applicant recruiting, the processing of maintenance employees, the clerk- 
agent ratio, applicant correspondence, field eligibility lists during the entire 
rating period and since February 12, 1959^ he has also been responsible for 
clerical placement and transfers and housing and testing matters as Unit Chief • 

SA Morrell has an excellent personal appearance, is always very 
well dressed and has a very pleasant but forceful personality. He exhibits an 
ability to think quickly, to express himself concisely, to analyze situations 
properly and to carry things through to a logical conclusion. His over-all 
judgment can be classified as above average* He is weU experienced in the over- 
all work of the section and has shown the ability to rapidly assume control and 
direction of the new duties added to the unit supervised by him. His over-all 
performance during the rating period has been above average. 

He has constantly been alert to devising new and more effective 
operational procedures. He has the respect of his subordinates in the unit 
because of his over-all knowledge of the unit's operational procedures. He has 
assisted on a regular basis in reviewing outgoing mail in the Front Office of 
the Personnel Section and in such assignments has demonstrated an excellent 
alertness and maturity of judgment. He is enthusiastic in his approach to problems 
and has consistently demonstrated an over-all awareness of the Bureau's applicant 
problems. 

PART n SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 

Not applicable. 



I^Cfy) 



2. Experience and Ability as Inspector's Aide 

Qualified Inspector's Aide but served on no inspection during 
rating period. 

3. Participation in Informant Program 

Not applicable. 

4. Testifying Experience and Ability 



Has testifying experience but had no 
rating period. 


opportunity to testify during 


5. 


Disciplinary Action 

Not applicable. 




6. 


Accounting Information 
Not applicable. 




7. 


Police Instruction 

Not applicable. 




8. 


Sound Training 

Not applicable. 




9. 


Language Ability 

Not applicable. 




10. 

1 


Resident Agent 

Not applicable. 


^fA 



11. AdministratjLve Advancement 

Is Agert (a) intere:sted in X Yes - No 

(b) completely available for X Yes - No and 

(c) considered completely qualified at present for adminis- 
trative advancement including experience, ability, personality, and 
appearance? X Yes - No. 

(d) If not completely qualified at present, does he have potential 
for future adx33)inistratlve advancement? Yps - No. 






SA Morrell is unqualifiedly interested in advancement and possesses 
the necessary attributes for such advancement. His considerable experience 
at the Seat of Government and in the field cause him at this time to have qualified 
to fill the position of ASAC. 



h^y) 



trCAHOAMD FORM NO. 94 



Office M^emoTanduM • united states government 



TO 



FROM 



SUBJECT 



Mr. Mohr 



W. S. Tavel 



DATE: June 18, 1959 



DONALD dJkORRELL 
SA Supervisor 
Administrative Division 
PERSONNEL MATTER 



Tolson _ 
Belmont . 
DeLoach. 
McGuire _ 

Mohr 

Parsons , 

Rosen 

Tamm 

Trotter _ 



W.C. Sullivan 
Tele. Room „ 

Holloman 

Gandy 



At approximately 9:15 p.m. , Saturday, Jime 13, 1959^ 
SA D. C. Morrell was involved in a minor automobile accident. 
While driving his personally owned automobile on Glpnmoor Road 
in North Chevy Chase, Maryland, he was passing a P.\v^.^m of _ 

age 



parked cars on the right and another car driven by 



JSensington, Maryland, approacfiea irom the 



opposite direction. This is a narrow road and no parking is allowed 
on the left hand side. Both veMcles were moving slowly and there 
was barely room for the two cars to pa ss. SA MorrelPs left front 
bumper scraped the left rear fender of | | car, denting the fender 

There was no damage done to SA Morrell' s car and, of course, there 
were no injuries. The matter has been reported to SA MorraLll^ 
insurance company. State Farm Automobile Insurance, and I \ s 
dealing directly with them. Due to the minor nat ure of the accident, 



the police were not notified 



z 



b6 
:b7C 



SA Morreirs insiinmice 



agent, has advised he will handle any claim that may be made by 
RE COMMENDATION: 

None. The foregoing is for record purposes. 



^bCM:vl] 
(2) 



u 



n 



■ ii; ■.';j «":!=! 5''/ 




# 
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Standard Form 88 
(Rev. June IflSfi) 



1. LAffnR 

4, 



NAME—FIRST NA^E-i-MiDDLE NAME 
e or print) 



* 



ORT OF MEDICAL EXAMINATIO 



\ MORRELL, DONALD C, 



1^ 

ErTrOR 



.=^ 



2. GRADE AND COMPONERT OR POSITION 

SA • 



3. IDENTIFICATION NO. 



4. HOME ADDRESS {Number, Hreet or RFD, city or town, zone and State) 



5, PURPOSE OF EXAMINATION 

ANNUAL 



6. DATE OF EXAMINATION 

SEP 16 1S^59 



7. SEX 



M 



8. RACE 



W 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVILIAN 



tl. ORGANIZATION UNIT 



12. DATE OF BIRTH 

6/13/18 



13. PUCE OF BIRTH 

BROOKLYN, N. Y. 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

NNMC 



16. OTHER INFORMATION 



17. rfATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



U5T SIX MONTHS 



CLINICAL EVALUATION 

NOR- (Check' each stem Jh appropriate col- 
MAL__ umn; enter "NE" if not evaltiated.) 



NE 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 






23- DRUMS iPtrSorG.i\(in) 



^14. EYES GENERAL ^^^^^ ^^^^^ qq^ ^q ^^^ ^yj 



25. OPHTHALMOSCOPIC 



26. PUPILS {V.quaUiv and rtaclmn) 



27. OCULAR MOTILITY if/X'j'J,1a.''rf^ """ 



28. LUNGS AND CHEST (ludude breasts) 



29. HEART (Thrust, «i?p, rH'thr.i, lound^) 



30. VASCUU^.R SYSTEM (VarkosHies, ttc) 



31. ABDOMEN AND VISCERA {Include hernia) 



■^7 ANtt<5 ANn RFPTUM UfemorrhoiSs. fisiulae) 
iC. AWUb AND KbCTUM (pyp^faf^, tf twdiraM) 



33. ENDOCRINE SYSTEM 



34. G-Ut SYSTEM 



35. UPPER EXTREMITIES iJJ,7y ' ^'"''^^ °- 



36. FEET 



37. LOV^'ER EXTREMITIES .j^'ga'l-aU. rmo^ 
33. bPIHE. OTHER MUSCULOSKELETAL 



39 IDEN'l IFYING BODY MARKS. SCARS. TATTOOS 



K^, ZrXX LY:*sFi^ATiC3 



ABNOR- 
MAL 



NOTES. {Describe every abnormality in detail. Enter pertinent itern number before each 
comment. Continue in item 73 and use additional sheets if necessary.) 



41. NLUHOLOSIC (VQuUibrium tests und^r iUm 7^} 



42. PSYCHIATRIC iRpecifvnnv personality deviation > 



43. PELVIC (Females onlv) (Check how done) 

D VAGINAL n RECTAL 



"':('/. 





(Cotitinue in 



iten^) liUV V) *-t*J 



/ 



44, DENTAL (Place appropriate symbols above or below number of upper and lower iedh^ respectively.) _ 

o—Restoruble teeth X~ Missing teeth (6Xii)— Fixed bridge, brackets to 

l—Nonreatorable teeth 



XXX—Replaced by dentures 



include abutments 



H 3^ 



K ( a- a: ■ ' K 5) 6 7 



8 



31 



30 



29 



28 



27 



26 



25 



10 



11 



12 



13 



14 



15 



16 



24 



23 



22 



20 



t 



18 



L 
,E 

17 F 

T 



REMARKS AND ADDITIONAL OENTAt: 
DEFECTS AND DISEASES 



MEETS DENTAL 
STANDARDS 



UBORATORY FIHDIN6S 



^ 



45. URINALYSIS: A. SPECIFIC GRAVITY 1 Q23 



B. ALBUMIN 



JIE&. 



C. SUGAR 



JSESl. 



D. MICROSCOPIC 



J3EGL 



CHEST X-RAY (Place, date, film number and resuit) 

70MM 
054094C"NEGAT-iyE 



47. SEROLOGY (Specify test used and result) 

UP ' I 



48. EKG 

NORMAL 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



X ray left shoulder-Negative study 
# 1 5g51-5a- 



:p^/^ 

















MEASUREMENTS AND OTHER FINDINGS 








51. HEIGHT 

67 


52. WEIGHT 

158 


53. COLOR HAIR 

BROWN 


54. COLOR EYES 

BLUE 


55. BUILD: 55. TEMPERATURE 
D SLENDER n MEDIUM ^HEAVY D OBESE Qg 


57. BLOOD PRESSURE (Arm at heart level) 


58. PULSE (Arm at heart level) 


A. 


SYS 106 


B. 
RECUM- 
BENT 


SYS. 


C. 
STANDING 
(5 min,) 


SYS. 


A. SITTING 

64 


B. AFTER EXERCISE 


C. 2 MIN. AFTER 


D. RECUMBENT 


E. AFTER STANDING 
3 MIN. 


SITTING 


DIAS. 80 


DIAS. 


• 


DIAS. 


59. DISTANT VISION 


60. REFRACTION 


^'- 75m NEAR VISION 


RIGHT 20/ 20 CORR.TO20/ 


BY S, OX 


20/6 CORR. TO BY 


LEFT 20/ 20 ^^^^- '^^ 2®/ 


BY S. OX 


20/6 CORR-TO BY 



62. HETEROPHORIA (Specify distance) 
ES* EX® 



R. H. 



L.H. 



PRISM DIV. 



PRISM COHV. 
CT 



PD 



63. ACCOMMODATION 


64. COLOR VISION (Test used and result) 








65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


RIGHT LEFT 




CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS TEST 


69. INTRAOCULAR TENSION 


70, HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 


RIGHT WV /15 SV /IS 




250 

£56 


500 
5tS 


1000 
102A 


2000 
£0A8 


3000 
£896 


4000 
4090 


GOOD 
6144 


8000 
819£ 


LEFTWV ■***^ /t5 SV *^ /I5 


RIGHT 






















LEFT 
















= 







73. NOTES (Continued) and SIGNIFICANT OR INTERVAL HISTORY 



Cold 2-3 days 1. Nose drops THf ^h. 
2. APC-PBL , . 

S. Sulfur re "^^ ^ •b=^i^^u.t 



(Use additional sheets if necessary) 



74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



1. XORa y left shoulder O HT 9 B9 



76. 



A. PHYSICAL PROFILE 



77. EXAMINEE (Check) 

A. DgrS QUALIFIED FOR 

B. D IS NOT QUALIFIED FOR 



B. PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BYiTEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



G> H, JOHNSTOW, CAPT, MCL-JPSN 

£0. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



SIGNATURE 



/s/ G. R , J ohnston. 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate Which) 



SIGNATURE 



f 



SurT" 



J« B» P erg4^ 



82. TYr-|f OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SI6NATURI 



NUMBER OF'AT. 
TACHED SHEETS 



'U. S GOVERNMENT PRINTING OFFICE : 1957 0-432298 

"M- r 



ti I ■ r I fMi 4._. ^- 



f/ 



mmmmmmm 



FD-300 (Rev. 5-21-58) 
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ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

Name of Examinee: , ' // ^ / / v // , -- - " ^- ^^ ^ */ - / 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 62 

3 65 
11 67 
14 68 
17 69 
46 71 
48 72 
49 

46, Is necessary unless facilities for affording same are not readily available. 

48, Not required unless examinee is over 35 years of age or examination indicates such 
is desirable* 

49, Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 
Examinee I ^\ is I I is not qualified for strenous physical exertion. 

TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactic^and dangerous assignments which might entail the practical use of firearms? 
I *^ Nq I I Yes. If "yes" please specify defects, — 



2. Does^xaminee have any defects prohibiting safe operation of motor vehicles? 
I J^ I No I I Yes. If "yes" please specify defects, : 







Weights for Males 








Height 


SMALL FRAME 


MEDIUM FRAME 


LARGE FRAME 


Feet-Inches 


Desirable 


Maximum 


Desirable 


Maximum 


Desirable 


Maximum 


5 4 


121-131 


143 


129-139 


152 


136-148 


162 


5 5 


124-134 


146 


132-142 


155 


140-152 


166 


5 6 


128-138 


151 


136-146 


160 


144-157 


172 


5 7 


131-142 


155 


140-151 


165 


148-161 


176 


5 8 


135-146 


160 


144-155 


170 


152-165 


181 


5 9 


139-150 


164 


148-159 


174 


156-170 


186 


5 10 


143-154 


168 


152-163 


178 


160-175 


192 


5 11 


147-159 


174 


156-168 


184 


164-180 


197 


6 


152-164 


179 


161-173 


189 


169-185 


203 


6 1 


158-170 


186 


166-179 


196 


174-191 


209 


6 2 


163-175 


192 


171-184 


201 


179-197 


216 


6 3 


168-180 


197 


176-189 


207 


184-202 


221 


6 4 


174-186 


204 


182-195 


214 


190-208 


228 


6 5 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is I I small I I medium I X I large 

4. Considering above weight table, the examinee's frame , and other individua l phy sical characteristics, 
I consider his present weight L2_1 Satisfactory I lExcessive [IZZl Deficient 

5. Under proper medical supervision, examinee should I I lose pounds 

I J gain pounds 

Remarks: .. „_„_____ 



/^ 




"^^^^vay^ 



XSignatui^^f Medical Examiner) 

9 :19.Sfl 



(Date) 



/ 



2-11 (Rev. 8-5-59) 



^ 



^.¥k'X m^ mjhb 



lo/ia/rjo 



SPECIAL AGENT 

In-Service Course JO/S/SO 

Type of School: I X ' Security 



to — lo/ie/so 



Criminal 



General 



Dear Sir: 

The above-mentioned Special Agent attended the above In-Service Training 
Course at the Seat of Government and attained the following grades: 



Notebook 

Examination 

Double Action Course 

Practical Pistol Course 

Shotgun (Skeet) 

.30 Rifle 

Machine Gun 



03 
OS 

07 

67 

:7J 



have boon , , , ^ , , . 

The firearms grades ^hbdJU^ye^ entered on the individual field firearms 
training record* 

This employee should be credited with — 2i2 — hours and .7P minutes 

of overtime earned on y .calendar days during the above period in — ^)vtobcV ' 



Very truly yours, 

\ John EdgoRJ^oover 

>1 Director 



/it' ■iX:,XJi7^JlS'X7u m?X;JX '>! 






i'' 






f 



'fD-253 (Rev. 8-7-57) 




UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



Donald C. Morrell 

(Type or print p/oWyJ 



. D , DT D/ . WASHINGTON 25, D,C, 

In J!ep()r,Pto8 Refer (0 

FifoJVo. 

Director 

Federal Bureau of Investigation 

United States Department of Justice 

Washington, D. C, ^ RE: SA 

Dear Sin 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 



Elizabeth H, Morrell 



Relationship 



Date 



9-25-59 



Address 



5516 Charlcote Road, Bethesda 14, Maryland 



The following person Is designated as my beneficiary under the Chas. S, Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duly. 



Name 



Elizabeth H. Morrell 



Relationship 



Date 



9-25-59 



Address 



5516 Charlcote;|iO£ii, Bethesda 14, Maryland 



, -til. 



flCT^teVii'-i)! 



Very truly yours. 



j^,,„i,^jgiggi,igiiiigigi 






Special Agent 



r 



"TTTT 



-----^^liilw^ r--^---— f;- ■■ ( li '■ '• ' ili i » lH ilfcl '-^ ' 



'hifi^ 



FD.281a (Rev. 12.9-57) 



I 



p1' 



i)i 



I) 



RECEIPT FOE GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



JiMl 



I certify that I have received the following Government property for official use: 




m 



Inspectors' Manual i G09 
(Issued August 1?, 19j9) 



Inspectors' Hanual I 6l ^^ 
(Issued August l5, 1956) 



mmtm 



- r 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR- WRITE ONIT OR MUTILATE IT IN 

ANY HY. '•-> 

^ 



f ' ■■■' 



3. 



m ±Ai\ 

v^a^** wwi^4bi^^ 



Very truly yours. 



(Writlen 
Signature) 




^'^'^ Donald Cilliorrell 

Rlfmrrtiirel \t 



Signature) 



u 



FD-289 (3-28-56) 



pjSt 



SAFE DRIV1N6TEC0RD CERTIFICATTON 



mo 



a 



NAME 'OF OPERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL) 
DIVISION AND SECTION ASSIGNED 



AoN\)hf\9Tn6TiVe ^\^. fkflSt^trtrei^ Sg-cr^ I S /^ 



POSITION TITLE 



DATE y J 



THIS IS TO CERTIFY THAT I PRESENTLY H-^^^LD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE* 



PERMIT ISSUED BY: 
(STATE, TERRITORY 
POSSESSION, DISTRICT) 



MAi^^Ld^t^t) 



PERMIT NUMBER 



/^i/>rY?V-/ 



THIS is AN UNRESTRICTED UUi. | .U-MJ44=?^ ) PERMIT. (IF RESTRICTED, EXPLAIN BELOWJ 
(STRIKE OUT ONE) 



PERMIT EXPIRES 

1 OAfTyc 



THIS FURTHER CERTIFIES THAT DURING THE PAST THREE XEARS I HAVE DRIVEN A MOTOR VEHICLE (GOV^NMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY ^<:> OO M 1 1 F?;^ ^frfTR i Kir, THIS TIME (A) I CZH HAVE J^S^AVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) I EZZI HAVE tSZT HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT, IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



^ "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



SIGNATURE OF OPERATOR 



NAME OFREVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) 



POSITION TITLE 

5/^ 



DATE 



7-/6 -r:? 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST TttREE YEARS: 



I I CONTINUOUS SAFE DRIVING RECORD 

I I INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 
I CERTIFY THAT THIS EMPLOYEE IS: 



ED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
BUSINESS. 



k/ I QUALIFIE 
I /Sj OFFICIAL 

I I NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 



A KOAO TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 

f 



REMARKS 



,)W 




&r 



** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 



^^ ^ r f h ^ r^^<^^^ 



(SIGNATURE OF REVIEWING OFFICIAL) 




\ 



• UNITED STATES 



amr«m l| ia recdipt of a 



emorandiun from FearseraSii i 
of justice, cb^d WW0 



i^ilm €1^ tmevhae Comatitioa 1/ 

gtijilMilllimea la their aganeies ui 




wiUlM^e 



shcMld attend a trali^ 
/60 for Govenuzteat emificftmm 
T the Federal Eo^loyees HeiAtb BoMftto 
' Pnijp?«» iiliiGh goes iato effect July i, 1960. This is the program uader -^MtA 
eoqployees can obtain goremment subsidized toedical and hospitalization beaci^s. 



Aecordtng to 





of the Departmmt attendance will be UmiiMi 



00 an d tbere will probably be mor e people wanting to go than can be aecom 

said the conference should be of value principally to (1) those eiiqiloyees \^ 

wii9 will be counselii^ otlkers concerr ing how to fill out the forms necessary to It 

apply for Q{|i\rerage; (2) those with ove rail administrative control and responslUtJilsafr^ 

wad (S) those responsible for pubUcizi ng the progranvam(»« employees so tkst tiMf ^ 



;e satottgh inf ornoation to make a choice d the Tarious optional benimt fti 

'feels that by l/M/M the Com^nission will have most of the pertinM\ 

details deeded and that the conference wiU therefore be qpiite informativ^T^ 
stited thsrte snbmitting the names of our representatives we should state a«ir 
grade and title and indicate the connetftion they will have with the operation cf tke 
health program in the FBL 






Z 



S may be noted that arrange tments have been made with 

of the CoouaissioiJii Bureau of ^tirecient and Insurance to forward to us wkaUiwme " 
pertineii written instructions and othe r material pertinent to the program mmj be Q 
isKted by the CommissiOQ. / /^ ^ 

B«OO10fKNOATION: 



lyy/fj 



ea memo be sent to 



._£a:> 



-uasa 



tMun^i 
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A is recommended the att; 
the Bureau's representatives to the trkning conference-l7^M7 
wteM Untt will be moot directly invot' ^ed with the admlnistratlOB of tfae profrii^ 
14 0. CjAiBvroU, soerotary of SAME A, becaus e of the pr ofari is tfy rtml mm 
liiti»o»iiaiU awl thsasw health program; aad l f ftyvtrtliit 
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l!tU.S. GOVERNMENT PRINTING OFFICEj I958"-46198B 



I. Agency and organizational designations 



5. Employee's name [and social security account number ^hen appropriate) 






I Payroll period 



3, tlock No, 



; Slip No, 



i, Grade and salary 

c-3 %t %m 



Ik 



PAYROLL CHANGE DATA 



7. Previous 
normal 



I, New 
normal 



Uaythis 



BASE PAY 



omm 



GROSS PAY 



m, 



m. 



F.LCA. 



STATETAX 



IO.Kemarl(S: 



GROUP 
LIFE INS, 



NET PAY 



12. Prepared by 



13. Audited by 



U Periodic step-Increase Q Pay adjustment Q Other step-increase. 



14.Elfective 
dale 



lUWOPda 



15. Date last 






f 



aFll 



1i Old salary 
rate 



n(\n ^^' f^itirn 



m<^ 1/ 



U^W' 



e spaces coveting LWOP 



1/. New salary 
ratci 






lUerfoiance rating Is satisfactory or better. 




kmMmXS^ 



1' 



during following periods]! 
Periodfs)! 

gNoexcesslWOP. Total excess IWOP. 



\\ 



[M applicable box In case of excess LWOP] 
[] In pay status at end of waiting period, 

[I tn IWOP status at end of waiting P«io*^ 

Jl Initials of Clerk 
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OCTIONAI FORM NO. 10 



UNITED STATES G( 



:rnment 



Memorandum 



TO 



FROM 



J. P. Mohr 



3. Tavel 




date: 3-7-6*C> 



Trotter 



^ 




W.C. Sullivan 

V Tele, Room 

W^ Ingram 

Gandy -j^! 



subject: DONALD cnUORBELL 

Special Agent 

Unit Chief - Applicant and Placement Unit 
Administrative Division 
EOD 8-18-47 
GS 14 y §11,595 
Veteran; Not in Reserve 
NOT ON PROBATION 

In memorandum March 3, 1960, Mr • DeLoach pointed out 
that during the Inspection of Crime Records Division February , I960, 
it was recommended and approved that the Crime Research Section 
because of its heavy responsibilities, the 108 employees and tre- 
mendous flow of mail, be divided into two sections* He recommended 
that SA Morrell be considered for the position of Section Chief of 
the new section created, the Correspondence and Tour Section, Crime 
Records Division* 



Mr. DeLoach stated that serious consideration had been 
given to advancing one of the Agents -currently assigned to the 
Crime Research Section several of whom he thought were qualified. 



However, he concluded that SA 
didates in aggressiveness and 
are needed in this position, 
outstanding in these respects 



Morrell was superior to other can- 
meticulous attention to detail which 
Mr. DeLoach considers SA Morrell 



SA Morrell entered on duty 8-18-47, is in GS 14 :^ll,o95, 
41 years old, worried with two children and has degrees of Bachelor 
of Arts and Bachelor of Laws. He served in three field offices 
including Resident Agency experience prior to being assigned to the 
Administrative Division in March, 1953. Since then he has been 
assigned to the Personnel Section and has served in several units, 
his present position being Unit Chief of the Applicant and Placement 
Unit* In this unit he has supervised the preparation of a large 
volume of applicant correspondence . SA Morrell has had an excellent 
Bureau record having served as a Relief Supervisor in the l7ashington 
Field Office and he has an excellent knowledge of overall Bureau 
policy. His file reflects that he is' energetic, aggressive , force- 
ful and displays outstanding initiative. He does not wait to be 
told what to do, is highly intelligent, mature, well-balanced and 
uses excellent judgment. He has displayed above average leadership 



r/ST/dms tJ 
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Memorandum -bo M^^Mohr 
Subject Re 2)o?z^p C. Morvelrl 



qualities y is fair but firm in dealing with subordinates and is 
respected by them. He is constantly looking for ways to stream-- 
line and improve procedures^ handles matters vigorously and promptly 
and is constantly driving to get the job done. He has been censured 
on only two occasions^ once in 1 955 for having failed to secure a 
complete file check and in 1956 for having favorably recommended a 
Special Agent applicant who did not develop favorably. He has been 
commended on a number of occasions^ is intensely interested in ad- 
vancement and was recommended as qualified for advancement by 
Mr. Holloman when interviewed by him in 1958. 

SA Morrell has a splendid attitude and is extremely loyal 
to the Bureau and places its interest foremost. He has an excellent 
vocabulary ^ writes easily and his file reflects numerous comments 
indicating his paper work is above average. He is within desirable 
weight limits. 

I have worked with SA Morrell and supervised his work and 
I personally feel that he would be an excellent choice for this 
position. 

RECOMMENDATION' 

That SA Morrell be designated as Section Chief of the 
Correspondence and Tours Section^ Crime Records Division with no 
change in grade or salary. 



.^./^ 
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FD.281a(R9V. 12-9-57) 
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RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

March 23, I960 



I certify that I have received the following Government property for official use: 



lime aid Attendaiwe lanual |29U 



READ 

The Governnient property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use^has been completed, 

DO NOT MARK OR IRITE ONM MUTILATE IT IN 
ANYWAY. -^ f • V \ 



Very truly yours, j^- 




(Written i/t 
Signatui 

SI, BDnald cliorreU 



FD-253 (Rev. 8-7-57) 




UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



InReply^PlmeBj^erto 

mNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington^ D. C, 

Dear Sir; 



WASHINGTON 25, D,C. 



/ 



// 



RE: SA Donald C. Morrell 

(Type or print p/cm/yj 



For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years* It is understood and agreed that the sum tendered herewith Is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a Committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to Its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 



Elizabeth H. Morrell 



Relatjg^p 



T2-6O 



Address 



5516 Charlcote Road , Bethesda 14, Maryland 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 



Name 



Elizabeth H. Morrell 



Relationship 

Wife 



Date 



3-2-60 



Address 



5516 Charlcote Road, Bethesda 14, Maryland 



^> 
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C 
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February 18, 1960 



Mr. Co Ray Davidson 

Federal Bureau of Investigation 

Washington, Do C, 



Dear Mr. Davidson: 

The splendid attitude displayed by your 
associates in the Personnel Section in connection 
with the handling of a special project this past week- 
end was indeed noteworthy and I want to express nay 
appreciationo 

I am aware of the severe weather condi- 
tions which existed and that despite this hardship 
tfie personnel reported for dutyc I am taking this 
means to commend all who took part for their exem- 
plary loyalty and devotion to the work of the Bureau^ 
You should read this letter to all the employees who 
assisted in this matter and advise them a copy is 
being placed in their personnel fileSo 




Sincerely yours, 



1 - Mr« Callahan (Personal Attention.) 
Res CCX)RNAP. 



AFH (OVER) 

Based on memo from C. R. Davidson to MTo Callahan, 2-17-60, 

NEM:jkp. ^. 







*■. 






¥ 



C. Ray Davidson 
Washington, D. C. 



Copies prepared and attached for placing in following 
personnel files: 



EusfeneW. Walsh 



WaiiamEo Clark 
JEranTcg Hereford 



, Norman E. McDaniel 
Donald^C. Morrell 



Harold N. Bassett 
Lloyd L, Davidson 
William B. Hershey,Jr, 
Richard G. Hunsihger 
W. E. Leishear 

Thnmafi J Nallv 



h6 
hlC 
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Ojfice Memorandum 



UNITED STATES GOVERNMENT 



TO 



MR, 



^ s 



). 



\ t 



DATE 



FROM 





' / / 

W. S. TAVELr^ v'^ 

+« i-w. ^"^i?s®«* are copies of an outline covering captioned matter 
to ^lace the narrative lecture notes previously utilized in pre! 
?nSni+S/ *Y°-^<^"^ l«<^t«re (on two separate days^ during the two!daY 
indoctrination period of new clerks. The outline consolidates a 

wS:rrapprSir?:iJ T]t^f. '"^"""^' ^^^°^^ up-to^da?r?nfor^a?Jon 
Slod KJ^^SograS?^ "'^" pertinent additional material such as the 

Previously this lecture has been primarily assigned to SA 
Supervisor Hershey lor presentation to the new clerks ii?hal?e^ates 
aenf fm^rfr^ Leishear and Hunzeker. Since the Applicant and Sace! 
aent Unit is primarily concerned with matters covered during the two- 
Sis nr?2+'J^*^°f ^r^^^ afforded all clerks it is felt appropJiale 
lppUcai?":^5^?lailS:SruS?!^' '^ ''-' Pr..ary responsihilf?y ^f X^l 

SA Supervisors Morrell, Leishear and Bassett as alternates. 

RECOMMENDATION: That the enclosed orientation lecture outline be 
the r^«,r.r.«<=^l^•T+^^^*°^®^ ^°^ *^^* ^^ Supervisor Hunzeker be assigned 
.Sontrfn??? ^^^*^ *"! presenting the lecture during the two-day in- 

iuo^reir S \'9?''?\*°'' new employees with alternates as SAs d! c! 

.^Lorrell, y. E,^ Leishear, and H. N^^ Bassett. 




LDH:lara (5) 
Enclosure 

1 - Mr, I^rsons 
1 - Mr. Morrell 
1 - Mr. Tavel 
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3. Edgar fi^fSS^ 1 
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tr* lir. Molir 

1 - Mr. C. Hay I^vMicm 
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(^lONAL Tif^-A NO. 10 ^^P 

UNITED STATES GOVE^PeEj 

Memorandum 



I 



TO 



FROM 



subject: 



Hr« Callahan 



date: 3«,9,-60 



C» R. Davidson^ 



^# 



Tolson _ 

Mohr 

Parsons . 
Belmont . 
Callahan 
DeLoach 
Ma lone __ 
McGuIre . 

Rosen 

Tamm 

Trotter _ 



W.C. Sullivan 
Tele. Room _ 

Ingram 

Gandy 



JL^MORRELL 



SA DONALD C 

Section Chief 

Correspondence and Tours Section 

Crime Recorcte Division 
.EOD 8^18-47, GS-14, $11,595 

Veteran; Not in Reserve 
I Not on Probation 

The following is a brief and concise summary of Mr, Morrell's 
record for the Director's use, 

I By letter of 3-8-60 he was advised of his designation as 

Section Chief of the Correspondence and Tours Section of the Crime Records 
Division, with no change in grade or salary. This is a newly-created 
section resulting from approval during the recent inspection of the Crime 
Records Division that the Crieie Research Section of that division be 
divided into two sections because of itfe heavy responsibilities and 
tremendous flow of mail. 

In his position as Chief of the newly-created Correspondence 
and Tours Section of the Crime Records Division, Mr, Morrell will be in 
charge of Bureau correspondence (including routing and special letters and 
fojrm mail) and also Bureau tours. He will have under his supervision 8 
Special Agent Supervisors and approximately 47 clerical employees, 

Hr« Morrell entered on duty as a Special Agent on 8-18-47, was 
subsequently assigned to the Charlotte, Atlanta and Washington Field Officea 
He was transferred to the Administrative Division on 3-16-53 and on 2-11-59 
was designated Unit Chief of the Applicant and Placement Unit in the 
Administrative Division, On 3-8-60 he was designated Section Chief of the 
Correspondence and Tours Section of the Crime Records Division, He was 
promoted to Grade GS-14 on 5-18-58 and subsequently espressed appreciation 
for this promotion in a letter to the Director, During his service as an 
Agent Mr, Morrell has served as a Resident Agent and is a qualified 
Inspector's Aide, 

Since January, 1958,^ he has been COMMENDED on two occasions, 
the last being on 2-18-60, through C, R, Davidson, for his participation 
in connection with the handl;thg of a special project th£;^ pat94L/^eekend, 
During this same period he ;^s not censured. On 3-31-59 Mr< 
him EXCELLENT^^ 4 / ^ '* > 

IBT conneet4o#^with a summary of SA Morrell *s recoM for the 
Director's use which was previously preparred under date of 4-JL0-59, the 
jDirector noted "He certainly failed to grasp the proper viewpoint re 
utilizing stenogs in the Field who because of family reasons have to resign 
[there. ",_ On 4-107*59 Mr. Morrell was advised of these comments, 

FDH: sB Ct^>^PEIOIANENT BRIEF ATTACHED ^ ; t V .< ' 




vel rated 



V/rA.^^ 



^^ . ^ 



f f 



His daily average overtime for the past six months is as follows 
August, 2 hours 14 minutes; September, 2 hours 16 minutes; October, 2 hours 
19 minutes; November, 2 hours 13 minutes; December, 2 hours 25 minutes; 
January, 1960, 2 hours 17 minutes* 

His Offices of Preference since February, 1960, are Washington, 
D. C«, Seattle and Portland* 



^ 



- 2 - 




March 17, 1960 , 

MSMeRANPUM FCR im. TOLSCH \M' 

it/ 



cn iJiaxch 11, 1960, I saw Special Agent Donald C. Morrell, Feciion 
Chief in the Crime Records Bivlsion who has just heen designated in charge 
of Correspondence and Tonrs. 




I^jr. ??orrell called to express Ms appreciation for the designation 
and the chaUei^e which he believes his assignment offers him. 



I told f ?r. Morrell that as he probably knew, I had not been 
entirely satisfied with the inanner in which correspondencs has been coming 
through from the Crime Hecords Division nor as to the entire handling oi 
tours, and it was his responsibilify to dig ' into the section and see there 
was a thorough streamlining in all aspects. 



/ 



Very truly yours, 



Tolson _ 

Mohr 

Parsons . 
Belmont . 
Callahan 
DeLoach 
Ma lone _ 
McGuire . 

Rosen 

Tarnm 



JEHiEDM (5) 



\ .' 



Trotter 

;V4C. Sullivan 
Tele. Room „ 
Ingram . 
Gandy 



MAIL ROOM I i TELETYPE UNIT CZH 



John iJdgar Hoover 



jj..j.% 



J.K >. ■^.■■r..„.,ii I I I .im 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Rn^pln;,..- DONALD C.'iMORRELL 



i 



MVhPTP. AssignpH- Crime Records Division Correspondence and Tours 

(Division) (Section, Unit) 

Official Position Titip- Special Agent 



Rating Period: from Vl/59 



to. 



3/31/60 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



CD. DeLoach 



i*\'» 



Signature 




Assistant Director 4/6/60 



Title 



nature 



1^^;^-^^^^ 



Signature 



Title 



Title 



Date 



M 8 1960 



Date 



■:-:-■>* -t!.*.,.-*'.' 



.sf'-K 



. r .^(X)- Official 
/ /C- V^ (X) Annual 



TYPE OF REPORT 

BEG- 

( 



Adnnni 



nistrative 



:^^^ 11 wfeM 



^A 



) 60-Day 

) 90-Day 

) Transfer 

) Separation from Service 

) Special 



i^i 



/ 



# 



NARRATIVE COMMENTS 



Note- The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writincstating (1) WHEREIN Oie performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee brmg his performance up to a 
satisfactory level. 



FD-185a (Rev. 4-14-58) 



PPPORMANCE RATING GC^E 
FOR INVESTIGATIVE PERSONNEL 



{ For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee 



DONALD C. MORRELL 



Title 



Special Agent 



Rating Period: from , 



4/1/59, „ 3/31/60 



■ RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 

n Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires CA) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

"Excellent/' "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 
A. Any element rated "Unsatisfactory" must be supported by narrative comments. 



Note: 

E. 



2. 



B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



5 



^ 



i 



(13) 



(14) 



A. 



C. 



D. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 
(10) Accuracy and attention to pertinent detail. 

i- (11) Industry, including energetic, consistent application to duties. 
^^ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how*' of 
application. 
Technical or mechanical skills. 
^ (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

^ (e) Accounting cases 

_ (16) Physical surveillance ability. 

Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.):*. 

Unit Chief - Applicant Recruitment and Placement Office 

specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

desk man, lecturer _„^ 

(1) Is employee available for general assignment wherever needs of ser\'ice require ? Ve S (If answer is not "yes," explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? y eS (If answer is not "yes," explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period ?_nO__.2. Has employee used more sick leave (including annual leave orLWOP 

for illness) during rating period than the amount of sick leave earned during such period? HO (If answer to either question is "Yes|* explain in 

narrative comments. ) 

Is employee qualified to operate a motor vehicle incidental to his official duties? L* — I Yes I l.No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 
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(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 

_,_ (b) Summary reports 

^ (c) Memos, letters, wires ^ 

(Consider: jqt-conciseness; -^clarity; ^ organization; 
.^_thoroughness;_7_laccuracy;::^adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
— ^^. (a) Leadership 
— rt (b) Ability to handle personnel 

Planning 
Making decisions 
Assignment of work 

fe_ (f) Training subordinates 

:rt- (g) Devising procedures 

'^ (h) Emotional stability 

' ' (i) Promoting high morale 
''^ (j) Getting results 

(22) Ability on raids and dangerous assignments: 
(a) As leader 

_ (b) As participant 

Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

^T Dictation ability ^^ -^-=3 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 
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DONALD C. MORRELL 

Section Chief 

Correspondence and Tour Section 



PART I GENERAL COMMENTS 



During the major portion of the rating period (April 1, 1959, to 
March 11, 1960, ) Mr. Morrell was assigned to the Personnel Section of the 
Administrative Division as Chief of the Applicant and Placement Unit. In 
that capacity he supervised and directed the Bureau's extensive applicant 
recruitment program, its placement program, housing matters, and other 
miscellaneous functions. He possessed a detailed knowledge of all matters 
coming under his jurisdiction and was thoroughly versed in policy and 
procedural matters. Mr. Morrell is always neatly attired and makes a 
splendid personal appearance. He has an engaging yet forceful personality 
and is unusually adept in expressing himself in clear concise language. He 
is an exceptionally fine lecturer and displays excellent poise and self- 
confidence. He has appealing mannerisms and makes a most favorable 
impression on those with whom he comes in contact. Mr. Morrell is a 
weU-read, well-informed, alert, intelligent, and capable supervisor who 
has made an extensive study of all facets of work supervised by him. As 
a consequence, he has been able to handle an exceptionally large volume 
of work, much of which dealt with policy, with speed and competence. His 
opinion is highly respected and he has the ability and capacity for rapidly 
analyzing involved problems arriving at sound and logical conclusions. He 
is a very energetic person with tremendous enthusiasm and desire to carry 
out his responsibilities with maximum efficiency. He has always conducted 
himself in the maimer that would bring credit on the Bureau. As secretary 
of SAMBA he has handled the heavy responsibilities in connection with the 
conversion of this hospitalization program to the new Federal Employees 
Health Program which goes into effect July 1, 1960. He has made a detailed 
study of all the ramifications of the new program and has been considered the 
Bureau's foremost authority on matters relating thereto. 

This Agent commands the respect of his superiors, his associates, 
and subordinates. He is a clear thinker, is solid in his reasoning, and 
most persevering in his determination to realize his well-thought-out 
objectives. He has been an exceptionally valuable administrator in the 
Personnel Section and the unit to which he was assigned has benefited 
materially from his capable and judicious supervision. 
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The foregoing information was supplied by his former superior, C* 
Ray Da^ds:on of the Personnel Section, Administrative Division. 

Since his assignment to the Crime Records Division on March 14, 1960, 
as Chief of the newly organized Correspondence and Tours Section, although 
completely new in this type of work, Mr. Morrell has performed very satisfactorily 
thus far. He is conscientious, eager to learn, and a "bulldog" in his tenacity to do 
things according to Bureau policy. He has made excellent progress thus far. 



PART II SPECIFIC COMMENTS 



1. Justification for Any Minus Ratings Given 

Not applicable. 

2. Experience and Ability as Inspectors^ Aide 

Qualified Inspectors' Aide but served on no inspection during 
rating period. 

3. Participation in Informant Program 

Not applicable. 

4. Testifying Experience and Ability 

No opportunity to testify during rating period but has had testifying 
experience in the past. 

5. Disciplinary Action 

Not applicable. 

6. Accounting Information 

Not applicable. 

7. PoUc e Instruction 

Not applicable. 
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8. Sound Training 

Not applicable. 

9. Resident Agent 

Not applicable. 

10. Foreign Language Ability 

Not applicable. 

11. Administrative Advancement 

Is Agent (a) interested in (X^Yes ;^No), (b) completely available 
for (X Yes - No), and (c) considered completely qualified at present 
for administrative advancement including experience, ability, personality, 
and appearance? X Yes- No. 

SA Morrell has all of the attributes for rapid advancement in the Bureau's 
service. He is intensely interested, is completely available, and has the 
necessary intelligence, personality, and loyalty for assuming greater 
responsibilities either at the Seat of Government or in the field. 
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U-S. DEPARTMENT OF LABOR 

BUREAU OF LABOR STATISTICS 

Washington 25, D.C, 



A April 4, 1960 

orrell 

Special Agent j^ Pep]y please 

Eoom 4235 refer to No. 309 

Fede3?al Bureau of Imrestigation 
U»S, Departoent of Justice 
Washington 25, D« C» 

Dear Sirr 

I am enclosing a reprint of a section of the 19^9 Occupational 
Outlook Handbook. I want to thank you for the generous assistance 
you and your organization provided in connection with its prepara- 
tion. Without the active interest and wholehearted cooperation we 
have had from industry, unions, professional societies, universities:, 
government agencies, and mariy others, the Handbook could not have 
been written. 

As you know, the Handbook is a comprehensive summary of the 
employment opportunities in the United States:o The 19^9 edition 
covers 30 major industries and nearly 600 occupations o It is widely 
used in vocational guidance in high schools and colleges. State 
employment service offices, the Veterans Administration, and other 
agencies that provide counseling -services. In addition to the 
Handbook itself^ reprints of each section are available to the public 
as indicated in the enclosed publications listo 

Sincerely yours. 



^yUJ-<:Zyj^ C^^ 



Ewan Clague ^ 
Wl^^'y^^'' Commissioner of Labor Statistics 
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NOW AVAILABLE 



Keppintd from m 1959 

OCCUPATIONAL OUTLOOK HANDBOOK 

89 REPORTS describing- 

Employmenl Outlook . . . Earninss and Workins Conditions 

Nature of Work . . . Trainihs and Qualifications Required 

... for approximafely 600 occupations and 30 major indasfrfes 



Available from the Superintendent of Documents, U.S. Government Printing Ofjice, Washington 25, D.C. 



Bull. No. 

D 1255-1 
D 1255-2 
n 1255-3 

D 1255-4 



D 1255-5 
D 1255-6 
D 1255-7 

D 1255-8 

D 1255-9 
D 1255-10 
D 1255-11 
D 1255-12 
D 1255-13 



D 1255-14 
D 1255-15 
D 1255-16 
n 1255-17 
D 1255-18 
D 1255-19 

D 1255-20 

D 1255-21 
D 1255-22 
D 1255-23 

D 1255-24 

D 1255-25 

D 1255-26 

D 1255-27 
D 1255-28 
D 1255-29 
D 1255-30 
D 1255-31 

D 1255-32 



Bmployment Outlook for— Cenis 


Btitl.No. 


Accountants 


5 


D 1255-33 


Agricultural Occupations 


20 




Aircraft, Missile, and Spacecraf 


t 


D 1255-34 


Field 


10 


D 1255-35 


Anthropologists, Economists, 




D 1255-36 


Historians, Political Scien- 




D 1255-37 


tists, and Sociologists 


15 


D 1255-38 


Architects 


5 


D 1255-39 


Atomic Energy Field 


10 




Automobile Manufacturing 




D 1255-40 


Occupations 


15 




Automobile Mechanics and 




D 1255-41 


Diesel Mechanics 


10 


D 1255-42 


Baking Industry 


10 


D 1255-43 


Banking Occupations 


10 


D 1255-44 


Beauty Operators and Barbers 


10 




Biological Scientists 


10 




Bricklayers, Stonemasons, 






Marble Setters, Tile Setters, 




D 1255-45 


Terrazzo Workers 


10 


D 1255-46 


Business Machine Servicemen 


5 




Carpenters 


5 


D 1255-47 


Chemists 


5 




Chiropractors 


5 




Commercial Artists 


5 




Construction Electricians and 




D 1255-48 


Elevator Constructors 


10 




Construction Laborers and Hod 




D 1255-49 


Carriers 


5 




Dentists 


5 


D 1255-50 


Department Store Occupations 


15 


a 1255-51 


Dispensing Opticians and Opti- 






cal Laboratory Mechanics 


5 


D 1255-52 


Electric Light and Power 




D 1255-53 


Occupations 


15 


D 1255-54 


Electronic Servicemen and 






Technicians 


5 




Electronics Manufacturing 




D 1255-55 


Occupations 


10 




Electroplaters 


5 


D 1255-56 


Engineering 


15 


n 1255-57 


FBI Agents 


15 




Foresters 


5 


D 1255-58 


Forge Shop Occupations; 




D 1255-59 


Blacksmiths 


10 




Foundry Occupations 


10 


D 1255-60 



Employment Outlook jor— Cents 

Geologists, Geophysicists, 

Meteorologists 10 

Government Occupations ^ ^ 15 
Home Economists and Dietitians 10 
Hotel Occupations 10 

Industrial Chemical Industry 10 
Instrument Repairmen 5 

Insurance Occupations— Clerks, 

Agents, and Actuaries 15 

Interior Designers and 

Decorators 5 

Iron and Steel Industry 10 

Lawyers 5 

Librarians 5 

Machinists, Tool and Die Mak- 
ers, Instrument Makers, and 
Other Machining Occupa- 
pations ^ ^ 15 

Maintenance Electricians 5 

Mathematicians, Statisticians, 

and Programers 10 

Medical X-ray Technicians, 
Medical Technologists, Den- 
tal Hygienists, and Medical 
Record Librarians 15 

Men's Tailored Clothing 

Industry* 10 

Millwrights and Industrial 

Machinery Repairmen 5 

Newspaper Reporters 5 

Office Machine Operators; 

Bookkeepers 10 

Optometrists 5 

Osteopathic Physicians 5 

Painters, Paperhangers, 
Glaziers, and Asbestos and 
Insulating Workers 10 

Paper and Allied Products 

Industry 10 

Personnel Workers 5 

Petroleum Production and 

Refining 15 

Pharmacists 5 

Physical Therapists and 

Occupational Therapists 10 
Physicians 5 



BulLNo* Employment Outlook for- Cents 

D 1255-61 Physicists 5 

□ 1255-62 Pilots, Stewardesses, and Other 

Air Transport Occupations 15 
D 1255-63 Plasterers, Lathers, Cement 

Finishers 10 

D 1255-64 Plastic Products Manufacturing 10 
D 1255-65 Plumbers and Pipefitters 5 

n 1255-66 Policemen and Firemen 10 

D 1255-67 Printing Occupations 20 

D 1255-68 Protestant Clergymen 5 

01255-69 Psychologists 5 

D 1255-70 Rabbis 5 

D 1255-71 Radio and Television 

Broadcasting 10 

D 1255-72 Railroad Occupations ^ 20 
Q 1255-73 Refrigeration and Air-Condi- 
tioning Mechanics 5 
D 1255-74 Registered Professional Nurses 

and Practical Nurses 10 

D 1255-75 Restaurant Occupations-Wait- 
ers and Waitresses, Cooks and 
Chefs, Managers 10 

D 1255-76 Roman Catholic Priests 5 

D 1255-77 Sales Occupations 15 

D 1255-78 Secretaries, Stenographers, and 

Typists 5 

D 1255-79 Sheet Metal Workers and 

Roofers 5 

D 1255-80 Social Workers 5 

01255-81 'stationary Engineers 5 

D 1255-82 Structural-, Ornamental-, and 
Reinforcing-Iron Workers; 
Operating Engineers 10 

n 1255-83 Teachers and School Counselors 15 
D 1255-84 Technicians and Draftsmen 15 
D 1255-85 Telephone Occupations— Line- 
men, Installers, Repairmen, 
and Operators 15 

D 1255-86 Truckdrlvers, Bus Drivers, 

Taxi Drivers 15 

D 1255-87 Veterinarians 5 

D 1255-88 Watch Repairmen, Jewelers, 

and Jewelery Repairmen 10 
D 1255-89 Welders, Oxygen Cutters, 

Boilermakers 10 

D Complete set of these 89 reprints set $8.20 



Reprints of the various chapters are designed for use by: Individuds interested in a particular field of work. . . . Industryf labor, or professional 
organizations desiring a supply of the chapters to inform the public about their fields. . , . Schools, other counseling organizations, and libraries needing 
many copies of chapters on industries important in their communities. . . , Counselors who want extra copies of chapters to lend to persons interested in 
various fields. . . . Teachers who want publications on the career opportunities in fields related to their subjects, 



*GPO' I960 0-541392 



The 1959 edition of the Occupational Outlook Handbook is still available from the Superintendent of Documents at S4.25 a copy. 

Use handy form on back for ordering 



OCCUPATIONAL OUTLOOK REPORT SERES 



MIM Sfflplopm(0«ttO(ili/or- i' ^jj^^u^^ £rap(op(i!f Oullcofe/or- mil 

255-1 Accountants 5 1255-47 Medical X-Ray Technicians, Medical 

255-2 Agricultural Occupations 20 Technologists, Dental Hygienists, and 

255-3 Aircraft, Missile, and Spacecraft Field.. 10 Medical Record Librarians 15 

255-4 Anthropologists, Economists, IHistorians, 1255-48 Men's Tailored Clothing Industry 10 

Political Scientists, and Sociologists.. 15 1255-49 Millwrights and Industrial Machinery 

255-5 Architects 5 Repairmen 5 

255-6 Atomic Energy Field 10 1255-50 Newspaper Reporters 5 

255-7 Automobile Manufacturing Occupations. 15 1255-51 Office Machine Operators; Bookkeepers.. 10 

255-8 Automobile Mechanics and Diesel Me- 1255-52 Optometrists 5 

clianics 10 1255-53 Osteopathic Physicians 5 

255-9 Baking Industry 10 1255-54 Painters, Paperhangers, Glaiiiers, and 

,255-10 Banking Occupations 10 Asbestos and Insulating Workers 10 

1255-11 Beauty Operators and Barber:s 10 1255-65 Paper and Allied Products Industry.... 10 

255-12 Biological Scientists 10 1255-56 Personnel Workers 5 

255-13 Bricklayers, Stonemasons, Garble Set- 1255-57 Petroleum Production and Refining..... 15 

ters, Tile Setters, Terrazzo Workers.. 10 1255-58 Pharmacists 5 

255-14 Business Machine Servicemea 5 1255-59 Physical Therapists and Occupational 

255-15 Carpenters 5 Therapists 10 

255-16 Chemists 5 1255-60 Physicians 5 

255-17 Chiropractors 5 1255-61 Physicists 5 

255-18 Commercial Artists 5 1255.62 Pilots, Stewardesses, and Other Air 

255-19 Construction Electricians an<d Elevator Transport Occupations 15 

Constructors 10 1255-63 Plasterers, Lathers, Cement Finishers... 10 

255-20 ConstructionLaborersandHodCarriers. 5 1255-64 Plastic Products Manufacturing 10 

255-21 Dentists 5 1255-65 Plumbers and Pipefitters 5 

255-22 Department Store Occupations 15 1255-66 Policemen and Firemen 10 

255-23 Dispensing Opticians and Optical Lab- 1255-67 Printing Occupations 20 

oratory Mechanics 5 1^55-68 Protestant Clergymen 5 

255-24 Electric Light and Power Occupations.. 15 1255-69 Psychologists • 5 

255-25 Electronic Servicemen and Technicians.. 5 1^55-70 Rabbis 5 

255-26 Electronics Manufacturing Occupations. 10 1^55-71 Radio and Television Broadcasting 10 

255-27 Electroplaters 5 1^55-72 Railroad Occupations 20 

255-28 Engineering 15 12^54^ Refrigeration and Air-Conditioning Me- 

255-29 FBI Agents 15 chanics 5 

255-30 Foresters 5 1255-74 Registered Professional Nurses and Prac- 

255-31 Forge Shop Occupations; Bla^cksmiths... 10 tical Nurses 10 

255-32 Foundry Occupations 10 1255.75 Restaurant Occupations-Waiters and 

255-33 Geologists, Geophysicists,Meiieorologists. 10 

255-34 Government Occupations... 15 1265-76 Roman Catholic Priests, 

255-35 Home Economists and Dietitians 10 1255-77 Sales Occupations 15 

255-36 Hotel Occupations 10 1255.78 Secretaries, Stenographers, and Typists. 5 

255-37 Industrial Chemical Industry' 10 1255-79 Sheet Metal Workers and Roofers 5 

255-38 Instrument Repairmen... 5 1255.8O Social Workers 5 

255-39 Insurance Oecupations-Clejks, Agents, 1255-81 Stationary Engineers 5 

and Actuaries 15 1255-82 Structural-, Ornamental-, and Reinforc- 

255-40 Interior Designers and Decorators 5 ing-Iron Workers; Operating Engineers. 

255-41 Iron and Steel Industry 10 1255.33 Teachers and School Counselors 15 

255-42 Lawyers 5 1255.84 Technicians and Draftsmen 15 

255-43 Librarians , 5 1255.85 Telephone Occupations-Linemen, In- 

255-44 Machinists, ToolandDieMaers,Instru- stallers. Repairmen, and Operators... 15 

ment Makers, and Othec Machining 1255-86 Truckdrivers, Bus Drivers, Taxi Drivers. 15 

15 1255-87 Veterinarians 5 

5 1255-88 Watch Repairmen, Jewelers, and Jewelry 

d Pro- Repairmen 

10 1255-89 Welders, Oxygen Cutters, Boilermakers.. 

Available from k Supwintendcnt of Documents, Washingfon 25, 1>,C, or any of Ihe following regional offices of the Bureau 

Labor Statistics, U.S. De|>flrtmenl of Labor: 

341 Ninth Ave. 105 West Adaitjs St. 180liverSt. 1311 PeaclitreeSt.NE. 630 Sansome St. 

New York 1, N.Y. Chicago 3, III. Boston 10, Mass. Atlanta 9, Ga. San Francisco 11, Calil 
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FBI Agents 



UNITED STATES DEPARTMENT OF LABOR OCCUPATIONAL OUTLOOK REPORT SERIES 
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Nature of Work rests, raids, and other duties in whicli an actual 

or potential danger exists. 
Federal Bureau of Investigation (FBI) agents 

investigate many types of violations of Federal where Employed 
law, such as bank robberies, kidnapings, frauds 

against the Government, thefts of Govermnent Most of the more than 6,000 FBI agents em- 
property, and cases of espionage or sabotage, ployed in early 1958 were assigned to the Bu- 
Altogether, the FBI has jurisdiction over some reau's 50 field offices located in major cities 
150 Federal investigative matters, and each agent throughout the Nation. The remainder worked 
may be assigned to work on any one of them. 



agents with speciali; 



mac- 



counting are likely to be assigned chiefly to cases 



complex 



for example, 



frauds involving'Federal Eeserve Bank records. 
An agent can never be certain what his day will 
be like or where an assignment will lead him. 



be available for assignment at all times. 
Owing to the highly sensitive nature of the 
FBI's work, agents may not disclose information 



to ailj lUlftUWlUUiCU ^/CiiJUUO) 

of their families. The FBI is primarily a f act- 



as mvestigators, ana 
they do not make recommendations pertaining to 
prosecution, express opinions concerning I 




COURTESY OF FEDERAL BUREAU OF INVESTIGATION 



U,5, COVERHMENT PRINTING OFFICE : 19(0 0-539674 



or innocence or suspects, or issue 
Under ordinary circumstances agents wear 
regular business suits. They generally work 
alone and must maintain continual contact with 

their superiors by radio or telephone. 'Two or FBI agents in training session study k m of fingerprints in 

more agents always are assigned to handle ar- identifying people. 



puDiic ana conducting \m 

tests except tlie physical examination are given 

by the FBI. In addition, exhaustive background 

and character investigations are conducted on 

all applicants. All appointments are made on a 

probationary basis and become permanent after Employment Outlook 



experienced agent to advance to more responsible 
administrative and supervisory positions, such as 
field supervisor, special agent in charge of a field 
office, and inspector. 



1 year of satisfactory service. 
Each newly appointed agent is given 13 weeks 



During this period, he becomes familiar with 
FBI rules, regulations, and investigative proce- 
dures; with other Government procedures; with 
defensive tactics; and with laboratory work, 
fingerprinting, and the firearms normally used 
by the FBI. After he is assigned to a field office, 
the new agent works closely with an experienced 
agent for a period of about 2 weeks before he 
qualifies for independent assignments. All higher 
grade positions are filled from within the ranks 
of FBI agents. It is possible, therefore, for an 
out of offices in Alaska, Hawaii, and Puerto Eico 
or were stationed at FBI headquarters at the 
U.S. Department of Justice, Washington, D.C. 
In addition to the field offices, there are FBI resi- 
dent agencies, staffed by small numbers of agents, 
in many cities and towns across the United States. 
These agencies facilitate the prompt and eco- 
nomical handling of all investigative matters 
which are within the FBFs jurisdiction. 

Training and Otiier Qualifications 

Only graduates of accounting schools or resi- 
dent law schools are eligible for appointment as 
FBI agents. Accounting graduates must also 



Opportunities to become an FBI agent in the 
early 1960's probably will be limited to filling 
vacancies which arise. The FBI is a career serv- 
ice and its rate of persomiel turnover tradition- 



and the Government as a whole. Accordingly, 
is a substantial increase in 



tive staff, it is not anticipated that many va- 



cancies for agents will arise in the immediate 



Earnings and Worldng Conditions 



than the usual starting salary for college gradu- 
ates entering Federal employment. FBI agents, 
like other Federal employees, can advance in 



periodic within-grade salary raises if their work 
performance is satisfactory. The top salary for 
regular field agents was $11,090 in 1958; agents 
in supervisory and administrative positions re- 



in accounting or auditing or a combination of 
both. All applicants must be male citizens of 
the United States, between the ages of 25 and 
40, and willing to serve anywhere in the United 
States or its territories. Furthermore, they must 
be at least 5 feet 7 inches tall; have unimpaired 



Agents are subject to call 24 hours a day. They 
frequently work longer than the customary 40- 
hour week. If overtime averages as much as 6 
hours a week, agents receive a flat amount of 
extra pay-$89T amiually. They have paid vaca- 



Some aspects of the FBI agent's work are ad- 



ception; be capable of strenuous physical exer- 
tion; and have no physical defects which would 
prevent the use of firearms Or the participation 
in dangerous assignments. 
Applicants must pass a rigid physical exami- 
nation as well as written and oral tests covering 
law, accounting, and aptitude for 



le. Be worK IS potentially danger- 
ous and involves a great deal of responsibility. 

Wliere To Go for More Information 

Additional information and application forms 
may be obtained by writing to Federal Bureau 
of Investigation, U.S. Department of Justice, 
Washington 25, D.C, 



Editor's Note: To follow up on rclcrences to page numbers, indexes, or other fields of worit, see tlie 1958 edition of tlie Occupational Outlooli Handboolt. 



OCCUPATIONAL OUTLOOK REPORT SERIES 

This is one of a series of reprints from ilie 1959 edition of tlie Occupational Outlook Handbook (6LS Bull. 1S55, price $4.25). 
The {handbook describes the employment outlook, troinins requirements, and earnings and working conditions in over 600 occupations. 
A list of all the Handbook reprints and their prices will be found on the back cover of this publication. 

The Handbook was prepared by the U.S. Department of Labor's Bureau of Labor Statistics with the cooperation of the Bureau 
of Employment Security, Women's Bureau, Bureau of Apprenticeship and Training, and Bureau of Labor Standards of the Depart- 
ment of Labor; the Veterans Administration; the U.S. Department of Agriculture; and the U.S. Department of Health, Education, 
and Welfare. 

Users of the Handbook can keep up to date on current developments by reading the Occupational Outlook Quarterly, a periodi- 
cal issued four times yearly; subscription price $1 a year. The Handbook, reprints, and subscriptions to the Occupational Outlook 
Quarterly may be purchased from the Superintendent of Documents, Washington 25, D.C, or the regional offices of the Bureau of 
Labor Statistics listed on the back cover. 



For sale by tlic Su[>:rintcndcnt of Documents, U5. Government Prinling OfKcc 
'Wasliington 25, D.C.- Price 5 cents 
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FD-185 (Rev. 6-20-57) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



4 



DONALD C, MORRELL 



Name of Employee: 




Where Assigned:. 



Crime Records 



Official Position Title; 



Rating Period: from 



(Division) 

Special Agent 



Correspondence & Tours 

(Section, Unit) 



3/14/60 



to. 



5/14/BQ 



ADJECTIVE RATING:. 



Excellent 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



C, D. DeLoach 



^ 



Rated by: 
Reviewed by: 
Rating Approved b; 



:^i 



Signature 



Assistant Director May/^, 1960 



Title 




Title ^. , 
Assistant Directt^r 



Signature 



Title 



[Vl/fl^l6 1960 



Date 



TYPE OF 



( ) Official 
( ) Annual 



?^ 






:* \ \ . - 

Administrative 
;^) 60-Day '' ' 

) 90-Day 
) Transfer 
) Separation from Service W 






w- 



) Special 



4/r 



NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing. stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



r ^ ^ ^ "■ "■■" -^ — -— — 

FD-185a (Rev. 4-14-58) _ 

F#FORMANCE RATING G^E 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 

Donald C . Morrell Special Agent 

Name of Employee yule L 

3/14/60 5/14/60 



Rating Period: from to. 



RATING GUIDE AND CHECK-LIST 

^^^^' RrtJitems^aslSfows-''*"^ pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

— ± — Outstanding (exceeding excellent and deserving of special commendation). 
^ Excellent. 



_iZ — Satisfactory (good or very good). 
^^ — Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all ratea elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent." "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



^-_ (1) Personal appearance. t^ (17) Firearms ability. 

3L_ (2) Personalis and effectiveness of his personal contacts. ^ (18) Development of informants and sources of information. 

4=2- (3) Attitude (including dependability, cooperativeness, loyalty, E (19) Reporting ability 

wo*il"lo?d?' ^""^"^^'^'^^ ^""^ willingness to equitably share 6 (a) Investigative reports 

^ (4) PhysTcal fitness (including health, energy, stamina). "§" tl M """""T l'^"""'"' 

^ (5) Resourcefulness and ingenuity. -*^ c) Me mosMetters, wires ^ 

dt. (6) Forcefulness and aggressiveness as required. (^nEj.dertd^conc.jness;rtcIanty;^organi2at.on; 

=t=L (7) Judgment, including common sense, ability to arrive at proper ^fcthoroughnessj^accuracyidfcadequacy and perti- 

conclusions, ability to define objectives. -^ n en cy of leads; admmistrative detail.) 

il. (8) Initiative and the taking of appropriate action on own "^ ^^0) Performance as a witness. 

^ responsibility. ^ (211 Executive ability: 

fc (9) Planning ability and i.s application to .he work. ^ Q Sytlandle personnel 

J5l- (10) Accuracy and attention to pertment detail. 4* (c) Planning 

3C_ (11) Industry, including energetic, consistent application to duties. ^t^ (d) Making d 

it- (12) Productivity, including amount of acceptable work produced ^ W Assignment of work 

and rate of progress on or completion of assignments. Also ^ y) Training subordinates 

consider adherence to deadlines unless failure to meet is — fe- (s) Devising procedures 



fd) Making decisions 

i-uijojuci auticrcnce lo aeauunes unless lauure lo meet is — ji^ \S) 

attributable to causes beyond employee's control. — ^h- (v' Emotional stability 

(13) Knowledge of duties, instructions, rules and regulations, in- 71 [j) Promoting high morale 

eluding readiness of comprehension and "know how" of ^ /drTT V- ^^"'"?/^^"f , 

application. -^^ — ^22) Ability on raids and dangerous assignments: 

(14) Technical or mechanical skills. f^) ^s leader 

(15) Investigative ability and results: O- ,:;;rT: ^ • .^^"^'^^^"^ 

(a) Internal security cases ^ ^ Urganizational interest, such as making of suggestions for 

/t V ^ ..,,.. . . improvement 

b) Cnminal or general invest, gahve cases _^ (24) Ability to work under pressure. 



fA\ A V ^ 1^ (25) Miscellaneous. Specify and rate: 
(d) Applicant cases -4- r\' * *• u-i-I 

) ( A . ^^ Dictation ability „. 

(e) Accounting cases ^ /^fe Cf tf «^%V»<% ■> ICAA^ilCy^^ 

_ (16) Physical surveillance ability. ^ ^/> ^cJ ^ ' ' 

Specify general natuje of assigrynent during most of^ rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 



tor, etc.): 



iim-e 01 assigrynent dunng most ot rating period (such as security, cnminal, applicant squad, or as Resident Agent, supen 



Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



IGS ~ ~ 

C. (1) Is employee available for general assignment wherever needs of service require? -yaq^If answer is not "yes " explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?, ^"nflf answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period ?-*^Q 2. Has employee jised more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? __N0( If answer to either question is "Yes," explain in 
narrative comments, ) 

E. Is employee qualified to operate a motor vehicle incidental to his oflicial duties? E_J Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test, 

ADJECTIVE RATING: ^X ^C /U ^T . EMPLOYEE'S INITIALS J^^^ 

Outstanding, Excellent, Satisfactory, Unsatisfactory ' 



DONALD C. MORRELL 

Section Chief 

Correspondence and Tour Section 



PART I GENERAL COMMENTS 



Special Agent Morrell was assigned to the Crime Records 
Division in the capacity of Section Chief, Correspondence and Tour Section as 
of 3/14/60. This is a 60-day report on his performance thus far in the capacity 
of Section Chief. Although completely new in this type of work, Mr. Morrell 
has performed very satisfactorily. He is conscientious, eager to learn and 
a '^bulldog" in his tenacity to do things according to Bureau policy. He has made 
excellent progress thus far. 

Mr. Morrell is obviously well-read, alert, intelligent and a 
person who inspires enthusiasm in the personnel who work for him and 
around him. He has a good capacity for rapidly analyzing problems and 
arriving at sound conclusions. His performance is definitely considered to 
be excellent thus far. 



PART n SPECIFIC COMMENTS 



1. Justification for Any Minus Ratings Given 

Not applicable. 

2. Experience and Ability as Inspectors^ Aide 

Qualified Inspectors^ Aide but served on no inspection during 
rating period. 

3. Participation in Informant Program 

Not applicable. 

4. Testifying Experience and Ability 

No opportunity to testify during rating period but has had testifying 
experience in the past. 



5. Disciplinary Action 

Not applicable. 

6. Accounting Information 

Not applicable. 

7. Police Instruction 

Not applicable. 

8. Sound Training 

Not applicable. 

9. Resident Agent 

Not applicable. 
10. Foreign Language Ability 

Not applicable. 

11 • Administrative Advancement 

Is Agent (a) interested in X^ Yes - No), (b) completely available 

for (X Yes - No), and (c) considered completely qualified at present for 

administrative advancement including experience, ability, personality, and 
appearance? 2^ Yes - ^No. 

SA. Morrell has all of the attributes for rapid advancement in the 
Bureau's service. He is intensely interested, is completely available, and has 
the necessary intelligence, personality, and loyalty for assuming greater 
responsibilities either at the Seat of Government or in the field. 



^/V] 



FD-281a (Rev. 12.9-57) 



I 



I 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 




I certify that I have' received the following Government property for official use: 



Key to room 1^235 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO NOT Umm IRITE ON IT OR MUTILATE IT IN 
ANYIAY. ^|) 




'gf .) Donald cJlorrell 



N»u 



4Mti^riimH^iii#iiiiiiupifeiH 



HWlUPIilHillkNi-M^ 



FD-281a(ReT. 12-9-57) 



I 



• 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

I1-29-6O 



I certify that I have received the following Government property for official use: 




Key to room 1| 2^3 and li230i 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when ,its7se has been completed, 
DO NOT MARK OR lIRITE/QNni'oR MUTILATE IT IN 
ANY m, ; 1 ; 



^^^niM 



S-M 



Very truly yours 





(TVped Donald c//Morpell 

Signature) 



r 



Memorandum 



OPTIONAL fORH MO. 10 ' 

UNITED STATES GOV 



TO 



MR. MOHR 



date: 5/31/60 




FROM : w. S. TAVEL 



^ 



Trotter 

W.C. Sullivan 
Tele* Room _ 

Ingram 

Gandy 



Im 




m 



subject: g^ rMDNALD C.IMORRELL 

Section Chief / 

Correspondence and Tours Section 
Crime Records Division 
EOD 8/18/47, GS 14, $11, 595 

As a result of the inspection of the Crime Records Division in February 
1960, the Crime Records Section was split into two sections, the Crime Research Section 
of which Mr. M. A. Jones is Section Chief, and the Correspondence and Tours Section of 

I which Mr. Morrell was designated Section Chief on 3/8/60. Mr. Tolson instructed at the 
time of his designation that he was not to be reallocated for at least six months, but since 
SA Morrell has taken hold of his new duties in excellent fashion, as reflected by the per- 
formance rating of May 16, 1960, and since SA Jones is being recommended for GS 16 by 
I separate memo, it is felt that SA Morrell should be reallocated to GS 15 at this time. He 
I has been in grade GS 14 since 5/18/58. 

Morrell entered on duty 8/18/47, is in GS 14, $11, 595, 41 years old, 
married with two children and has degrees of Bachelor of Arts and Bachelor of Laws. 
He has been assigned to the Seat of Government since March 1953, having previously 
served in the Administrative Division as Unit Chief of the Applicant and Placement Unit. 
He has an excellent Bureau record, having only been censured twice, in 1955 and 1956. 
He has been commended on a number of occasions, is intelligent, alert, possessed of a 
quick mind, and is determined to do the best possible job. He is energetic, aggressive, 
forceful and displays outstanding initiative. The Director saw him on 9^1/60 but made 
* no personal comment. As Section Chief of the Correspondence and Tours Section, he ||i 
has ^Special -A^ent supervisors and approximately 47 clerical employees tmder his U| 
supervision. "^^=2* 



In connection with a summary of SA MorrelPs record for the Director's 

fuse which was prepared on 4/10/59, the Itirector noted "He certainly failed to grasp the 
proper viewpoint re utilizing stenogs in the field who because of family reasons have to 
resign here. " Morrell was advised of these comments. On his 1960 annual performance 
rating Morrell was described as making a splendid personal appearance, and having an 
engaging yet forceful personality. He is an exceptionally fine lecturer and displays 
excellent pose and self-confidence. He is a clear thinker and an exceptionally valuable 
administrator. In a special rating on 5/16/60 Mr; DeLoach rated him excellent as a 
Section Chief, and stated he is conscientious, eager to learn and a "bulldog" in his 

Enclosurfe 
WST 




/^/ 




1i 



Memo to Mr. Mohr 

Re: SA Donald C. Morrell 



tenacity to do things according to Bureau policy. He stated Morrell has made excellent 
progress thus far, and is obviously well read, and a person who inspires enthusiasm 
in the personnel who work for him and around him. He has a good capacity for rapidly 
analyzing problems and arriving at sound conclusions. Mr. DeLoach felt that he is 
completely qualified at present for administrative advancement and has the necessary 
attributes for rapid advancement and assuming greater responsibilities. He is within 
desirable weight limits. 

RECOMMENDATION: 

That SA Morrell be promoted to grade GS 15. 












SA MORRELL'S PE 




ENT BRIEF ATTACHED 



'M ASSIGNMENT CHART 

^ JOHN P. MOHR 

ASSISTANT TO THE DIRECTOR 

CRIME RECORDS DIVISION 

C. D. DeLOACH 
Assistant Director 
Ext. 691, Room 5640 

ROBERT E. WICK 
Inspector - No. 1 Man 
Ext. 691, Room 5642 



% 



c-*^- 



May 13, 1960 



E. C. KEMPER, JR, 

No. 2 Man 

Ext. 691, Room 5632 



HAROLD P. LEINBAUGH 

No. 3 Man 

Ext. 815, Room 5634 



CRIME RESEARCH SECTION 



Milton A. Jones 

Section Chief 

Ext. 645, Room 4236 



Lawrence J. Heim 

No* 1 Man 

Ext. 649, Room 4234 



Chief 



Fugitive Publicity Unit 
Ext. Room 

648 4244 

644 4242 Thomas F. MitcheU 

Library Unit 

W? 4246 Bernard M. Suttler, Chief 

Publications Unit 

l3l8 75il Charles E. Moore, Jr., Chief 

2308 7541 David W. Bowers 



Research Unit 

Ext o Room 

^53 "5525" ■ Donald Gt Hanning,. Chief 

2283 5348 | | 

2283 5348 George WUliam Gunn 



657 
788 



5630-A 
5348 



he 

hlC 



2283 5348 

657 5630-A Fern C. Stukenbroeker 



Special Production Unit 

649 1234 Gordon E. Malmfeldt, Chief 

649 4234 Richard F. Lall v f Resigning 5/20/60) 

649 4234 | 



CORRESPONDENCE AND TOURS SECTION 



Donald C. Morrell 

Section Chief 

Ext. 2153, Room 4235 



C. Benjamin Fulton 

No. 1 Man 

Ext. 2153, Room 4235 



Correspondence Unit 
Ext. Room 



481 4231 Boyd D. Adsit, ChL§f 

432 499.Q..A TTnhgriTi TT ^^nr^n^^4 



879 
622 
430 



4231 
4241 
4239 



*Ordered in 




Tour Unit 

William H. Stapleton 

Ext. 447, Room 1734 



UNIFORM CRIME REPORTING SECTION 



Jerome J. Daunt, Chief 
Ext. 633, Room 320 O.P.O. 



Exto 633, Room 



32OO.P0O, 



^^ 



/ -'^ 



n 



jtta» I, 1980 






■(ei,*^> 



Tolson _ 

Mohr 

Parsons 

Belmont 

Callahan 

DeLoach 

Ma lone 

McGuite 

Rosen 

Tamm 

Trotter 



W.C. Sullivan 
Tele- Room 
Ingram 
Gandy 






MAILEQ19 

JUMl - 1950 



^ 



A^ 



1 - MP. DeLoach €?»«>«*>• AnEHTIOR) 



a.iB!D83AKHOOV£A 

"Hi 



Sir«ct«r 



1 - 




» Moventdot 



^ 




'S,eU&%4ifctMtion per Reading Room 



Ho spe 







TELETYPE UNIT 



□ 



TIME ^'>^f^ 






W 



CO 




3D 

O 
O 



'b6 
:b7C 



G 



^ 



Standard Form 50 —5 Part 
Rev. July 1957 
Promulgated by U. S. Civil 
Service Commission— FPM-R-1 



* 



* 



NOTIFICATION OF PERSONNEL ACTION 



50-106-13 



L NAME (LAST [CAPS] -First-Mid die-Mr-Miss-Mrs.) 



2. DATE OF BIRTH 

6/13/13 



3. IDENTIFICATION (opfhnal) 

03032 



4. THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT. GENERAL INFORMATION 
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM. 



5. NATURE OF ACTION (standard iermmology must be used) 



PWOWBfSlOH 



6. EFFECTIVE 

DATE OF ACTION 



6/13/60 



7. ClYtL SERVICE OR OTHER LEGAL AUTHORITY 



r 



BY lAff 



f«oM- Special JIge&t 



as 14, 

^11,595 pmr annum 



8. POSITION TITLE 
AND NUMBER 



9. SERIES, GRADE, 
SALARY 



10. NAME AND 
LOCATION OF 
OFFICE BY 
WHICH 
EMPLOYED 



n. DUTY 
STATION 



TO- 



{picial Agent 



OS 15, 

$12,770 per annum 






Yes 



12. APPORTIONED 
POSITION 



Yes 



STATE: 



Apportion ment W aived 

Proved 



13. VETERAN PREFERENCE 



No 



5-pt. 



10-pt. Disob. 



10-pt. Other 



14. TENURE GROUP 



15. POSITION OCCUPIED IS IN THE: 



Competitive 
Service 



% 



Excepted 
Service 



16. APPROPRIATION 
From: S. & E., FBI 
To: SAME 



17. PAYROLL DEDUCTIONS 



CSR 



PICA 



FEGLI 



18. DATE OF APPOINTMENT 
AFFIDAVITS ^occessions only) 



19. REMARKS: 



a. Subject to completion of 1 



year probationary (or trial) period commencing. 



j I b. Service counting toward career (or permanent) tenure from: 

Separations: Show reasons below, as required. Check, if applicable; | | c. During probation | | d. From appointment of 6 months or less 



This promotion is temporary aad will reaaia in effect oaly 
for tlie diirstion of present iissignacat. 



liTf 






I'tT: 



^flU 




<:y 



20. EMPLOYING DEPARTMENT OR AGENCY 
U. S. DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



21, OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER {\^ d/fiFerenf ffion 

iVem 70, obove; FEDERAL BUREAU OF INVESTIGATION 
WASHINGTON 25, D. C 



22. SIGNATURE {or oiher authenfkafion) AND TITLE 

23. DATE: ^/^ft/fift 



4 PERSONNEL FOIDER COPT 



^ U. S. GOVERNMENT PRINTING OFFICE: 19S9-530365 



!^^9 




Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr. Hoover 

aH«5o- * ^^^^ evening I received your most welcome letter 
advismg of my reallocation, and I want to taie this opmrtoitv to 
express my sincere thanks. opportunity to 

i„+«„ *• ,^^ "^^ assignment has been one of the most 

Bureau ICp r'f ^?/Jf ^ ^t?;'°? ^^"^^ ^^ ^^^^^^ ^^^ ^^ 
isureau. While I would have liked to personallv tell vou of mv 

Kffnf K ' f '""''"^ *^^ tremendous demands on your ?^e^ 
^ur^er "" "'°°'^''* ^^ ^ ^°* ™* *° impose upon y^u 

Please be assured that I will do evervthine- in m^ 



Sincerely yours, 
Donald C.|ISMorrell 






T7 



!• 



iiF=»./\r; 



jfti-'^. 



eJUM a 1960 



4 



July ai, 1960 
PERSONAL 



Mr. Donald C. Mcrrell 
Federal Bureau of Investigation 
V/ashington, D. C. 



Dear r^lr. Morrell: 

i am writing to eommend you for tde 
accellent Job you have done as Secretary of 



^■™ "*..,* 



'jL:i 



•.rr.r. 



cO^iiliSH 



You have accepted the dutien of this 
position with unusual enthm^iaem and a sincere 
determination to acquire a complete knowledge 
of the new Government Hesith Program. I am 
very impressed with your efforts in this regard 
and £ want to take Ma opportunity to e^resH my 
appreciation. 






I - Mr* Deloach (^^rsonal Attention) 



n^ 



Ui 



y^ 



/:": ! ^^ 



Tolcon __ 

!,:^hr 

Parsons 

Belrsont 

Callahan ^ 
De Loach ^ 
Ma lone 



McGuire 
Rosen _ 
Tamm _ 
Trotter , 






W.C. Sulhvan 
Tele. Room _ 

Ingram 

Gandy . 



J 



AFH 
(4) 



\> 



/Sd 



Based on memo J. P. Mohr to Mr. Tolson, JPMdae, 7-20-60 



^ ^ 



MAIL ROOM UD TELETYPE UMIT CH 



TtAO ^^^'>0 



PART A 

ALL WHO 
RCGISTCR ' 
«UST HLL 
iN TIMS 
PART. 



PART B 

FIIL IN THIS 
PART IF YOU 
WISH TO [N- 
ROLL IH A 
HEALTH BLNEFITS 
PUN. 



If onrollmcnt 
U for £olf only, 
onswer item 1. 
If onrollmont 
is for self and 
family, alio 
onswer Item 2 
and irem 3 if 
it applies. 



^JDERAL EMPLOYEES HCALTH BCNEFJTS ACT OF 1959 
(Road tnslrv^^B ^" ^""^^cl; of last pago. Use only ^/pRw^It';r or boHpoit' 



1. NM^E 



tlAST) 



(riK5Tl 



yy]/\xuL "b■^'^/')... 



(MIDOIE IMITIAL) 



)F fctfJTH 



2. DATE OF fetfJTH 

(fjje numhcn} 



MOWTM 

4 



DAY 

/3 



YPAR 



4. YOUR MAfLING ADDRESS 



(NUWBCR AND STRGCTt 



/; .1 






~>i /^ 



''^> 



(CITY AND ZONE NUMBCRJ 



U'l r-^ 



(STATE) 



.D 



6. Arc yoo covcrod by, or is any fomily member Hsfcd below cov- 
crod by or enrolling in, <» plan under Iha Federal Employcoj 
Hroith Boncfils Acf of 1959 (ihrough llic cnrollmenr of onotlior 
United S(atc5 or Dtslrict of Columbia Govcrnmcnl employee or 
annuitant)? , — , v-^. 

vr.s n NO pg. 



CArf-i-f 5 :OHTPOL NO 

S211097 



3. Arc you nov/ :.* jrri^'d' 



MO 



CH 



5. SEX 

M.AtE 



FEM/IE |_jLl| 



7. Ploco on "X" in proper box to show your onnual bosic salory 
range. 



UNDER $/t,ooo nm 

$/l,000-TO $5,999 LKjlJ 



$6.000 70 49,999 □[H] 
.110,000 OP. OVFR KIH 



1, I elect to enroll in a health benefits plon os shown below, t autiiorixc deductions fo bo made from my sntary, compensolioi, or annuity 
to cover my sliaro of the cost of llio enrollment, {Copy tha mformo/ion toqu(isic<l hnhw from inside cover of brot/iure of the plan you so/ec/.j 



N/V.\E OF PLAN 



./), Av S' A , 



Of'TIQM (HIGH OR LOW) 



rnfriMMFNT rXOl N'JMnrR 



^- i ^ \'2, 



2. In space below list ali eligible famil/ members without exception: List your wife or husband first, then your unmarried children under 
age 19, including legally adopted children, and stepchildren and iitcgilimate children who live with you in a rcgulor parent-child relation- 
ship. Include also any unmarried child over 19 who became disabled before age 19 and v/ho, because of the disobility, is incapable 
of self-support. (Attach a doctor's ccriificatc for a dhohicd child ago 19 or over.} 



NAMES OF FAMILY MEMBERS 



^^brLviAaerti H 



/0-3-i?? m 



THIS PART MUST 
ALSO BE FILLED 
IK IF YOU 

oiAHGE yoi;R 

EJiROLmEHT, 



PART C 

FILL IH THIS 
PART IF YOU 
WISH NOT TO 
ENROLL OR IF 
YOU WISH TO 
CANCEL YOUR 
ENROLUAEHT. 



PART D 

FILL m THIS 
PART IF YOU 
WISH TO 
CHANGE YOUR 
EHROLUAEia. 



^: •''-'! V. .^ Ci .VvK J 



S^-* S >^ A/ 



DATE OF DIRTH 
(Month, Dcy, Year) 



6~- / 2 ■ ^2 (D 



^■T-v fsm 



Q 



S 



NA/AES OF FAMILY MEMBERS 



DATE OF BIRTH 
fMonm, Day, Year) 



S 







S 



a 



E 



3, If you ore a femole (employee or annuitcnt)— does the family listed above include a husband who is incapoblo of self* i — i 

support by reason of mental or physical disability which can be expected to continue for more than one year? (If answer f?'' — ' 

is *'Yqs/' oftacb a doctor's cerf/ficote.} NO* ["1 



PLACE AN "X" IN ITEM 1 OR ITEM 2, WHICHEVER APPLIES AND ANSWER ITEM 3. 



1. ] elect not to enroll in any plan 
under the HealHi Benefits Act. 



D 



2, I elect to cancel my present enroll- ^......^ 

ment under the Health Benefits Act. I 



3. The reason for my election is (Place an "X" in proper box): 

(a) I am covered by a plan under the Health Benefits Act through the enroll- I jfTj 

ment of my husband, wife, or parent. 

(b) I am covered by a health insurance plan which is not under the Health I If^] 

Benefits Act. i— jl_j 

(c) Any other reason. . ( Ifo] 



I elect to change- my enrollment as shown by the enrollment number and other information in Port B. 



I. Enrollment code number of present plan. 



PART E 

ALL WHO 
REGISTER 
MUST FILL 
m THIS PART. 



2. Number of event which permits change. 
(5co tabfa on bock of duptkato (or proper number,) 



PART F 

TO BE 
COMPLETED 
8Y 
AGEKa. 



fjr.:^',t 4h;j/// £-f-&, 



(YOUR SIGNATURE — DO NOT PRINT) 



(DATE) 



1. NAME AND ADDRESS OF EMPLOYING OFFICE 



^"7 



:.>^'^ 









tSICNATUIlC or AUTHORIZED AGENCY OfFIClAlJ 



3. Dote of event which permits chonge. 



MOhiTH 



DAY 



YEAR 



WARNING. — Any int«nttonat folse iratomont In 
this application or willful mijrcprosontatlan relotiv* 
thoreto Is o violation of tho law punlshablo by a 
fine of not more thon $10,000 or imprisonment of 
not mora tfion 5 years, or both. (18 U.S.C 1001.} 



2. DATE RECEIVED IN 
EMPLOYING OFFICE 




^'rU ^' 



4. PAYROLL OFFICE NO. 



3. EFFEaiVE DATE OF 

acaiON 



Jl^Lio 



1960 



5. PAYROLL AOION 
{INITIALS AND-OATE) 



/r^ V* 



.. / 



REMARKS 

FOR USE ONLY - 
BY ANNUITANTS 
AND AGENCY. ; 



) I 









T, , ;u: 



\'i-^ t< v'V \> t^V *' 



TrIpUcata — To Employing Offic* 



^^P-/'6 1J /Y^aCis^ 
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-KNMENT 



OPTIONAL FORM NO. 10 

UNITED STATES GOVE 

Memorandum 



i 



TO 



FROM 



subject: 



MR. TOLSON 



J. P. MOHR 






DATE 



. 7/20/60 




Trotter 

W.C. Sullivan 
Tele. Room _ 

Ingram 

Gandy 



SA DONALD C.\HQRRELL 

Chief, Correspondence and Tour3 Section 

Crime Records lomsicin' 

SA RUSSELL cJi^DERSON 

Supervisor 

Identification Division 

. I thought I should call to your attention the very fine work the 

I Messrs. Mprrell and Anderson have done in the past and up to the present time 
in connection with SAMBA, Mr. Mprrell was new this year in the SAMBA 
organization and accepted his duties as Secretary as a real challenge and made 

it a point to learjti everything he could about the new Government Health Program. 

I He attended meetings at the Civil Service Commission and contributed not only 
his expert knowledge which he acquired, but a considerable amount of his own 
time to see that the program got xmderway in a capable manner. 

Mr. Anderson, Treasurer ,has done yeoman service and in addition 

II to maintaining close liaison and cgntacts with the local SAMBA people, he also 
maintained close, coordinated contact with the people at Prudential. He also 
attended numerous meetings at the Civil Service Qommip^ion anci he, too, has 
qualified as an expert in connection with the new Government Employees Health 
Program. Mr. Anderson also was responsible in helping Mr. John Donovan, 
the new Manager of SAMBA, to reorganize their records system and bring it 

(up to date. Under the circtimstances, I feel that Messrs. MorreU and Anderson 
justly deserve letters of commendation from the Director for their splendid 
contributions to our employee health organization, SAMBA. Appropriate letter? 
to them are attached. 





Enclosure^ o^-'e.^uz^/i 
JPMrlae -7 - fiM^& 




1- 
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Callahan 


' 




1- 


Mr. 


McDaniel 


/ 




1 - 


Mr. 


De Loach 






1- 


Mr. 


Trotter 






•J 
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FD-300 (Rev. 2-9-60) 



• 



Attachment to Standard Form 88, Report of Medical Examination 
..^ For Information and Guidance of Medical Examiner 



Name of Examinee MO^je/^M.U ^<?^>iy^/p C ^iJl^ 

(Type or print) t^^/f^ /^/ ^^ ^^^* Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 62 

3 65 

4 67 
9 68 

11 69 

14 72 

17 76 

46. 'Is necessary unless facilities for affording same are not readily available. 

48, Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee CHI is CHI is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assigjiments which might entail the practical use of firearms? 



IZHNo CD Yes If "yes" please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
CZD No d] Yes If "yes" please specify defects. 



*^ ^ If examinee has defective vision, should he wear corrective glasses while operating a motor 



[ 



Jl'l 2'J WbU 




. 


Desirable Weight 


Ranges for Males 




Height 


Small Frame 


Medium Frame 


Large Frame 


5' 4" 


117- 125 


123 - 135 


131 - 148 


5' 5" 


120 - 129 


126 - 1.39 


134 - 152 


5' 6" 


124 - 133 


130 - 143 


138 - 157 


/ 5, 7/, 


128 - 137 


134 - 148 


/"iS- 162 ^ 


5' 8" 


L32 - 141 


138 - 152 


147 - 166 


5' 9" 


136 - 146 


142 - 156 


151 - 170 


5' 10" 


140 - 150 


146- 161 


155 - 175 


5' 11" 


L44 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


154- 171 


164 - 185 


6'1" 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


163-181 


174 - 195 


6' 3" 


160 - 171 


168 - 186 


178 - 200 


6' 4" 


169 - 180 


178 - 196 


188 - 210 


6*5" 


174 - 185 


182 - 202 


192-216 



3. Examinee's frame is I Ismail 



CZImed 



lum 



[I3l^< 



large 



4. Considering above weight table ith^^e^aminee's frame, and other individual physical characteristics, 
I consider his present weight ETSatisfactory □Excessive □ Deficient 



5. Under proper medical supervision, examinee should LJ lose 

EUgain 

k 



Remarks: 



(CI 5 -^'^^ 



pounds 
pounds 




(Signature of . Mod - ical EfeffHfle*-) 






jO. 



X 



Stiin<iur<l Form HK 
(Re\ June l'i.%; 



'^ » ^ J 



;iORT OF t^iiiC^'. ^n^^M^iMl&K 



r-^ 



LAST NAME -FIRST NAJ1E -MIDDLE NAME 



A. HOME ADDRtSS (Sumbef, stred or /ii?"!), cUy or town, zone and Static 



-^URPOSF or EXAMlHAT'^.^r 






•7. SEX 



/^ 



"F 



RACE / 

VV 



— 4£. DATE OF BIRTH 



6-/5-/$^ 



9. TOTAL YEARS GOVERNMbNT SERVICE 



MILITARY 



CiVIUAN 



PLACE OF BIRTH 



Bl^-rkLy/s/ ^ aT^ y, 



IOTaGENCY ' TTl/0PGANI2ATl6rrUN»T 






14. NAME. REUTIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



16. OTHER INFORMATION 



/\/yy>77a^ 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Ttrfoi) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOR- I (t^heck each item in appropriate co/* j ABNOR- 
MAL I ■ UTTin; enter "NE" it not <-----i-v .••• 



A 



r^. 



/ TZ' EARS GFNFRAI f^"** * **■'■ cano/sl iAud\ioru 

^_ ^^^EARSGENERAL ^^^^^ ^^^^ .^^^^ ^^ ^^^ ^»^ 



ly^ ^3. DRUMS {Perforation) 



^ 



H/il .^ OPHTHALMOSCOPIC 



IX 



U^ Jtt. OCULAR MOTILITY (^*''>«'«'«'^. pa.ralUl viove- 



M^yi. LUNGS AND CHEST {Include breasts) 



7^ 



>i evaluated.) 



18. HEAD. FACE. NECK AND SCALP 



19. NOSE 



20. SINUSES 



Z^. MOUTH AND THROAT 



^A fYfC fiFNFRAf t^*«"o' acuitu and refraction 



^, PUPILS {EqualU}/ and reaction) 



.29. HEART (I'hrtist, tize, rh]fthtn, sounds) 



3prVASCULAR SYSTEM {Varicosities, etc.) 



Cyi^i-' ABDOMEN AND VISCER^J {Include hernia) 



^ 3^. ANUS AND RECTUM f^l^^.'^^'^^J^l^t^, 



33. ENDOCRINE SYSTEM 



34^G-U SYSTEM 



r y^ 35i^ UPPER EXTREMITIES ('^'''f"''"". "no*- of 



j^EET 



37. LOWER extremities/^'***'//"'* , , , 
j^ (AfrengfA. range o/>no tion) 



38. SPINE, OTHER MUSCULOSKELETAL 



p. IDENTIFYING BOD Y MARKS. SCARS. TATTOOS 
^„/ ^O^KIN. LYMPHATICS 



41. NEUROLOGIC (EQuiUbrium tetU under item 7£) 



42. PSYdWATR^C iSptcify any jxrtonalit]/ deviation) 



43. PELVIC (Females only) {Check how done) 

D VAGINAL □ RECTAL 



MAL 



NOTES. {Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in item 73 and use additional sheets if necessary .) 



ft 



{Continue in item 73) 



44. DENTAL {Place appropriate symbols above or below number nf upper and lower teeth, respectively.) 

O-Restorable teeth X~ MissinQ teeth 

/— Nonrettora ble teet h * 

G ^ \, ^,„, 3 4 ^ y 6 7 8 

H ~S 31 30 29 28 27 26 25 

T 



XXX~Replaced by dentures 
9 10 



id X») — Fixed bridge, brackets to 
include abtUmerUs 



U 12 13 14 15 



L 
16 E 



24 23 22 21 20 



^ •' 



17 F 

T 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



06 



rS AND DISEASES *^ C ^^ 



LABORATOIIY FINDINGS 



45. URINALYSIS: A. SPECIFIC GRAVITY 



B, ALBUMIN 



/.C>>f 



C. SUGAR ^ 



D. MICROSCOPIC 



^ 



46, CHEST X-RAY {Place, date, film number and result) 



47. SEROLOGY {SptcifyQ^ used and result) 

— ^ 



At EKG 




vOiOf- 



49. BUOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



?^. '■-. . 



/■.'.- 



Li 



VI 



51. HEH?.HT 

A 7 



MEASUREMENTS AND OTHER FINDINGS 



52. 



57. 



BLOOD P 




LOR HAIR 



'H^iSU-^'y^ 



54, ffiLpR EYES 



ievel) 



A. 
SITTING 



y ^ ^ 



DIAS. 



ZA 



B. I SYS. 

RECUM- 
BENT 



DIAS. 



59. 



DISTANT VISION 



RIGHT 20/ ;? ^ 



CORR. TO 20/ 



LEFT 20/ ^ 



CORR. TO 20/ 



C. 

STANDING 
(S min.) 

60. 

BY 



SYS. 



DIAS. 



^ 



55. BUILD: 

D SLENDER DmEWUM Q/hEAVY Q OBESE 



56. TEMPERATURE, ^»' x 

I ^j:^> 



58. 



PULSE (Arjk at heart level) 



A. SITTIi 



rriNG 



B. AFTER EXERCISE 



REFRACTION 



OX 



BY 



OX 



62. HETEROPHORIA (Specifv distance) 
ES* EX* 



C. 2 MIN. AFTER 



D. RECUMBENT 



E. AFTER STANDING 
3 MIN. 



6K 



NEAR VISION 



JLr:)^lf CORR. TO / 



BY 



jl a-f-p ^^^^* "^^ 



R. H. 



L. H. 



PRISM DIV. 



PRISM CONV. 
CT 



PC 



PD 



63. ACCOMMODATION 


64. COLOR VISION (Test wed and result) 


. ^ 




~ 


65. DEPTH PERCEPTION 
{Test used and score) 


UNCORRECTED 


RIGHT LEFT 


M-oc I9u.f> /^-'^ 




CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION {Test med and score) 


6«. RED LENS TEST 


69. INTRAOCUUR TENSION 


70. HEARING 


71. AUDIOMETER 


72. PS-fCHOLOGICAL AND PSYCHOMOTOR 


RIGHT WV ^,^---/I5 SV ^^$ 
LEFTWV /1 5 SV /15 




250 

gse 


500 

SIS 


1000 

I0t4 


2000 
t048 


3000 

t896 


4000 

A096 


6000 

6m 


8000 
8t9t 


{Tests used and score) 


RIGHT 






















UFT 




















73. NOTES (Continued) AND SIGNIFICANT OR INTERVA 


L HJSTOl 


RY 























( Use additional sheets if necessary) 



74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses wUh item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. EXAMINEE (Check) 




A. m IS QUALIFIED FOR 

B U IS EIOT QUALIFIED FCR 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



'9 -^.f - QR-'^^T^'DWA"'' OF PhVSinA:^ 



SK'HAr -X 



76. 



A. PHYSICAL PROFILE 



B. PHYSICAL CATEGORY 



L^ . ._L, 



'^\y- 



't ' y 



j^-, ! . ^ -. 



„./. ,. 



A^^ 






u 
FD-30b (Rev. %9.60X 
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Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee /7/ ^/^fP.e^C^U ^f/^b C • 

(Type or print) ' " Last 1 First Middle 

The following portions of the attached examination report form need not be completed: 

2 62 

3 65 

4 67 
9 68 

11 '69 

14 72 

17 76 

46, Is necessary unless facilities for affording same are not readily available. 

48, Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee ZZQis I — lis not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



6^] 



No I — I Yes If "yes" please specify defects. 



2. poe,s examinee have any defects prohibiting safe operation of motor vehicles? 
No CD Yes If "yes" please specify defects. 



If examine e ha s defect ive vision, should he wear corrective glasses while operating a motor 
vehicle? □ Yes □ No ^ 



#]'-! 



• 


..Q.f.niMri/^f''''^-^^" 


' Ranges for Males 






Height 


C fp^j Frame 


Medium Frame 


Large Frame 


5' 4" 


?1 iuW^WlI 


123 - 135 


131 - 148 


5' 5" 


120 - 129 


126 - 1,39 


134 - 152 


5' 6" 


124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 - 148 


143 - 162 


5' 8" 


132 - 141 


138 - 152 


147 - 166 




5' 9" 


136 - 146 


142 - 156 


151 - 170 


5' 10" 


140 - 150 


146-161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


15.4- 171 


164 - 185 


6'1" 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


163- 181 


174 - 195 




6'.3" 


160 - 171 


168 - 186 


178 - 200 




6'. 4" 


169 - 180 


178 - 196 


188 - 210 




6' 5" 


174 - 185 


182 - 202 


192- 216 



3. Examinee's frame is CZI small 



mimed 



lum 



)4 



large 



4. Considering above weight table, tjbe examinee's frame; and other individual physical characteristics, 
I consider his present weight L^Satisfactory I — lExcessive CZ] Deficient 



5* Under proper medical supervision, examinee should LZI lose 

CUgain 

Remarks: 



pounds 
pounds 




(Signature of Med ica'i Examiner) 
(Date) (■ I 



' ' ^ ' 



♦ 



t 



Mr. McOuire 
C. D. DeLoach 



July 28, 1960 



Reference is made to your memorandum to all 
-Assistant Directors (bfiod 7-22-60 regarding tiie desigiiation 
of a*! AjjCnt in Crime Kccorcb BMcion to cct in a ilriicon cnpjicity 
with a representative of the i'ileo and Communications Division 
in matters roiatins to the proper indsrdng and procesoing of Bureau 
mail, I iiave designated SA D* C. Morrell, Section Chief, Corre- 
spondence and Tours Section, to act in this capacity. 

1 - Personnel file of D. C.^^lorreU 



CDB:mIw 
(4) 






MEDICAL REPORTS . 

Pereonnel File of. Ms:' WE, L.L.^ J>0/lJ Fhi- I> a Iff- ^ K 
Personnel File No.__ j£_ Jn 




f.f 






pdard Form £02 
/. A»JC"-^'^t 1954 
BuroQU of tho Budget 
Circubr A 32 



GLirJIGAL OEGORD 



DATE OF ADMISSION 

5-13-63 



NASRATrVE SUmfj^ARY 



DATE OF DISCHARC.S 

5-20-63 



-f 



(Sign and date Gt end of narrcth'c) 



NUMBSR OF DAYS HOSPITAL.I2SD 



ADMISSION DIAGNOSIS : DEFLECTION NASAL SEPTUM 

DISCHARGE DIAGNOSES: DEVIATION NASAL SEPTUM 

SURGICAL OPERATIONS: Septectomy 
SUMMARY: 



#4050 
#4050 
#120 



This 44 year old Caucasian male, FBI Agent, was admitted to the ENT 
Service for elective surgical correction of a deviated nasal septum. 

He had a history of a broken nose three times in the past. He has 
had difficulty breathing, especially at night over the past several 
years* 

The remainder of his general health has been very good. He has no 
known allergies and the remainder of his past history and review of 
systems is noncontributory. 

Physical examination was within normal limits, except for a deviated 
nasal septum to the right which almost completely occlude the right 
aiCT/ay. 

Routine laboratory work of a CBC, urinalysis, and chest x-ray were within 
normal limits. 

Hospital course: On 5-16-63 a routine submucous resection v/as carried 
out under local anesthesia. The patient had a syncopal attack at the 
starting of thft; procedure. Due to the marked bony deflection in the 
nasal septum the nasal mucosa was torn in several places. It is felt 
that this patient may end up with a permanent perforation in the posterior 
part of the nasal septum. The patient had an uneventful postoperative 
course and is now felt to be fit for discharge to be followed in the out- 

P tXenC CXXnXC. (Vse addUtona sheets of ms lom (standard Form 502) H more space ts required) COnt d (1) 



SIGNATURE OF PHYSICIAN 


DATE 


IDENTIFICATION NO. 


ORGANIZATION 


PATIENT'S IDENTIFICATION (For typed or written entru 
middle; grade; date; hospital or medical facilii 


's give: Name-^astf j 


first. 


REGISTER NO. 

J-337666 


WARD NO. 



MORRELL, DONAID C. 

FBI C M 

U.S. NAVAL HOSPITAL, BETHESDA, MAR^AND 



NARATIVE SUf.UvlARY 

Standard Form £02 
S02-10S 



^tH 




^d□srdl Form £02 
V* August 1954 
Bureau of the Budget 
Circolor A 32 



• • 



dlh 5-28-63 



\ 



GLiniCAL RECORD 



DATE OF ADMISSION 

5-15-63 



NARRATIVE SUMMARY 



DATE OF DISCHARGE 

5-20-63 



(Sis^ and date a$ €7^d of narrcittvc) 



\ 



NUN5BER OF DAYS HOSPITALIZED 



The patient V7as discharged to home on 20 May 1963, 

.w. H01&LL 
LT MC USN 





APPROVED 



3?. 



€.m 



'hr 



QkYi. MC USN 

CHIEF BF EHT SERVICE 



(Use additional sheets of this form (Standard Fortn 502) if more space is required) 



SIGNATURE OF PHYSICIAN 



DATE 



IDENTIFICATION NO. 



ORGANIZATION 



finis (2( 



PATIENT'S IDENTIFICATION (For typed or wrUtin entries give: Name— Inst, flr&t, 
middle; STodc; date; hospital or medic.2l facility) 



MORRELL, DONAUD C. 
^jl.^liMvAL HOSPITAL, BETHESDA, MD. 



REGISTER NO. 

J-337666 



WARD 140. 



NAlJATiVE SUr.lMARY 
Standard Form 502 
502-108 






standard Form 8.^ 

(Rev. Aug. 1950) 
Pkomulgated by 

Bureau of the Budget 
Circular A- 24 



REPORT OF MEDICAL HISTORY 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 



J^LAST NAME— FIRST NAME— MIMLE NAME 



Z, GRADE AND COMPONENT OR POSITION 



s^ 




4. HOME ADDRESS (Number , &lrut or RFD^ city or iown, zone and State) 



5. PURPOSE OF EXAMINATION 



/^-aT/sTu/^u B^/^iv^ 



7- SEX 



8. RACE 



/iq i V 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVILIAN 



ID. DEPARTMENT, AGENCY.OR SERVICE 



11. ORGANIZATION UNIT 



12. D ATE OF BIRTH 



13. PLACE OF BIRTH 



14, NAME. REUTIONSHIP, AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 



]^ag«7<c-//y A^N^y, 



16. OTHER INFORMATION 



J7.^STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (FoUow hy description of pail hiiJoTy, if Complaint exists) 



IS.^EAMILY HISTORY 


-^^ 


S ANY BLOOD RELATION (Parent, brother, sister, other) 
HUSBAND OR WIFE: 


RELATION 


AGE 


STATE OF HEALTH 


IF DEAD, CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


{Check each item) 


RELATION(S) 


FATHER 






^Wfcrv/X^/S^ ^ccLvsfcJ 


(o( 






HAD TUBERCULOSIS 




MOTHER 


''4 


6-tr-<st^ 










HAD SYPHILIS 




SPOUSE 


4( 


C?-©6'&i 










HAD DIABETES 






if(^ 


^?-C6tS 










HAD CANCER 




BROTHERS 














HAD KIDNEY TROUBLE 




AND 














HAD HEART TROUBLE 




/^iOTgS> 














HAD STOMACH TROUBLE 
















HAD RHEUMATISM (Arthritis) 




CHILDREN 




^^oC^ 










HAD A3THMA. HAY FEVER. 
HIVES 






(^£>€> 










HAD EPILEPSY (Fits) 


Kf^ 
















COMMITTED SUICIDE 


hic 
















BEEN INSANE 





,VE YOU EVER HAD OR HAVE YOU NOW (Place check at left o^each item) 



YES NO 



{Check each itezxi) 



NO 



j^'^opp^ 



^^{Check each itezzi) 



YES NO y^{Check each item) 



YES NO 



{Check each item) 



SCARLET FEVER, ERYSIPELAS 



V 



U ^TIJ^I^R. GROWTH. CYST. CANCER 



f I^^JtSck' 



OR LOCKED KNEE 



DIPHTHERIA 



DJP 



^ R^UMATIC FEVER 



TUBERCULOSIS 



RUPTURE 



/^^^ 



TROUBLE 




)AK16W^S\VpATS 

(Nmtj^ats) 



APPENDICITIS 



i^^EUgiTI: 



^ Paralysis {inc. infantile) 



SWOLLEN OR PAINFUL JOINTS 



PILES^R RECTAL DISEASE 



£^^LEI 



MUMPS 



SHORTNESS OF BREATH 



OR PAINFUL URINATION 



ILEPSY OR FITS 






WHOOPING COUGH 



^: 



WHi 



[NpflTfl 



'AIN OffPRESSURE IN CHEST 



DNE)t^ONE OR BLOOD IN URINE 



IN. SEA. OR AIR SICKNESS 



FREQUENT OR SEVERE HEADACHE 






(;^^Rpw6 COUGH 



L- ^5UGJ^<yR ALBUMIN IN URINE 



mENf- 



TROUBLE SLEEPING 



DIZZINESS OR FAINTING SPELLS 



W^^^ 



Cy^^^^ 



TION OR POUNDING HEART 



C-^^^^ 



.^ 



U "i^RMpeSfc 



OR TERRIFYING NIGHTMARES 



ROUBLE 



t^^fl^H^R>OW BLOOD PRESSURE 



U^EN^RgAl 



L DISEASE 



^^-^PR^aSION OR EXCESSIVE WORRY 



k^ 



NOSE OR THROAT TROUBLE 




PS IN YOUR LEGS 



GAIN OR LOSS OF WEIGHT 



t^<!0SS^fiFi^EM0RY OR AMNESIA 



t/^^^ 



ING EARS 



T INDIGESTION 



'ART^^rffs OR RHEUMATISM 



(^^ggb^^ETTING" 



{^ ^^CIjRO 



NIC OR FREQUENT COLDS 



\y ^'^TOIMt^^VER OR INTESTINAL TROUBLE 



L'^NE. 



JOINT, OR OTHER DEFORMITY 



L^^ME 



(^-^Rvoys.' 



TROUBLE OF ANY SORT 



y^ SEVE^gjrOOTH OR GUM TROUBLE 



cfnW 



\y^[ 



LApO&R TROUBLE OR GAa STONES 



MENESS. 



|^^*t^.BfrtJGO^ARCOTIC HABIT 



IX' 






USITIS GJ^ 



S^dr 



LOS>dF ARM. LEG.'FINGER. OR TOE 



i^^xcgsslfs 



DRINKING HABIT 



jiay FEVER 

^^,gj»**M^/E YOU JVER {Check each item) 



U^. 



Y REACTION TO SERUM, DRUG OR 
MEDICINE 



L'^i 



'AINFUL 0R"TR!CK" SHOULDER OR ELBOW 



C^ 'ITOMOSEXUAL TENDENCIES 




22, FEMAUS ONLY: A. HAVE YOU EVER— 



B. COMPLETE THE FOLLOWING: 



V 



v€ 



i^pfc;^SES 



BEEN PREGNANT 



AGE AT ONSET OF MENSTRUATION 




ARTIFICIAL EYE 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 



HEARING AIDS 



Wp« ANYONE WHO HAD 
iLOSlS 



BEEN TREATED FOR A FEMALE DISORDER 



DURATION OF PERIODS 



TTERED OR STAMMERED 



HAD PAINFUL MENSTRUATION 



DATE OF LAST PERIOD 



WORN A BRACE OR BACK SUPPORT 



BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 



HAD IRREGULAR MENSTRUATION 



QUANTFTY: Q NORMAL d! excessive D scanty 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 



24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 
MONTHS J 3 



^ 



>^ 



25. WHAT IS YOUR USUAL OCCUPATION? 



26. ARE Y^i><Checic one) 

iBmGHT HANDED Q LEFT HANDED 



16—62289-1 




27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
/^ A. SENSITIVITYTO CHEMICALS. DUST. SUNLrGHT. ETC. 



tx^ DT OTHER MEDICAL REASONS {If yes, give reasons) 



^A 



C^' 



O 



CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPUINED IN BUNK SPACE ON RIGHT 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



^, INABILITY TO ASSUME CERTAIN POSITIONS 



28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



s™c 



DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details) 



3Q^AVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? {If yes, state reason and give 
details) 



. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(Jf yeSf state reason and give details) 



32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 




33. HfCQE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
lUM? (7/ yes, specify when, where, why, and 
name of doctor, and complete address of 
hosmtal or clinic) 



V-.^^ wh 



34. >rtVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yes, specify 
when^^n^here, and give details) 



IE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
'PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com- 
pleteyeCddress of doctor, hospital, clinic, 
and^etails) 



t^\ 



HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 




37.>HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL. OR OTHER 
REASONS? ' (If yes, give date and reason for 
rejecj^on) 



38y^VE YOU EVER BEEN DISCHARGED FROM MILITARY 

y^ SERVICE BECAUSE OF PHYSICAL. MENTAL OR OTHER 

I ^^ REASONS? (// yes, give date, reason, and 

K^ type of discharge: whether honorable, 

other than honorable, for unfitness or un- 

suitability) 




HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
JTY? (// yes, specify wh a t kind, granted by 
whom, and what amount, when, why) 



^J^fi- ^-o S^>:ui 



1 CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT/lS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
1 AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THF^G0VERN>1ENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPIX>YMENT OR SERVICE. 



TYPED OR PRINTED NAME OF EXAMINEE 



^^0-i^Oi dcA-aL /lf\Mi(iEC.C^ 




40. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment on all positive answers in items SO thru S9) 




v-,^ l /'-^y '-*' \ 



.u 



t^\ 



TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER 



DATE 



SfGNATUftE r 



lU 



iS^UHBER^jm^HED 

\ 0-j 



16f— 62289-1 -tfr U. S. GOVERNMENT PRtNTING OFFICE: 1952— 0-21 3344 



standard 'Form. ^3 

Eev. August 1954 ' 
Promulgated 
By Bureau of the Budget 
Circular A— 32 



o- , - 4^ 



CLINICAL RECORD 


CONSULTATION SHEET 


REQUEST 


TO: 


MR CLINIC 


FROM: {Requesting ward, unit, or activity) 

STAFF CLINIC 


DATE OF REQUEST 

9-19-58 



REASON FOR REQUEST ^Complaints and findings) 



This SA, FBI appeared this date for his annual physical examination and it wasnoted 
he has never .been afforded an audiogram* Please do audiogram for record purposes^ 

Thank you. 



PROVISIONAL DIAGNOSIS 



pOCTOR'SySIGNATURE 



APPROVED 



PLACE OF CONSULTATION 

Q BEDSIDE □on CALL 



□ EMERGENCY 

□ ROUTINE 



T. TT. VnPTIKLT,, ,T R/,. L T. Vf .y H SN CONSULTATION REPORT 




^;-r^^%y-^J<_ 




{Continued on reverse side) 








SIGNATURE AND TITLE 


DATE 


IDENTIFICATION NO. 


ORGANIZATION 


PATIENT'S IDENTIFICATION {For typed or written em 

middle; grade; date; hos 


V/es give: Nazne^l 
pital or medical fa 


ast, Brsi, 
cility) 


REGISTER NO. 


WARD NO. 



MORRELL* DOMED CLARK 



SPECIAL AGENT ^. FBI 



CONSULTATION SHEET 
standard Forin 613 



U. S. GOVERNMENT PRINTING OFFICE : J9S7— 0-4378t9 10—56119-5 1 



HEARING RECORD 

TRNC.NNMC.75 



nn /^ /PP^ JLU .Dc^AJf^i-!^ r~. 



-5-/? ^s/ 















AIR CONDUCT I0^ 


1 














RIGHT 


LEFT 


DATE 


125 


250 


500 


1000 


2000 


4000 


8000 


125 


250 


500 


1000 


2000 


4000 


8000 


EXAMINER 


?'/ ?-s^ 


\ 


-d 


^ 


o 


a 


6 ' 


/^ 


\ 


C> 


c) 


d^ 


r\ 


A 


r^ 


S>SZ^ 



































































































BONE CONDUCTION 



RIGHT 



LEFT 



DATE 



WHITE 
NOISE 



OPPOSITE EAR MASK AT 




LOW 
TONE 



EXAMINER 



WHISPER CONV RIMNE SCHWABACK WEBER 



GELLE 



CALORIC 



EXAMINER 



SPEECH RECEPTION 



DATE 



SPO^D. 



OTHER 



MIC. 



REC. 



DATE 



SPOND. 



OTHER 



MIC. 



REC. 



RIGHT 



SIGHT 



LEFT 



LEFT 



FREE 
FIELD 



FREE 
FIELD 



DATE 



Pb AT % MIC. REC. 



EXAMINER 



DATE 



^ Pb^ AT % MIC. REC. 



EXAM I NER 



RIGHT 



RIGHT 



LEFT 



LEFT 



FREE 
FIELD 



FREE 
FIELD 



HLMAKK5 




"] ) /^) 1^1 ^ 


^ A^ /) >u/(S:r- 


rA 


^ ( ( ^. 


' /^ L.. i^-=yp 


/ /^ 


"-^ J * ' ^ \^ I j» v^^ v^^ /^^^ ^^ 


...... ,x^ ,•-> _ •^ . — . 




i-t P G~ 


Af//^ 





NAVY-QPPO PRSC, WASH., D.C. 



OPTIONAL fORM NO, 10 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



Mr. DeLoach 
D. C. Morrellt^^ 



Tolson 
Mohr _ 



UfC- 



Parsons . 
Belmont . 
Callahan 
'7^ i)eLoach 
\//C>^Malone _ 
McGuire . 
Rosen 

date: September 26, 1960 T«mm „ 



2 



Trotter 

W.C. Sullivan 
Tele. Room _ 

Ingram 

Gandy 



subject: 



SA DONALD CyMORRELL 
Correspondence and Tours Section 
Crime Records Division 
ERRORS IN CORRESPONDENCE 



During the week of September 19 through 23, 1960, I was 
charged with my 10th and 11th reviewing errors. In accordance with 
existing regulations, I should receive a letter of censure for failxure to 
detect errors in correspondence reviewed and approved by me. 

RECOMMENDATION: 

Accordingly, it is recommended that I be censured for 
failure to detect errors in correspondence reviewed and approved by me. 



1 - Mr. Cavanaugh 



DCM:midK 



(5) 



^.1 







^^S^A'^ .r- 
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W 



V 



1 



3///c^ 



FD-2S3 (Rev, 3-28-60) 




UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In R^fyf 
FikNo. 



eferto 



WASHINGTON 25, D.C 



Donald C> Morrell 

(Type or print plainly) 



Director 

Federal Bureau of Investigation 

United States Department of Justice 

Washington, D. C. RE: SA 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. ^ It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand Is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person Is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 



Elizabeth H. Morrell 



Relationship 

wife 



Date 



9-7-60 



Address 



5516 Charlcote Road, Bethesda, Maryland 



The following person is designated as my beneficiary under the Chas, S. Ro'ss Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



Name 



Elizabeth H. Morrell 



Relotionship 

wife 



Date 



9-7-60 



Address 



5516 Charlcote Road, Bethesda, Maryland 



.^/ 



Very truly yours 



!i7-N0Ti;:':,mDi!;ii 

• 8 SEP ra 




/ 






w 



special Agent 



i ^ ^i I *< * ^ iiii i| m |» 
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♦ 



September aOt 1900 
PSESONAX 



air. Donaid C. SibrreU 
Feeleral Bureau of Ibvestigatloa 
waisMngtoii, 0. C. 



It te lioted that Ie the recent past you have failed 
to detect a number of orroriS la outgoing corrccpoiidence \vi2ic!i 
you reviewed ai>,d approved. Tour failure to discover these 
4«iitakfe and hm^i them coirrect^id iaOicatt^Ji a need ior ^jreattr 
car^ on your part in rexjiewing omcial correspondence. 

"^ou should make every eifort in the future to 
Eliminate any errors In mail review^id by you so thai, sucli 
correspondence may be completely accurate. 




^IC:pmd 
(5) 



Vc)^' trolj 5^atjr^, 



3olm Ldgar Eoover 
Director 



1 - Mr. DeLoach (Personal Attention) 

1 - Crime Records Division Personnel File 
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Belmont. 

Callahan 

Mnlono 


V -,_ 


"Rn.-^on 




Tnm'n 

Trotter 
W,C, Sulhvan 
Tele.Roon: 

Tnnrnin 
GnnHy 
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JaiRiftryS, 1961 



MMURIQ 

gAN4 1961 



Toteon _ 

Mohr 

Parsons . 
Belraartt . 
Callahan 
DeLoqch 
Ma lone ^ 
McGuire . 
Rpsen -_ 
Tarara 







Mr. Donald C. MorreU 
Federal ^ireau ^ linreet%9- list 




Dyar Blr. MorreU: 

t iij'ant to commend you and, Ibroitgli 
yoUf {lereoimel In ibs CorreG^Kmdence and Xdars 
Section lor the eaperlor manner in whidi yon are 
ItandUng your diMee relative to tlie Bureau's 
present drive againfit tto child mole^er. 

An uaueoally large numiber of reqjoet^ 
have been and are coatinulag to be received for 
c<^e8 oC a iioster used in this Ikr-reaching pro- 
gram and they are being handled In a very proznpl, I 
ef^cient and courteous manner by you and your I 

associates. Ton are rendering a real service 
to the coimtry and to the Bureau and I am most appre- 
ciative of the capable woric which all of you are d(^ng. 



3D 

m 
o 



m 
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o 
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CO 



ai 




Sittcerdly 
1 - Mr. DeLoach (Personal Attention) 
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JtSent: Direct 



1 ^ 



0^ 




&^« 



V 67-421042 



,»v^ 



^ 




Trotter ^ . 

W.C. Sttilivan 
Tele. Boom *, 

Ingram ^ 

Goody ^ — -^ 
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•,^ 
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UNlTl&D- STATES GOvmmgdis.nt 

Memorandum 



t\ Pc|r|ons 1 

^m DeLoach 



ri ' 



"^o = Mr. DeLoach 

FROM : M. 

subject: child MOLESTER CASES 




date: December 2-9, 1960 



McGulre 
Roson ^ 
Tamm __ 
Trotter . 



W.C. Sullivan 
Tele. Room _ 

Ingram 

Gandy , . 



In the wake of the 7-year-old Michael Condetti sex assault 
and murder, we launched a publicity offensive against the child molester, 
highlighting the Bureau* s coloring poster on this topic. By memorandum 
dated 11-18-60 a series of suggestions was proposed and these measures 
have been put into eff ect. 

The public response and sweeping scope of this recent project 
has been beyond expectations- From September, 1956, when the poster was 
initially sent out, to November, 1960, the Bureau distributed nationally no 
less than 3 million copies upon request. 

Following the present publicity program, in the month of 
December, 1960, so far we have sent out in answer to requests 1, 200, 000 
copies more and we have not yet reached a peak in these requests, with a 
heavy volume of additional letters coming in daily. The following steps have 
been taken in this program this month: 

(1) SAC Letter 60-55 B regarding the poster program, dated 
11-29-60, has., elicited considerable interest among the SACs and Agents in 



the field; TExhibif 17 

(2) Material has been furnished to 
Digest'* for a future article. 



"Reader* s 



b6 
:b7C 



(3) A press release furnished to United Press International and 
published 12-6-60 has attracted the attention of parents and citizens. Many ' 
newspapers featured this item in multi-column stories. (Exhibit 2) 

(4) By-line articles by the Director concerning the child molester 
menace are being furnished for the official publications of the Wisconsin Chiefs 

of Police Association and for the Maryland Law Enforcement Officers Association 

i 



and additional outlets in this field vpll be used 
Enclosures © •'■ " , J^-t- ■' < ' 
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Jones to DeLoach Memo 
CHILD MOLESTER CASES 



(5) A one-page statement and copy of the poster were sent 
to each of the approximately 500 television stations in the country and this 
technique has resulted in many requests for the poster. In addition, many 
stations are conducting coloring contests through TV children' s programs. 
For example, Station "WLOS-TV in Greenville, South Carolina, is having a 
contest for children in the six states covered by the station. (Exhibit 3) 

1^6) Distribution of 11, 000 two-column newspaper mats to 
smaller newspapers across the country which are not equipped to run " plates' 
or use photographs. 

(7) A special statement by the Director on this crime problem 
distributed to the Special Correspondents' List. This has proved to be the 
most successful outlet. The individuals on this list are generally executives, 
heads of concerns, or in important positions; and primarily they are Bureau 
supporters. Through efforts of persons on the Special Correspondents' List, 
the poster is being disseminated throughout entire school systems, such as 
in Baltimore, Phoenix, Indianapolis, Cincinnati and Tucson. (Exhibit 4) 

OBSERVATIONS: 



(1) The public relations and good will value of this" program 

to the Bureau is immense; It is positive action by the FBI in crime prevention, 
has great human interest appeal in connection with the welfare of children, is 
a prime example of FBI cooperation with local law enforcement. These posters 
reaching the schools and homes of the Nation are amassing public confidence 
and gratitude for the Director and the FBI. 

(2) The child molester is being spotlighted for what he really 
is — a vicious menace, and public attention to this fiend will crystallize the 
seriousness of his crime. It is felt that the Bureau' s pjjogram will put an end 
to the " slap on the wrist" treatment of these vultures who prey on children. 

(3) This program is enlisting the active and spirited cooperation 
of many television stations, individuals on the Special Correspondents' List, 
and of newspapers as well as citizens. It is believed that in future endeavors 
by the Bureau, similar support can be e35)ected as a result of this project. 
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Jones to DeLoach memo 
CHILD MOLESTER CASES 



(4) In addition to the large volume requests for distribution 
of the poster to schools and children' s groups, the number of individiial 
requests from ovx own employees and from citizens for posters for their, 
own children is surprisingly heavy. 



RECOMMENDATION: 



For information. 



A DDENDUM: CDD:fml (12-27-60) 

I II - - ... - II I.I. ■ 

The original idea for this poster came from Special Agent 
Lawrence J. Heim of the Crime Research Section, and he was commended 
by the Director on September 26, 1956. The poster was run in the Law 
Enforcement Bulletin, and the September, 1956, and September,. 1957, 
LEB editorials dealt with this subject. 

Heim also initiated and formulated the present drive against the 
child molester. He prepared special statements used in the drive and directed 
distribution of the various items mentioned in this memorandum. 

From a public relations standpoint and from the aspect of 
scope, this poster has probably resulted in the largest distribution of material, 
and has been the most far-reaching project of its type in the Bureau' s entire 
history. Heim not only demonstrated great initiative and originality in connection 
with this poster in 1956, but he seized the initiative in connection with the 
current situation and has done a most outstanding job. 

(See next page) 
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}jy ^^ ^i^^*[ Special Agent Morrell should be commended in this coyn fiction, and that 
.y^ fipp pifir. mention should be made in his letter of clerks 



Jones to DeLoach memo (Addendum) 
CHILD MOLESTER CASES 



I desire to make the following recommendations: 

(1) In view of the f in^e work of this Agent in connection with 
tliis matter, it is felt that SAiHeim'agam be commended. 

yr (2) The Mechanical Section under Special Agent Raymond C, 

/Renneberger has, of course, nrmared t he posters and aided materially 



/' in their distribution. Clerks [ 



and 



] of the Supply 



Section of the Adminifltrative DiviMorThave been pa^rti cularJv valuable, and, 



of course, much credit goes to 



of the Printing Unit 



of the Mechanical Section, which, of course, prepared the poster in huge 



quantity. It is renommended th at SA Renne berger be commended and that 
the names of | ] and 



be mentioned specifically. 



\j ^' y (3) The Correspondence and Tours Section under Special 

^ ^^^>''Agent Donald C.« Morrell has functioned magnificently in the handling of 

'\ the large volume, of requests for copies of this poster. It is felt that 



\^' 



3^ 






and 
9-nd 



who hand].;ed the physical distributi on of the lo osters. 
and Special Agent 



kc^no nave lunctionea m an outstanding manner in the processing 
na nanoimg of dictation concerning these numerous requests. 
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December 12, 1960 
PERSONAL 



Mr. Donald C. Morrell 
Federal Bureau of Investigation 
Washington, D. C* 



Dear Mr. "^lorrell: 

I am indeed pleased to commend you 
for the outstanding attitude you exhibited in re- 
porting for duty today despite the extremely 
hazardous travel conditions* 

You demonstrated a most exemplary 
devotion to the work of the FBI in considering 
your services so essential that, in spite of an 
announcement that all Federal Government 
agencies would be closed, you reported for duty- 
I certainly appreciate your dedicated efforts and 
I want you to know I have instructed that a copy of 
this letter be placed in your personnel file. 



Sincerely yours, 



^ 




^^ ^^' 



Toltfon _- 

Mohr 

Parsons . 
Belmont , 
Callahan 
DeLoach 
Ma lone 
McGuire 
Rosen _ 
Tamm — 
Trotter 
W.C. Sullivan 
Tele. Room _ 

Ir.gram ^ _. 

Gandy 



Delivered 12-13-60, 
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FD.281a (Rev. 12.9-57) 
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RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 






I certify that I have received the following Government property for official use: 




KHIOHHto? (2) 




READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY WAY. 



Very truly yours 




(Written 
Signature) 

(Typed 
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isknmx^iimt 4, 1860 



WatfUoglaiiS, a €. 



I&iEir«««e^Ptd year toltfr ^ Oelolmr^» 
1060* (uii I «aM to t^prcit n^ ^ppf««lattfn 
Itoagltffeiiaiwliiwitingeoiifi ftn ili ^ 
fliSj^teiiaAieBlDoBildC. Ugmm^MOBfrnm^UmM 

oeeatfoa* «iid|^iiii^l»sii»«ttMl]iiiiiftfw»Biypi«asQro 
layoia'geiitvoatffeBaiilEi. Slmsel«^i)r««l»Qallmii» 
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I • Bk Ootald C. MkHrrell • 
^- Persomifil Hie of 8A JDooald C 




frrdU* l^sclosiire 



130TE: Bullies contetn m Infoniiittoii Identtflsiite vi& eommfiotOovL 
SA ])(Hi&ld C. fiiorrell KH> d*>i8-47, asstgned Crime Beoor^ DIvisKm 
in C28»15. Be spoKe before tlie abore poi^ on Oetotier %9, 1060. 
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WAS Ml NGTO N ^ , O, C , 



Ootolier 29, i960 



The Honors iile J. Bdgor Hoover, 

Director, Federal Burecu of Invent Iprs*- ion, 

Det)8rtaenfc of Justit^e, 

Constitution Avenue end Tenth St,, 11.*/., 

tfashin^ton 25, D.C. 

My de?^r Dlre^tof: 

On be^ ha If o^ t ho Men o^ St. CaIuialia.:.^>:n.orf.nnlM^ of 

St\ Coluii'hR*s Enisco^)0l ()hurch of tMn rlty, 
extend ou^' sincere F^t aor'^eclf^tlon for the 
liy Soeclal Apent Donald n^ Mor^^ll at out 
oher nineteenth. 



v^tsn to 
firm tf?lk ^it^n 
mBtVnp- of Oct** 



Hr, Korrell'p tr^lk vmn wall nrpparacl, e^^^ctlvaly preBettt- 
ed and en+'huslMstleally r<^celved» Our attfin<flHnee was th^ 
larp^est In the six years of out^ existence which Is evldanc« 
of the intarest In your orpanl^^itlon. His frletiaiy sppronch 
and wllllngneas to answer many and yaried queat long made i 
great impression on our mf^mTiershlo Bnd I can .«^^^ur** you 
that hl8 presence at the meeting bm our guaat speBker only 
increased the p^eat admiration and estfiam v^hlch w© nol^l for 
the Federal 3u*^eau of Invegtlp-atlon, 



Most rtncerely yours, 



;-r^.rv:;^,^ 



'"■■■^^'"■.t^'l^'^J 



m. 



r 



FD.281a(ReY. 12.9.57) 



I 



« 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



/////^ ^ 



I certify that I have received the following Government property for official use; 
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ffiAD 

The Government property which p hereby ochowletlge 
is charged to you and you are responsible for taking core 
of it and returning it when its use has been completed, 
DO NOT MARK OR IRITEONIT-OR' MUTILATE IT IN 



MMPM^^^^B^aMM" 



Very truly yours. 



(Wrillen 
Slgnatu 

(Typed 







\;^^ Donald UkML 
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Novemterl, 1980 



liashingtoii 6, H, C. 



Dear 



It was most considerate of ym to 
write on October 26 regarding the recent appearance 
of Slwciai ^gent Donald C. Morreil before the Men 
of S^int Columba. 

X am, of course, pleased that his 
remarks were so well received, and yon cao be 
sore both he ai«l 1 a^reciate year Mod comments 
and thoQghtfalness in writing. 

Sincerely yours. 



1 - Mr. Morreil - Enclosure 



(^T^ Personnel file of SA Donald C. ilflorrell - Enclosure 



b6 
hlC 



NOTE: Bnfilea contain no derogator y information re^nUng 

]SA George B. Fletcher 



who EOD 12-16-40 and is ass^^ed Washington Field in @S-13 
Mr. Morreil made this talk on 10-19-60. 
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1319 1 8th Streei, N. W , WASHINQT<DN 6; t>. C 

October 26, 1960 



^ 



Mr» J. Edgar Hoover 

Federal Bureau of Investigation 

Washington 23', D. C* 

pesr Mr. Hoover: 



f 



be i 

b7C 



I wiab to express my personal appreciation and tnat of tbe 
Men of Saint Columba at Saint Columbafs Church for the pleasure of ^ 
htTlng Special Agent Donald C» Morrell speak to our group on Oct obei^ 
1*5« Mr. Morrell'3 speech was very well planned and exoellently 
d^eli^erad. 

Your cooperation Is very much appreciated. < 



Yours very truly 

TIMBER EKGIHEERING COMPANY 
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J- OPTIONAL ff/f^WTMO. 10 ^^^ 

y UNITED STATES GOVERlifENT 

'^Memorandum 



TO 



FROM 



subject; 



Mr. Mohr 



CD. DeLoach 



date: March 8, 1961 



Tolson _ 
Parsons . 

Mohr 

Belmont . 
Callahan 
Conrad _ 
DeLoach 

Evans 

Malone 

Rosen 

Tavel 



Trotter 

W.C. Sullivan 
Tele. Room _ 

Ingram 

Gandy 



.^CRIME RECORDS DIVISION 

''correspondence and tours section 



I thought you would like to know that eight Special Agents assigned to 
the Correspondence and Tourg Section have put in a total of 140 hours 37 minutes of 
volxmtary overtime during the past week. This was necessary due to the heavy 
increase in mail. 



As you know, our mail jumped approximately 30% as a result of vicious 
rumors regarding difficulties the Director might have with the Attorney General and the 
possibility of the Director's retirement. The tremendous increase, of course, reflects 
the great prestige which the Director has in the minds of the American public. 

We had 710 dictated letters last week. This is an all-time high in the 
history of the FBI. 

ACTION: 



It is suggested that consideration be given to a letter of commendation 
for Section Chief D. C.lykorrell and, through him, the eight men of his Section who 
have shown such loyal devotion in handing their work. The letter should not only 
include the Agent personnel but also the clerical personnel who put in considerable 
overtime in assisting the Agents in handling this volume of work. 



1 - Mr. Callahan 

CDDisak^^:.--^ 
(3) ^ 
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RECEIPT FOR GOVERNyENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have received the following Govetnment property for official usei 



Key to Sooi B 654 



// 



(Uif'^-^^^^ 



^X^:SulM^ 



■;a I^ ' 



7f^ 



II J 



READ 

The Governp,nt property which you hereby acknowledge 
is charg^d'^to you and you are responsible for taking care 
of it ai/d .iS^ji^'i::;^!03i% use has been completed, 
^ ''' WIT OR MUTILATE IT IN 







Very truly yours 




(Written 
Signature! 



K.DOmcyMOBBfflJ 

signature) 
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. .,„„,^^,,Tr^^, ^^ .^,~x- .-I.I-T- 



OPTIOMAL fORM NO. 10 



Tolson 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



: Mr. DeLoach 



FROM : D. C. Moxrell fei^V^'* 




W.C. Sullivan 
Tele. Room _ 

Ingram 

Gandy 



subject: supplies, REPAIRS AND MADCTENANCE 

RESEARCH (CORRESPONDENT^ AND TOURS) (804) 

It is requested that the Correspondence and Tours 
Sectio n be furnished mth an extra key to Room B634. Please 



contaci 



in Room 4237 when the key is available. 



t. 



be 

:b7C 



RECOMMENDATION: 

That this memorandum be forwarded to the Administrative 
Division for appropriate action. 
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^^ FIELD FIREARMS TRAINING Rl^DRD 
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OPTIONAL FORM NO. 10 



Memorandum 



UNITED STATES GOVERNmSnt 



Tolson 




TO 



FROM 



subject: 



Mr* DeLoach 



D. C. Morrell^^ 



date: February 10, 1961 



DeLoach 
Malone . 
McGuIre . 

Rosen 

Trotter _ 
Evans 



W.C. Sullivan 
Telo. Room _ 

Ingram 

Gandy , 



AGENTS' WEIGHT IN CORRESPONDENCE 
AND TOURS SECTION 



/y^ 




I..?SS? 



\Sp^ ~ 



On the following dates Agents of the Correspondence 
and Tours Section were officially weighed and found to be within 
desirable weight limits for their heists and frames: 

Hobson H. "Adcock 
Boyd D.NAdsit 



.b5 
:b7C 



Allred Jj'.yjleileberg 



John WXO'Beirne 



)hn WXO'B* 
imam' HAS 



William H.NStapleton 
RECOMMENDATION: 



2-6-61 

2-9-61 

1-27-61 

2-7-61 

2-9-61 

2-8-61 

1-31-61 

1-27-61 

2-10-61 

1-31-61 



None. For record purposes. 
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Iv:archl0, 1961 



Mr. Donald C. J\lorreil 
Federal Bureau of bivestigation 
Washington, D. C. 



Dear Z-ir. 



lorrell: 



I am especially pleased to commend you 
and, through ^-ou, ths personnel in ^q Corra^^pondence 
and Tours Section for the e:scelient Jos) done during tlie 
past week in liandin^ a heavy increase in jaiaE. 

You and your associates have demonstrated 
a sincere devotion to dutv' in handling the tremendous 
volume of work in the section. This is clearly reflected 
in the complete disregard for personal convenience ex- 
hlblted bv all in wording many hours of overtime, t 
want you i-3 ^movj I appreciate your euorta ant? 1 v/ant ^^oa 
to eonvv'/ m^ tliucis to thojs who aM^l-xtod fox* their con- 

£incerely yours, 



D3 - 






crs 






Tolson _ 

^5oh^ 

i3Glinont - 
Callahan . 

Conrad 

DeLoach. 
Evans „ 

Malone 

Rosea 

Tavel 

Trotter __ 



W.C. Sullivan 

Tele. Rcon _ 

Ingram 

Gandy 



1 - iV'r. C'^Loach ( '?^^rsonai Attention) 
1- 



t 



J ^ 






\ 



[Sent Direct) 



i.'AIL ROOM CH TELETYPE UNIT CZI 
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1 
^ *" 
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OVER 



r 



r " 



y 



Donald C. Morrell 



Copies prepared and attached for placing in the following files: 



Hobson H, Adcock 
BQvdP, Adsit 



bo 
:b7C 



JohnW. O'Beirne 
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V OPjfoNAl FORM "no. 10 



.NME 

Memorandum 



UNITED STATES GOVERNMENT 



TO 



FROM 



subject: 



Mr. Mohr 



CD. DeLoach 



date: March 16, 1961 




Trotter 

W.C. Sullivan 
Tele. Room _ 
Ingram _ 



?s:b7C 





LETTER FROM {i>^^^€4fe>.r/^^^- ^ 

NATIONAL COiJnCIL, PROTESTANT EPISCOPAL CHURCH ^^^^^ - 
ENCLOSING BOOKLET ENTITLED '^CAPITAL PUNISHMENT" 



Mr. Tolson has requested an explahation for the initial handling of 



imi 



captioned correspondence. 



//^> 



/ ■- / / 



A letter dated 3-8-61 from the captioned individual was received in 
the Files and Communications Division of the Bureau on 3-9-61 and routed directly 
to the nonspecial unit of the Correspondence and Tours Section. In this manner it * 
neither came through the Director's Office nor to the attention of Section Chief 
MorrelL The Correspondence and Tours Section has been handling a tremendously 
increased volume qf work in the past two weeks and in the nonspecial \mit, despite 
considerable night work, has been having a small number of delinquencies (mail 
over three days) which were properly reported. To help alleviate the situation, 
the Crime Research Section loaned Number One Man L.J. Seim to Correspondence 
to help review some of the mail. This released SAs B. O. 
for full dictating duties and they helped out the nonspecial 
of the pending work. In addition. Editorial Research Clerl 

I also handled a few of what appeared to be routine replies. 

I question. \r , ' / 



Adsit and H. H. Adcock 
ictat.ors to handle some 



GS-6, 



A letter was prepared by 




One was the item in 



f- 



ving a short acknowledgment of the 



receipt of the pamphlet. On the note he pointed out that the booklet had been given 
a cursory examination and set forth the booklet's whole purpose was to set forth 
various views and opinions for the abolition of capital punishment, using the Bible 
as the primary source. The note also pointed out that correspondent did not 
request the Director's opinion but only that he study the document. The yellow was 
specifically marked for routing to the Research Unit of Crime Research Section, 
which Unit prepares summary memoranda and has an accumulation of data on the 
subject of capital punishment. At this stage a full explanatory analysis and memoran- 

I dum was to be made. The letter was approved for the Section by SA Heim, for the ^ 

[Division by SA Leinbaugh. ^^ ._ ^.^^.^^^i^^ ' * i^. ^ -. ■ .. rr.. .. ...„ ^ .„ u ».,^^^^-^^ <7 eJ^-^^"^ 

I have analyzed this situation " 



^nasmucL^aS ATiiB^iefEer-^^^ originally 



misdirected to the ncmspecial correspondence desk arid; arrived on 3-9-61, two 
alternatives existed:^< 



Enclosure /^^#< ^ v 

D:mid v#:<r 




^?^k^^'^ 



/^ 



Memorandum to Mr, Mohr 
Re: Letter from 



bo 
:b7C 



cursory examination of the pamphlet and then do a full and complete examination 
of the pamphlet or to take additional time, fully analyze the pamphlet and prepare 

memorandum at this time. The former course was taken, that is^it was decided to 

get the letter out with a simple acknowledgment and then have the review made. We 

were fully aware of the importance of an analysis and of the possibility of a pending 

press release by the ministers, who, per se, are against capital pxmishment. 

I At this time it is now felt that the latter alternative would be preferable, 

particularly since it was not known whether the press release was to be immediate 
or not. Accordingly, the analysis has now been done. 



An analysis of the booklet reflects that it was prepared by 



concerning whom Bureau files contain 
no identifiable information. The Episcopal Church, in its General Convention in 
October, 1958, adopted a resolution opposing capital punishment. The booklet 
lists the arguments for capital punishment as: 1) deterrent to crime; 2) to prevent 
recurrences; 3) to save ^'decent" citizens tax money. It uses the usual arguments 
gainst these propositions, claiming the right to take another's life is God's not 
man's, that God will forgive no matter how grave the sin. The pamphlet denies the 
deterrent effect of capital punishment and cites statistics to show that statistics do 
not prove there is a deterrent effect to capital punishment. It also claims mentally 
incompetent individuals and those who commit homicide in times of passion cannot 
be deterred by fear of execution. It feels that man should not be required to make 
final judgment upon fellow man and st^gests that the church's mission is to agitate 
against capital punishment. Part of the Director's statement from the 6-1-60 Law 
Enforcement Bulletin Introduction is quoted, stating it is "an assertion which can 
neither be supported nor adequately contradicted" and that with the stature of the 
Director his unsupported assertion is devastating against a more enlightened penology 
and in the eyes of politically minded legislators outweighs all the careful statistical 
studies that have been made of the question and the only compelling rebuttal is an 
aroused and enlightened public. 

RECOMMEISIDATIONS: 

This was definitely an error in judgment upon the part of all 
concerned. Accordingly, it is recommended: 

1. The attached acknowledgment be approved which merely acknowledges 
receipt of the pamphlet, that the contents have been carefully noted, that Director's 
views are a matter of public record, and sends a copy of the Director's remarks. 

Recommendations continued on next page. . 
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Memorandum to 
Re: Letter from 



t 



'M'rihT' 



he 

hlC 



(We feel he should have full benefit of Director's remarks. They quote Director's 
remarks as included in the "Michigan Christian Advocate; " they are obviously 
not in possession of the full text. ) 

K 



ii 



2. It is also recommended that| be censur^g^or ^-^ 

his inadequate handling of this correspondence and^KatSA^Ieim an^p^jeinbaugh 
be censured for having approved it. ; ' . X / 



p^ 



3. Section Chief Donald C. Morrell should be censured for his 
over-all responsibility in this matter. 



/ 



4. It is also recommended that I be censured for this failure of 
the Crime Records Division to properly handle this matter. 

A (Mil r\r\ I .-«rf^ Atu L—r- -' f 
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March 20, 1961 



i.l4i 



Mr. Donald C.w^lorreU 

£ ederal Bureau of InveeUgation 

^VasMn^n, 0, Cv 



Dear Mr. Morr&U: 



CO 

en 






A proposecl reply prepared by one o£ your 
subordinates to a letter dated ^iareli S^ 1861^ enclosing a 
booklet relating to capital puidshment vmB entirely inade** 
qoate and as Chief of the Correspondence and Tours Section 
you share in the reaponsibUlty lor this delinquency. There 
had been a failure to properly analyze the incoming commu^ 
nication and take appropriate action concerning it* There 
was no acceptable eKCuss for this situation* 

Accordti^ly^ you wiU be es^cted to firmly 
-^ imprese upon your subordinates the need for the utmost 
I thoroughness and good judgment in procecBia<$ such comma** 
nications so that tuere ^U be no further {^^caslon to bring a 
^ss of this type to your attention* 

Very truly yours, 

X Edgar Hoovei: 




.1 ^' 



1 - Crime Records Division 
Personnel Pile 



Tolson _ 
Parsons . 

Mohr 

Belmont . 
Callahan 
Confad _ 
DeLoach. 
Evans ™ 
Malone -^ 
Rosen .^ 

Tavel 

Trotter — 



John E^^;ar llraver 
Director 



1 - Mr. DeLoach (Personal Attentloni) 















^ 



V;. Sullivan 
1^ \. Room ^ 




^^ 








Based on DeLoach to Mohr memo 3-16-61 CDDrmid. 

MAIL ROOM I I TELETYPE UNIT L_J 




T — T 



•VM( 



Name: DONALD CMftEORRELL Title: SPECIAL AGENT 

EOD: 8-18-47 Grade: GS-15, $15730 

VETERAN NOT ON PROBATION 



ASSISTANT DIRECTOR C. D. DE LOACH: 

Mr* Morrell was assigned to the Crime Records Division 
ill the capacity of Section Chief, Correspondence and Tours Section, as of 
March 14, 1960. He rapidly assumed knowledge regarding his responsibilities 
and has performed in an above-average manner since taking over his duties 
as Section Chief. He makes an excellent appearance, ig conscientious, eager 
to learn and entirely amenable to discipline. This man ip a 'T3ulldog" in his 
tenacity to handle his responsibilities in the best interests of the FBI. He is 
obviously intelligent,, alert and a person who inspires enthusiasm in the 
personnel who work for him. He has a good capacity for rapidly grasping 
problems and arriving at sound conclusions. He ip completely available 
wherever needed and is definitely an asset in his position as Section Chief. 
During the cxirrent rating period and since assuming his duties as Section 
Chief of the Correspondence and Tours Section of this Division he has 
received two letters of commendation and one letter of censure. 



INSPECTOR ROY K. MOORE 

(HEC:meh, 3/1T/61) 



Rating: Excellent 

Inspector concurs in comments 
of Mr. DeLoach. 



The current inspection revealed that under Mr. 
MorrelPs leadership the Correspondence and Tours Section is operating 
with decreased delinquency in spite of increased volume. This is a 
section where all employees work under extreme pressure and are 
highly vulnerable to censure. Nevertheless, xdorale,% in the section, 
was found to be very good in spite of overcrowded conditions. The 
Inspector feels thst these findings speak well for the leadership which 
MorreU has afforded since becoming Section Chief. Morrell* s weight 



CRIME RECORDS DIVISION INSPECTION 

3-9-61 

CDD:sak 



(continued on next page) 
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IB within desirable limits and he is interested in ancyavaiiable for 
administrative advancement. In view of the capability with which 
Morrell has handled his present job, many times under difficult 
circumstances, Inspector feels that he is capable of assuming 
additional responsibility, I would rate his potential for advancement 
as excellent. 
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OPTIONAL FORM NO. 10 



UNITED STATES G( 



Memorandum 




TO 



: Mr. DeLoach p 
FROM :D. C. Morrell©^ 



date: April 6, 1961 



subject: SA DONALD C.^MOBEELL 

CORRESPONDENCE AND TOURS SECTION 
CRIME RECORDS DIVISION 
ERRORS IN CORRESPONDENCE 








Trotter 

W.C, Sullivan 
Tele. Room __ 

Ingram 

Gandy , 



I have been charged with my tenth and eleventh 
reviewing errors in the past error period. In accordance with 
existing regulations, I should receive a letter of censure for 
failure to detect errors in correspondence reviewed and approved 
by me- 

RECOMMENDATION: 

Accordingly, it is recommended that I be censured 
for failure to detect errors in correspondence reviewed and approved 
by me. 



1 - Mr. Cavanaugh 
1 - 



/ 
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HEG-14t! 
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AKillO, 1961 
PEBSONAL 



Mr. Donald C.Morrell 
Federal Bureau of IwresU^tlon 
Washington, D, C, 



Tolson _ 
Parsons . 

Mohr 

Belmont . 
Callahan 
Conrad — 
DeLoach 
Evans 



Molone .—^ 

Rosen _. -- 

Tavel 

Trotter .. 

WX. Sullivan 
Tele. Room _ 

Ingram 

Gandy ■. 



Dear ^Ir. MorrelU 

in the recent past you have failed on a miinber 
of occasions to detect errors in oatgoii^ correspondence which 
yott reviewed and approved. It is apparent thsA you have not 
t^en ^ercising sufficient care in this pbase of your duties. 

Aceordinj^y, you should make a greater effort 
in the future to discover any mistakes in ongoing mail which 
you review so that appropriate action may be taken to correct 
them. 



Very truly yours, 

J- Edgar Hoover 



>rtC:dbm 

(5) 

1 - Crime Records Division 
Personnel File 



John Ed^r Hoover 
ZHrector 



1 - Mr. DeLoach (Personal Attention) 
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srfflciQsa 
APR 1 19B1 

COMM-FBI 



Based on memo D. C. Morrell to Mr. DeLoach 4-6-61 bew. 



MAIL ROOM 
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TELETYPE ttfJIT 




iliprU 12, 1961 



Mr. DonsdAClMonen 
Federal Boreau of IbveatigaUoii 
Washington^ D. C. 



MAILED. 3t 

COMM-FBI 



v 



Tolson 



>■' 



^ 



Dear Mr. MorreU: 

I am eoiieclaUy ideased to commeiid 
yott tor tbe higUy effective Qmimer la whicit you 
discliarged your re^ponsibiUties with regard to 
accommodatii^ the vast nainbers of people who 
appeared at the Bareaxi firing Easter week to 
tour oar facilities. 

You demonstraled excellent ability and 
leaderdiip in making plans well in advance for 
peak period. Iknowthiswasatremendoos 
taking and yott i^oiild certainly be proud of 
cess achieved. I want you to know X 
valuable senses. -. . - 




%L^A .4lw«ely:.y&wiB,?. 






.h:S,<igen)jmm 



]U. 



1 - Mr. OeLoach (Personal 



(Sent Direct) 




Trotter 
W.C. SulUvaft 
Tele. Boom _ 

Ingram ^ 

Gandy ■ . „ „ 



2 MAIL BOOM C3 TELETYPE ^NIT EZ] 
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f OPTIONAL fORM NO. 10 



UNITED STATES GOVERJ 

Memorandum 



TO 



FROM 






SUBJKGT 



lis 



{■ 



Mr. Mohr 

C. D. DeLoach 

FBI TOURS ^ 
EASTER WEEK, 1961 



date: April 10, 1961 



Tolson — 
Parsons , 

lic.hr 

Belmont . 
Callahan 
Conrad _ 
DeLoach. 

Bvans 

Malone — 

Rosen 

Tavol 



- u 



z/- - / / 



V 



Trotter 

V/.C. Sullivan 
Tele. Room „ 
Ingram n ., 
Gandy _.„-. 



i^ r 



I 



\ * Easter Week just passed has been the heaviest with respect to Bureau 

tours in a number of years. The Cherry Blossom Festival which occurred during 
this peak period swelled the numbers of people wanting to see the FBI to even 
greater proportions. Our picture for this period looked like this: 



Good Friday, March 31 


3, 725 , 


April 3 


3,818 


April 4 


4,550 


April 5 


4,467 


April 6 


4,445 


April 7 


4,127 


Total 


25, 132 



The successful manner in which these huge numbers of people were 
accommodated is directly attributable to the splendid teamwork, close co-ordination, 
extra effort and complete cooperation of all those concerned with seeing to it that 
our guests were properly taken care of. Kemper in my front office is directly 
responsible to me for the tour-program. During Easter Week he made constant 
checks of our situation and lent his experience and steadying influence in the solution 
of 'on-the-spot' problems which cropped up. Morrell and Stapleton of the Correspon- 
dence and Tours Section by proper planning well in advance of this peak period had 
our forces geared for maximum operation. They also gave our tour situation their 
close personal attention and supervision which contributed materially to our success- 
ful operation. 



The memb ers of the Tour Unit, 
Mr. Dewey L. Rinaca and 
plishments during Easter 



o 
7C 



contributed much to our accom- 
Week by putting m extra time, shortening their lunch 



periods, and by patiently and politely processing the innumerable requests and great 
demands on our tour facilities." In the final analysis, however, it was the young 
men on the firing line, so to speak, who got this job done. I feel they did outstanding 
work even under the crowded and adverse conditions of this past week. More 
especially, they did it smilingly and willingly and all pitched in to insure that the 
Bureau's guests were given the type of cordial hospitality with which our tour 
activities have become synonymous. T ,. lyj^j y^]^ ' V^-^'^l i , 

1 - Mr. Callahan , ; j ^^^'•'^ <»^ /2 4^ 

CDD:gcb H . *-' "'iA'^^^^'r''^^'^^^^ (See recommendations^next page) \ ^ 




Mr. Mohr from C, D. DeLoach 

V 

RE COMMENDATIONS : 



1. That individual letters of commendation for our tour accom 
plishraents during the pasjt Easter Week be $ent tq;Special Agents^Edward C. 
Jr. : Donald C.AMorrell and William H 



Kemger^ 
commendatory letter ad< 



Stagleton.; Copies of the 
aeilgnated for the personnel 



^essed to Stapleton to b( 
files of all clerical tour leaders who participated in this program during Easter 
Week. (Names of personnel are attached. ) 



^^ (U^ 



md 



of the Tour 



2o That Tour Leader SuPervAgorsI 

Dewey L. /Rinaca ; and Clerk-Typist] ^ 

Unit receive individual letters from the Director for theiS commendable efforts 
during this same period. 



be 

b7C 




t.^ 



MM 

/ 



^ 
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OPTIONAt fORM r^O. 10 



UNlt'ED STATES GOVER^S^Ml 

Memorandum 



NT 



1^ 



TO : Mr. DeLoach 



FROM : D. C. Morrell 



date: March 29, 1961 




g^^ 






Trotter 

W.C.Sullivan 
Tele. Room _ 

Ingram 

Gandy 



subject: correspondence TO 




"PATERSON (N. J.) EVENING NEWS' 

Mr. Mnbr hafi a.gkpd for an explanation regarding the handling of a letter 

I concerning an editorial when a previous letter under date 

~_] concernlng this editorial and two other articles 



dated 3-24-61 to^ 

of 3-23-61 had been sent to| 



The second letter was detected in Mr. Tolson's Office and it did not leave the Bureau. 

Over recent weeks this Section has been handling tremendously increased 
volume of correspondence, well over 700 dictated letters a week, necessitating the 
request for additional personnel. In order to process this mass of letters during the 
week of 3-20-61, virtually every supervisor in the Crime Records Divlalnn nitched in 

voluntarily to help. A group of several clippings was sent to the Bureau by| 

of the 'Taterson Evening News, " and SA B. D. Adsit reviewed it and assigned it for 
dictation. Supervisors of the Crime R ^sf^arnh Sf^riln n took some of our mail to handle 
and this particular item was sent 
of the same edito rial submitted by 



SA 



3 



me Kef 
toSAf 
rtheN 



ewark Field 



The second item was a clipping 
Office. This was reviewed by 
I and assigned bv him for diy tatlnn. Normally one person reviews this 
type of mail but in this instance was absent for a period and Mr. Adsit acted 



in his place. We frequently receive more than one copy of an editorial and our safeguard 
against duplication is to have the correspondence clerk pull the editorial tickler file, 
sending it to the dictator for review. The dictator attaches the editorial ticklers to the 
reply and they go along with the letter xmtil it clears the Section. The tickler of the 
reply is affixed to the top of the editorial ticklers. If another editorial is received, the 
correspondence clerk is alerted by the fact the editorial ticklers are charged nut This 

is designed to prevent duplicate acknowledgment of the same editorial. When SA| 

prepared his reply he had the editorial ticklers; however, he returned the ticklers to file 
before his reply cleared. When SA C. E. Moore acknowle^ed the second item the 
correspondence clerk pulled the editorial ticklers and there was no indication that anyone 
else was handling correspondence to this newspaper. 

Normally our c Qntrnls ^ ould prevent a duplication and this is known by 
all the people in our Section, 
correspondence matters, did 



being in another Section and not familiar with 

not Rnow of our procedures. To prevent any recurrence 
of this situation we have further tightened our controls, which should prevent duplication 
irrespective of the volumd and personnel involved. We now insist that the editorial 



1 - Personnel file of SA 



DCM:mid 
(4)- v| 






3- 



\ ■ 



Y:3//i. ^ ;j^'.'/^ 



*>^ f^' 




ity- ^ ' '" ^^0f^i^^^^,i^gi^^fi^^ 



mftfiiflf* 



Memorandum to Mr. DeT.narh 
Re: Correspondence to 



be 

;b7C 



tickler file be placed with the incoming editorial before assignment. This is done by 
the mail clerk upon receipt of the editorial in the mail rack of the Section. The editorial 
ticklers are charged out and a card placed in the filing section to this effect. The 
editorial tickler file-wiU accompany the letter throughout its processing until it leaves 
the Section. Should any subsequent editorial come in, the mail clerk will go to get the 
editorial ticklers and find they are charged out and immediately bring this fact to the 
attention of the Agent assigning correspondence for dictation. We will then be able to 
match up any such editorials. 

This incident took place during a record-making volume of mail, over 
750 dictated letters were handled. The letters cleared through the Crime Research 
Section, being initialed by Section Chief M. A. Jones since both letters were prepared 
by his supervisors. They were initialed for the Division by Inspector R. E. Wick. 
Without the assistance of supervisors of the Crime Research Section we could not have 
cleared thetolume of mail we had. I regret that this duplication occurred, but since 
it did I must accept the responsibility. 

RECOMMENDATIONS: 



occurred. 



1. It is recommended that I be censured inasmuch as this duplication 

1/ , 



2. It is recommended that reviewing errors be charged against SA Jones 
and Inspector Wick. 



)/ 



SA 



2 — llhat a copy of this memorandum, be placed in the personnel file of 




<mS 



t^- ^'¥ 



2 - 



M 



.*i 



■'% 



\ 




March 3a, i96i 
PERSONAL 




Mr. Domad Cl/«>rr«U 
Federal Bureau of lavasttgatUm 
\^ashliigtoa, D« C. 



Dear Mr, MorreU: 




V^ 



Tolson - 
Parsons . 

Mohr , 

Belmont . 
Callahan 
Conf ad „ 
DeLoach 
Evans ,^ 
Mai one -^ 

Rosen 

Tavel 

trotter 

W.C.Sut 

Teie. 

Ingram _2i 

Gattdy 



Carelul consideratiOJi lia& been given to your 

^«%l>naH«n fnf thn miptondHny Qf COrrespOadCBCe tO 

Jol PatenoDf Hew Jeraey, aad It 



Is obvloua that your adialBlatratloa oi the Correspondence 
and Tours 8eetlo&JiaB-&tfiD dettclent. As a resiflt, dniOl- 

cale letters to| |would bave been swit U CMs 

du^catlon iiad sot 1»ees discovered alter the mall bad 
left yoar dlidsloa. 

Ill view of the above, you slKiuld Inswre that 
dioser siq^ervlslon to afforded the work In your section 
80 that such potentially embarrassiss errors will not 
occur In the luture. 



SCrpmdj^ 



Very truly yours, 

John Edgar Boover 
Director 



b6 
hlC 









- — ^fc^^pF^I^Sf* ^Personal Attention) 

11^ / j j 1 - Crime Records Divisioia Personnel File 

^Mi\1 ^ H^ on memo D.C. Blbrrell to Mr. DeLoach 3-29-61 DCM 
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Fp-185 (|iev. 6-20-57) 



^ 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of p^p^^y- DONALD OMORRELL 



>M( 



Where A««.gnpri Criine Records Division Correspondence and To urs Section 

(Division) (Section, Unit) 
Official Position Titi^- Special Agent - Cliief . Correspondence and Tours 



Rating Period: from 



4/1/60 



to. 



3/3t/ 61 



ADJECTIVE RATING:, 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 
Reviewed by: 
Rating Approved b 



;5'*fl 



.4- 



C« D, DeLoach 



Signature 
C. D. DeLoach 



Signature 



Assistant Directo r 

Title 
^jSsistant Director 



' Date 'i 
MAY 11961 




Asitetant t^ectop M#''S 1961 



Title 



Date 



i 



TYPE OF REPM^f* **^'" 



(x) Official 
(X) Annual 



ATlUA«t'*.xi,4, 



■J'iU 






) Adminisfrativb a ^ i /Ju| 

f( ) 90-bay 

\ ( ) Transfer^ 

( ) Separation from Service 

( ) Specigl"! 




-^ ■-' • - 



^i^^^SI^^S^ 



a^£!-r'r^^;b^gs^^^Sfe^.n - 



% 



1 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statenient in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
^ the (90 day) PRIOR WARNING, and (3) the efforts made AFTEK T%[E WARNING TO HEL? the employee bnng his performance up to a 
satisfactory level. 
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FD-185a (Rev. 4-14-58) 



»liF( 



-"^-"~""^"' 
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PlRFORMANCE RATING 01 
FOR INVESTIGATIVE PERSONNEL 

{For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee 



Donald C. Morrell 



Tith 



Special Agent 



Rating Period: from 4/l/60 tn 3/3l/6l 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

•T" Outstanding (exceeding excellent and deserving of special commendation). 

E Excellent. 

v/ Satisfactory (good or very good). 

~ Unsatisfactory. 

O No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "-)-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating alt rated elements rather than following any 
mechanical, formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 






(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) planning ability and its application to the work. 
(10) Accuracy and attention to pertinent detail. 

"V (11) Industry, including energetic, consistent application to duties. 
^ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
"^ (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 
O (14) Technical or mechanical skills. 
O (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

O (16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 



^ (a) Investigative reports 
O (b) Summary reports 
*^ (c) Memos, letters, wires 

(Consideni-conciseness; .TfLclarity; "* organization; 
.nitthoroughness;-^ accuracy;jl^adequacy and perti- 
^,^ nency of leads;*^ administrative detail.) 

^■^ (20) Performance as a witness. 
_rt_ (21) Executive ability: 
— 3:L (a) Leadership 

±_ (b) Ability to handle personnel 

"^ (c) Planning 
-^ (d) Making decisions 
*^ (e) Assignment of work 
-V (f) Training subordinates 
-V (g) Devising procedures 

dt_ (h) Emotional stability 

"^ (i) Promoting high morale 
•^ (j) Getting results 
Q (22) Ability on raids and dangerous assignments; 

(a) As leader 

(b) As participant 

** (23) Organizational interest, such as making of suggestions for 
improvement. 
'^ (24) Ability to work under pressure. 

(25) Miscellaneous, Specify and rate: 

Dictation ability 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant^squad, or as Resident Agent, supervisor, instrut 

>• Section Chief ■ CnrresponHfinr.fi and Tourfi Section 



tor, etc.): 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Desk Man - Lectiirer 



c. 



D. 



E, 



explain in narrative comments.) 
in in narrative comments.) 



(1) Is employee available for general assignment wherever needs of service require ? y 68 (If answer is not "yes," expk 

(2) Is employee available for special assignment wherever needs of service requige ? . ye S Gf answer is not "yes " expla 

1. Has employee had an abnormal sick leave record during rating period?_na™.2. Has employee used more sick leave (including annual leave or LW^ 
for illness) during rating period than the amount of sick leave earned during such period? JOO — (H answer to either question is "Yes," explai 
narrative comments. ) 

Is employee qualified to operate a motor vehicle incidental to his official duties? LXJ Yes L — JNo - ,., t • * fu\ t 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operators license for type vehicle he is to use. [b) h 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. a 

ADJECTIVE RATING:- EXCELLENT ^_„ EMPLOYEE'S INITIALS ?^21 ^i 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



r 



April 17, 1961 

DONALD C. MORRELL 

Special Agent 

Correspondence and Tours Section 

Crime Records Division 

PART I GENERAL COMMENTS: 

This. Section Chief makes an outstanding personal 
appearance and has a pleasant personality. He is aggressive, loyal 
and completely amenable to discipline. 

Mr. Morrell is very conscientious and eager to please. 
He has a ^iDulldog^' tenacity to conform to proper policy. Despite the 
number of letters of censure received by personnel under his super- 
vision, I feel he has made excellent progress considering the terrific 
pick-up in the volume of correspondence duiang the past year. 

Mr. Morrell is obviously well read and he is alert. He 
inspires enthusiasm in the personnel who work for him by setting an 
above-average pace himself. This man has an excellent capacity for 
rapidly analyzing problems and arriving at sound conclusions, although 
his memoranda explaining deficiencies are sometimes lengthy. 

This Section Chief is rapidly developing into a very 
valuable employee. He has had a most difficult problem to overcome 
inasmuch as correspondence has picked up over 30 per cent within the 
past six months and we are currently receiving requests for fourteen 
times more literature than before. He has found it necessary to stream- 
line, to consistently adopt new tactics and to "plug" harder than ever in 
view of these problems. He has done this in an admirable fashion and 
liis performance is definitely considered to be excellent thus far. During 
the rating period this Section Chief has ^recewg^four letters of commenda- 
tion from the Director, while receiving i i ii ii 1 | ii i <wii i letters of censure despite 
the fact he is far more vulnerable, due to the nature of his work, than 
other Section Chiefs in the Bureau. 



§e^ 
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PART n SPECIFIC COMMENTS 

!• Justification for Any Minus Ratings Given 

N.A. 

2, Experience and Ability as Inspector's Aide 

Mr. Morrell is a qualified Inspector's Aide but was not given any 
inspection assignments during the rating period because of the absolute necessity 
to keep him at his desk. 

3o Participation in Informant Programs 

N.A. < 

4. Testifyii^ Experience and Ability 

This man has had no opportunity to testify during the rating 
period, but he has had the opportunity to testify in the past and performed 
m an above-average manner. 
5* Disciplinary Action 

As stated in Part I, this Agent received 4fNO letters of censure 
during the rating period. 



6. Accounting Infbrmatiqn 

N.A. 

7. Police Instruction 

N.A. However;^ this Agent has a definite asset as a lecturer 

and can be used in this category at any time. 

8. Sound Training 

N.A. 

9. Resident Agents 

N.A. 
10. Foreign Language Ability 

N.A. 



i^!SaHiMiMillMMiA«n.*a*i^a^.M^ 



^ 



11. Administrative Advancement 

(a) Is Agent interested in administrative advancement? 

Yes. 

(b) Is Agent completely available for adpainistrative advancement? 

Yes. 

(c) Is Agent considered completely qualified at present for administrative 
advancement including experience, ability, personality and appearance? 

Yes. 

(d) His qualifications are considered very good , excellen t X , 

outstanding 



(e) Does Agent have potential for future administrative advancement? 
Yes. 



^ 



» 4 







Federal Bureatt ol liitriiiligfttiQii ^ j^ 



bi 

^ 



■ . ■ ■ .aj 

Bear Mr. Iicirr«ll: "^ "* 

lifiOer iteite 4i{ Ifiuciti 31, i96i» yaa prepared an 
Aiuaial £«rloriaa&ce Rattsf Bci^it OB ft ^eeial A|^ 
your siipervlaiOB as(i 3wa gave iiAm aa o?w<-ail ratfng €< 
iixceileiat altlioiigli lie luul r«c«4vecliiv» letters ol ee&sore 
4^riag ttie itertod covered l>y tMd re j)orl« ITcmr evalualioa ol 
the perl^Mtiaanee of l lM fr enm^j^e was dearly uBluBtilled a£HJt 
yoiir e«s>iaiia>toa Kor tt to laiacceptable. 

la the f lilare, yon iilU be ejQ>ected to jSemo&etcate 
^ . tiettgr j w Ug Tn fifflt in matters of tihi& aature an ^ to iustire tbal 

\ '^-^^^ y^ are aot again oiiatgeaideiiitti such an error of ittlgiiient. 

i ^ '£dgaf Hoover ^ 






Tobon 
Parsons , 

Mohr 

Belteont . 
Caltahan 
Conrad ^ 
DeLoaeh. 

Evqne 

Mai one 

Rosen -^ 

Tavel 

Trotter ^ 



(5) *^ y JOlm SalEaT Hoover 

director , ^^^ 



i - Mr. DeLoach (Personal Attention) / ^ K' 

1 ' Crime Becords Division Personnel File 
Based on memo N. P. Callalian to Ifir. Blohr 5-16-61 NPC:med. 



W.C.SuJllv<m *S , ^&^f\ / /' ;'} 

tody — . MAIL ROOM CZI TELETYPE UNIT d ' ''^' '"^-'t' 



^ 



i 



WBmmAL 






Tolson ^ 
Belmont _ 

Mohr ^ 

Callahan 
Conrad — . 
DeLoacb 
Evans — , 
Mai one ^ 
Rosen -n- 
SulUvan 



k OUliiVUU — 

fcffavel 

^^^er -^ 



Mir« Oooald C^iorrell 
FeiSeiak Batem of IknresUgaltQii 
WasbtoglOB, D. C. 



Dear Mr. llDrreU: 



. ., 






P3 



o 
o 



ttlas twen noled tlial aUboogli pm revleved ind 
aiipro^ied a ngonnaflil onteftiiig iirt*i»i> tbtt»a JintM i, |9Gi, 

directed to _|at WaUlsimie, Team, you 



tildnol discover deUB^aeBclesttkali^Speared In this tlesi of 

COrreSpOndeTOe. Mrtaptel ftrtwuictma to thft miW«M*» mft*frm> 

of the correspondenee was being lorwarded to| 

tbroogb error aod, la addltloa, one of ttte enclosiires liad oofc 

been properly IdeailCled on tlie file copy of Hie ootgolDg letter. 

It was yonr respooslblUty to detect secb dcf ictea* 
des and I& tbe Inture yoa sboald give more carefol atteatiOD 
to tbe review of Bureau correspimdeof^^ tbat titere will be 



no basis for similar criticism. 





r^ r 
Verytrcly 

J- Edgar Hoovar 



Jfobn Edgar X£oover 
Director 




-ft> 



ar» 



be 
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1^- Mq. •I^Loacb (Personal Attention) 



I - Crime 



'^/ 



Blieifds 



Division Personnel File 



Based on memo D. C. Morrell to Mr. DeLoach 6-2-61 DOM 
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•* 3-492 (10-13-60) 



u 



. '1 



.'^ 



Name 



Height 



Weight 



Frame 



At!77c^cl <^. 7?'l^nAj2J^JP^ 



/i>/ Ml, J 



Health Service 



Date 
Initials 










\ 



8 JUrJ 2 iy6i /,^j 
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RECEPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



5-24-61 



I certify that I have received the following Government property for official use: 

Key to locks on window gratings in B-634 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. 



i id 2<^ '" 



3-M / 



Very truly yours, 





(Written 
Signature^ 



(Tvped Donald C. Morrell 

Signature) «. 



OPTIONAL fORM NO. 10 



UNITED STATES GOVERflWlENT 



Memorandum 



€ 



TO : MR. MOHR 



FROM : N. P. CALLAHAN 



date: May 16, 1961 




]/ 



W.C. Sullivan 
Tele. Room — 

Ingram 

Gandy 






^^^^a^^^-^yi 



subject: SA JAMES M.||viURPHy 

Correspondence and Tours Section 

EOD 1-22-51; GS-13, $10, 635 per annum 

Veteran; Not on Probation 

Mr. Tolson has requested an explanation for the adjective rating, of Excellent 
I accorded this agent on his 1961 annual performance rating since during the rating period he 
received five letters of censure for errors in workjfOTepared by him. Attached is a memo- 
tandura of explanation from Unit Supervisor D. C^p^orrell who prepared Murphy ^s rating to 
which is attached an addendum by Agent Supervisol^ Norman E. VMcDaniel of the Administra- 
tive Division who approved the rating for the writer. A 

I Mr. Morrell points out that he prepared the annual performance rating on 

|Agent Murphy and rated him Excellent in view of his over-all excellent performance during . 
Ithe rating period. He pointed out that he reported to the Correspondence and Tours Section 
on May 15, 1960, from the Newark Office, was rated Excellent for his services on an 
inspection of the Investigative Division, made a valuable suggestion as to the tightening up of 
jisupervision of bank robbery matters and was commended two times in connection with his 
|work performance. This in contrast to the five^letti^s^qf^censurej^ 

^^Ssignment to the (Correspondence and^Toin:^^ pointed out^'tKat Murphy is a consistent^ 

-^higK^producTi^'turmng^^ letters over the Director's signature during the period \ 

involved with an error record of approximately . 2 of 1 per cent. This coupled with his other! 
abilities he felt deserved Murphy the rating of EJcOellent. Assistant Director DeLoach 
reviewed and approved Mr. Morreirs rating of Murphy based on theSe factors* 



Supervisor McDaniel of the Administrative Division approved the rating 
after discussing it with Section Chief Morrell and noted that Murphy had been rated only 
Satisfactory on the item "Accuracy and attention to pertinent detail" and considered the 
rating to be a fair and accurate appraisal of Murphy's services during the rating'peripd. 

RECOMMENDATIONS: \,i ' ' * ^^^ ^ ' 1. "^ ^ ^-'/ 



/ X.\kt is recommended that Section Chief Morrell who prepared th^ rating, 

^Assistant Director\DeLoach who reviewed the rating and approved it, and Agent Supervisor 
m>IcDaniel of the Administrative Division who approved it for the writer be censured for their 
Jerroneous evaluation of this rating. ^^\y^^ »/ / 

;3»'2: It is recommended that the adjective rating be reduced from Excellent to 
Satisfactory' and that Assistant Director DeLoach so notify Agent Murphy. 



Enclosures 

1 - Mr. Cavanaugh 

NPC:med a 

(3) . \^^ 
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